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Policy for Feedback

Policy Applies to: All Staff and Students
Approval Authority :  1IQAC and College Development Committee
Governing Authority : Academic Monitoring Committee

Responsible Officer : Academic Coordinator

1. POLICY STATEMENT:

The purpose of this Policy and the associated procedures is to achieve coordination and
consistent practices of feedback collection, analysis and decide action plan.

2. POLICY SCOPE:

The Policy applies to all staff and students of Pravara Rural College of Pharmacy,
Pravaranagar.

3. RESPONDENTS:
Structured Feedback shall be collected from following stakeholders-

e Student
Teachers
Alumni
Parents
Employers
Professional
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4. OBJECTIVES:

» To achieve quality sustenance and enhancement ensuring that vision and mission of the
institute are fulfilled.

» To know level of satisfaction and identify the gaps with understanding of increased
expectations and aspirations of stakeholders thereby helping in designing appropriate
interventions.

» To enhance the student experience through the systematic collection and analysis of student
feedback as a basis for improvement.

5. TYPES OF FEEDBACK:

A. Online/Offline Feedback on Curriculum design:

e Pravara Rural college of Pharmacy is affiliated to SPPU and follows the course
structure/ curriculum pattern implemented by SPPU from time to time. The
feedback on curriculum shall be collected from students, alumni, employers,
professional and teachers to evaluate the curriculum design i.e., the course
structure, the syllabi etc., whenever new course structure is implemented by SPPU.

‘I Online/Offline feedback shall be conducted as mentioned in schedule for
feedback collection. The feedback is analyzed in academic monitoring committee
and IQACmeeting.

B. Feedback on Teaching and Institutional Quality:

" Student Feedback: Online/Offline feedback shall be collected at least once
in everysemester from all students to evaluate teaching and academic quality.
Student feedback shall be taken from time to time for library facilities, Training and
placement activities, co-curricular and extracurricular activities, soft skill development,
functioning of the various committees and cells, the Physical facilities and amenities
present in the Institution as discussed under point C, D, E and F. For online ,The link shall
be activated and made available to students before conduct of activity by academic
coordinator.

e Parent Feedback: Feedback shall be collected during parent meet to evaluate
attributes like student academic development, teaching performance,
infrastructure facilities, co-curricular, extracurricular activities etc.

e Alumni Feedback: Online/Offline feedback from alumni shall be collected
once a Yyear.feedback from alumni shall be collected during alumni meet.

C. Need assessment Survey: Online/Offline survey for understanding student needs shall
be conducted in the beginning of the every semester for organizing various student
activitiesand training. The responses received shall be analyzed in academic monitoring
meeting. The schedule of activities shall be prepared by Training and placement cell.

D. Suggestion Boxes: The suggestion box is placed at common place to collect feedback on

regular basis. (To be opened by principal/ vice-principal, academic in charge, teacher and
student representative once in a month). The suggestions/ complaints received shall be
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recorded with action taken. It shall be stated in minutes of the meeting of the academic
monitoring committee.

E. Online/Offline Grievance Redressal System: Student shall register any grievance
through Online/Offline grievance redressal system online through grievance redressal
portal, www.prcop.in.Grievance received shall be addressed as per redressal policy.

F. Informal Feedback: Informal Feedback shall be collected by the Principal, Academic
Incharge, HOD, faculty and the Management members by random talk with students,
alumni, parents, employers and professional.

G. Student council Meeting / Academic monitoring meeting

6. THE PRACTICE:
Feedback collection: Online/Offline feedback shall be collected through well-
designed questionnaires and open ended questions with rating scale- Excellent,
good, average and poor. Questions for feedback from stakeholders shall be
decided by IQAC and Academic Monitoring Committee.
Feedback Analysis: The Feedback collected shall be analyzed and interpreted
critically as per rating/response given under complete confidentiality by the
academic monitoring committee and IQAC.
Action Taken: The IQAC shall decide the plan of action to improve the gaps and
problemsand to implement appropriate changes. Feedback collection, analysis and
action taken report shall be stated in minutes of meetings of academic monitoring
committee and IQAC.
Feedback Report: The Feedback analysis and action taken shall be conveyed to
all stakeholders through displayed on institute website.

7. SCHEDULE FOR FEEDBACK COLLECTION:
Academic dean shall prepare schedule for collection of Online/Offline feedback from
stakeholdersand notify them. Feedback shall be collected as per following
Students:
Feedback on Curriculum
Online/Offline Mode: Once in a year

Feedback on Teaching and Institutional Quality
Online/Offline Mode: feedback shall be collected at least once in every semester.
Odd Semester- Last week of august
Even Semester — Last week of april
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Need assessment Survey: Online/Offline survey for understanding student needs

shallbe conducted in the beginning of the every semester for organizing various
student activities and training.

Teachers:

Online/Offline Mode: Once in a year As and when any change

in curriculum is implemented by SPPU
Alumni :

Online/Offline Mode: Once in a year by Online/Offline mode

Offiline mode: During Alumni meet and whenever alumnus visit campus
Employers :

Online/Offline Mode: Once in a year and After student
placement drive

Professional:
Online/Offline Mode: Once in a year As and when any change
in curriculum is implemented by SPPU.

7.6. Parent:
Offline mode: During Parent meet and whenever a parent visit campus.

8. MODE OF FEEDBACK COLLECTION:

Online/Offline Mode- Feedback on Curriculum:

e Form for feedback as per the format approved in IQAC meeting shall be
designed by academic dean.

e The stakeholder shall be notified and instructed for the feedback, its objectives,
the method and last date of feedback collection.

e In case of online feedback the google form link shall be send
by email and/or whats app to Teachers- through academic
dean
Alumni- through alumni coordinator
Students and parents — through class teacher
Employers- through training and placement cell
Professional- through academic coordinator and faculty

e Strict confidentiality shall be maintained throughout the process for recording the
responses.

e Any breach of confidentiality shall be dealt with utmost seriousness and shall be
reported to IQAC and academic monitoring committee. A strict disciplinary
action shall be taken against those found guilty.
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Online/Offline Mode- Feedback on institutional and teaching quality

Feedback shall be collected by academic coordinator .In case of online
feedback No faculty shall have access to the Online feedback system and
report other than The Principal.

Strict confidentiality shall be maintained throughout the process for recording the
responses.

Any breach of confidentiality shall be dealt with utmost seriousness and shall be
reported to IQAC and academic monitoring committee. A strict disciplinary
action shall be initiated against those found guilty.

9. FORMATS FOR FEEDBACK COLLECTION

Questions for collection of feedback from stakeholders shall be aligned with
Program outcomes, Vision-mission and policy statement of the college and shall
consider various aspects of quality achievement and assurance.

Questions for feedback collection shall be designed and discussed in IQAC
meeting. Formats for the same shall be released after approval from members of
IQAC and academic monitoring committee.

10. FEEDBACK ANALYSIS
Online/Offline  feedback on
Curriculum

Online/Offline responses collected shall be analyzed by academic
coordinator andresented in the IQAC meeting.

The percentage of high rating — excellent and good receive shall be calculated. If
the percentage is less than 70%, shortfall shall be identified and action plan shall
be decided to bridge the gap. Viz. organizing guest lecture, make up classes,
seminars, conference, workshop, training program, value added courses, industrial
visit, field visit etc.

Every specific suggestion received shall be discussed one by one to decide the
course of action.

Review of action taken shall be discussed in subsequent IQAC meeting.
Compliance and non-compliance shall be assessed, reported and stated in MOM
of IQAC meet.

Teacher feedback is taken on response scale of yes, no and neutral. More than
30% of no and neutral responses shall be considered to decide the course of
action.
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Online/Offline Feedback on Institution and Teaching Quality
Student feedback responses shall be analyzed by the Principal, Vice principal and

academic coordinator.

PRAVARA RURAL COLLEGE
OF PHARMACY

Following limit shall be observed for analysis of teacher performance

Question Limit for action Action plan
1 Knowledge base of the teacher >30% in Poor + Average Issue  memo
2 Communication Skills >30% in Poor + Average | asking  for
3 Sincerity / Commitment of the teacher Less than 80% in Good+ improvement
Very Good + Excellent in the
4 Interest generated by the teacher Less than 80% in Good+ parameter
Very Good + Excellent with red
5 Accessibility of the teacher in and out of | Less than 90% in Good+ mark.
the class (includes availability of the Very Good + Excellent
teacher to motivate further study and
discussion outside class).
6 Ability to design quizzes /Tests Less than 80% in Good+
fassignments / examinations and projects | Very Good + Excellent
to evaluate students understanding of the
course.
7 Attitude of the teacher Less than 90% in Good+
Very Good + Excellent
8 Whether laboratory sessions have been Less than 90% in Good+
conducted as per the scheme mentioned | Very Good + Excellent
in the journal.
9 Evaluate the teachers behaviour during Less than 90% in Good+
practicals Very Good + Excellent
10 | Isthe teacher available during practicals | Less than 90% in Good+

or does he/she leave the laboratory for
long period of time??

Very Good + Excellent

If it is observed that both attitude and teaching is found to be poor, then the subject

teacher shall be changed immediately.

If a teacher fail to improve for successive years, a disciplinary action shall be

initiated as per the service rules of Pravara Rural Education Society.

A teacher with positive remarks (more than 90% of Good+ Very Good + Excellent
in all parameters) shall be motivated for the efforts with letter of appreciation.

Feedback redressal committee shall be constituted to address the grievances/issues
mentioned in the academic feedback received from students.
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CONSTITUTION OF FEEDBACK REDRESSAL COMMITTEE

Sr. Designation
1 Principal Chairman of committee
2 Vice Principal Member
3 Academic In Charge Member
4 HOD of respective department where grievance arises | Invited member
5 Section In charge, Establishment Department Member

Job Mandate:

1. Submission of individual feedbacks.

2. Redressal mechanism by counseling the staff and rectification.

3. Follow up to be taken in next feedback meeting to note improvement.
4. Staff subject change in case of extreme cases.

11. FEEDBACK ANALYSIS REPORT
e The feedback analysis and action taken report as stated in the minutes of the
meeting of IQAC shall be prepared by academic coordinator. The report shall be
made available on institute website for all stakeholders.

ACADEMIC COORDINATOR PRINCIPAL

Copy to: IQAC File
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FORMAT FOR FEEDBACK COLLECTION fmlzl LOKNETE. DR. BALASAHEB VIKHE PATIL

(PADMA BHUSHAN AWARDEE)
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A. ONLINE/OFFLINE FEEDBACK ON CURRICULUM DESIGN
1. Student Feedback:
Name of Student:

Roll No.
Class
Semester
1 Course updated enough Excellent | Good | Average | Poor
2 Course content interesting
3 The syllabi possess job skills
4 Course objectives clear to you
5 Course expose you to new knowledge & Practices
6 Content of the course encourages extra learning/
self learning.

Any specific suggestion on prescribed curriculum of SPPU:

2. Teachers Feedback:
Name of Teacher:

Name of Department :

Sr | Name of Subject Response

Questionnaire Yes | No | Neutral
1 Course objectives clear to you

2 Course work load manageable

3 Balance between theory and laboratory work

4 Evaluation scheme designed for course is appropriate
5

6

7

The syllabi possess job skills

Course expose to new knowledge and practices
Are the Departmental courses distributed evenly in
semesters (Odd and Even)

8 Availability of resources in library

9 The books prescribed/listed as reference materials are
relevant, updated and appropriate.

10 | Allotted time to complete the syllabus is sufficient
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3. Alumni Feedback:
Name of Alumni;
Mobile Number :

Email 1d:

Feedback is collected on rating scale of Excellent, Good , Average , Poor
Sr | Parameters Response
No

Excellent | Good | Average | Poor

1 | Rate the curriculum for acquiring professional skills
and knowledge required for employability

2 | Rate the curriculum for creating interest among the
students to pursue post graduation/ Research/ Higher
studies

3 | Rate the curriculum for practical/ skill based learning.
4 | Rate the curriculum for inculcating attributes such as
personality development/ communication and soft
skills development

5 | Rate the curriculum for addressing cross cutting issues
relevant to Gender, Environment and Sustainability,
Human Values and Professional Ethics

6 | Rate the curriculum for supporting co curricular and
extra curricular activities

4. Employers Feedback:

Name of Employer:

Designation of the employer:

Mobile No of employer:

Name of Organization:

Name of Employee:

Feedback is collected on rating scale of Excellent, Good , Average , Poor
Sr | Parameters Response
No

Excellent | Good | Average | Poor

1 Rate the knowledge and Professional skills of the
employee

2 Rate the ability of the employee to contribute towards the
goals of the organization

3 Rate Leadership and management qualities of the
employee

4 Rate the Employee Relationship with
seniors/peers/subordinates

5 Rate the creativity and innovativeness shown at work
place by the employee

6 Rate the communication and soft skills of the employee
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Rate the readinéés of the employee to work beyond
schedule if required

Rate the curriculum for overall development of the
students
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5. Professional Feedback on Curriculum:

Name of Professional

Email 1d: Mobile No:
Name of Organisation:

Sr | Parameters Response

No Excellent | Good | Average | Poor
Rate the curriculum for acquiring professional skills
and knowledge required for employability

Rate the curriculum for creating interest among the
students to pursue post graduation/ Research/ Higher
studies

Rate the curriculum for practical/ skill based learning.
Rate the curriculum for inculcating attributes such as
personality development/ communication and soft
skills development

Rate the curriculum for addressing cross cutting
issues relevant to Gender, Environment and
Sustainability, Human Values and Professional Ethics
Rate the curriculum for supporting co curricular and
extra curricular activities

Rate the curriculum for distribution of courses and
workload in odd and even semester

Rate the curriculum for modern tools usage

B. FEEDBACK ON TEACHING AND INSTITUTIONAL QUALITY:
1. Students Feedback-ERP —Online/Offline Mode
Date of Feedback:
Name of the staff: Subject:
Sr | Parameters Response
No

Excel | Very | Good | Avera | Poor
lent Good ge

Knowledge base of teacher
Communication skills
Sincerity/commitment of the teacher

Interest generated by the teacher

Accessibility of the teacher in and out of the class
(includes availability of teacher to motivate further
study and discussion outside class

6 | Ability to design quizzes/ Tests/ assignments/
examinations and project to evaluate student
understanding of the course

7 | Attitude of the teacher

8 | Whether laboratory sessions have been conducted as
per the scheme mentioned in the journal

gl WIN
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Evaluate the teachers behaviour during practicals

10

Is the teacher available during practicals or does
he/she leave the laboratory for long period of time??
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2. Parents Feedback (Offline)

Name of Parent: Name of Student:

Class and Semester of student: Mobile No of Parent:
Sr Parameters Response
No

Yes | No | Neutral

1 Are you satisfied with Knowledge and skill level of your child

2 Are you satisfied with academic and professional development of
your child

3 Are you satisfied with personality Development / soft skill /
Communication skill development of your child

4 Are you satisfied with the curriculum for imparting employability
skills your child

5 Are you satisfied for interest generated in your child for pharmacy
profession

6 Are you happy with holistic development of your child through
participation in various co-curricular and extra curriculum activities
like Industrial/ hospital / field visit, sport and cultural activities, NSS
activities etc

7 Are you satisfied with infrastructure and other facilities like library,
computer lab, Gymkhana, night library, hostel, mess etc

C. ONLINE/OFFLINE NEED

ASSESSMENT SURVEY Name of Student

Year of Study :

Interested in . a. Higher Studies  b. Placement after UG
Ready to work out of Maharashtra : a. Yes b. No

Contact Number of Student :

Email Id of student

Which type of training programmes do you need? :

a. GPAT b. Soft Skills c. Interview Facing Skill  d. Sophisticated equipment handling

Any other Suggestions

* Formats may be changed/ updated if required, as per suggestions of academic monitoring
committee and stakeholders

ACADEMIC COORDINATOR PRINCIPAL

Copy to
IQAC File
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PRAVARA RURAL COLLEGE OF PHARMACY, LONI.

FEEDBACK ANALYSIS 2021-22: ODD SEMESTER; MODE OF FEEDBACK: OFFLINE

| NAME OF THE SUBJECT | Total numbor of | TOTALMARKS | TOTALMARKS | PERCENTAGE Subject Incharge
W responsos OouT OF OBTAINED OBTAINED [%]
| S——— S — | __received | o _— . A
S A :ﬂz‘mqRn‘»w.n._w:zﬂ@pnkf [ e —
M Human Anatomy and a7 mycom o .m_\ap‘ . 85.15 Ms. R.D. Ghogare
L Physiology 11 BP201T SR I D R S A
__ p :._::_FS_:Q._ Organic 47 2068 1844 89.16 Dr. R.J.Bhor
~ chemistry 1 BP202°T - | I e B ~
Biochemistry BP203T 47 | 2068 | 1486 7185 | Mrs. H.S.Bhawar
athophysiology BP204T a7 | 2008 | 1318  63.73 Miss.S.S.Dhavane/ Mrs.
B , . R R Imzp,\‘__m_,mi:
Human >::5:._< and o a7 | ucom - ‘;‘.y‘uwwwm_-ff S ma 75 s. R.D.Ghogare
Physiology 11 BP207p I R R T B I
~ Pharmaceutical Orpanic 47 2068 1867 90.28 Dr. R.J.Bhor
g chemistry sp208p i o 1 i RN
~ Bi ;_:.::..:w BP20oP | a7 | 2068 | 1617 . Nm.@.&izsé-is.z,@,_.._m..c.._;,é;h}s _
‘ B N _ SECOND YEAR B PHARMACY - o B
 Pharmaceutical C:.E:c)l! 7 3256 2299 ; 75.6 Dr. R, K. Godage o
Chemistry I BP4OIT 1 . e e
o ?_Q_:.:_.._ C _F::..:v\ | 74 3256 2708 83.1 Mr. A, S, Dighe
Bpaozr | ; _ .
~ Physical Pharmaceutics I1 74 3256 2959 90.8 Mrs. K. V. Dhamak
BPao3T R L
~ Pharmacology 1 BP404T 74 l 3256 2439 74.9 Mrs. S.AVikhe
o ﬂ.._._m_amrﬂ_.ﬁ:.:c sy and 74 3256 3050 93.6 ’ Dr. S, R. Vikhe
_Phytochemistry 1 BP40ST | N
‘Medicinal Chemistry 1 - 74 3256 2867 88 ’ Mr. A, S, Dighe
Practical BP406P
p :.\:u..._ﬂ_.._ﬁ::_.,_ec::na I - 74 3256 2827 86. / rs. K. V. Dhamak
Practical BP4O7P | .
Pharmacology 1 - Practical 74 3256 2940 90.29 # Mrs. S.AVikhe
- - BPA0RP -

~




o

B

Pharmacognosy and 74 3756 2750 84.4 Dr. S. R. Vikhe

Phytochemistry 1 — Practical
BP409P

[

g PHARMACY

D YEAR
THIR 1370

Medicinal Chemistry 111 — 1408
Theory BP6OIT 1061 75.3 Dr. S. B. Dighe
Pharmacology 111 - Theory 1408
__BP6O2T ., Soe
Herbal Drug Technology — 1408
Theory BP603T 1104

90.1 Mr. S.D. Magar

(93}
XS]

]
4
J

Ul
;]

Mr. D. N. Vikhe

[v4]
i
~!

73]
9

78.4 Mr. M.S.Bhosale

1408

tz
bt
(=]
s
0
is
s
o
(o
s
4]
=
=}
9]
7]
]
jor
D.A
93}
rJ

] 1295 91.9 Dr. S. D. Mankar

1
=4
(]
%2}

Pharmacesuncz 3
Biomschnology —Thsory

73.01 Dr. S. S. Siddheshwar

BPH0ST

Conre Feen gt n e el Ecatolc
MIATCETTIZELLOVED €1 RS20

| Quelity Assurance —1he0ry 32 | 1408
u=firy Assurance—T - |
w BPo05I ! e | 1372 50.48 M. S.0. Magar
TR - ! 1208 274 v
| Madicine! chemisoy 01— ” 22 | = |
Pracmeal 30002 ~ — 2408 | 1063 75.49 Dr.S.B.Dighe |
| Pharmacolooy I — Practical | 32 | 1408 | |
L .” - , 1408 i 1200 85.22 ir. D. N. Vikhe m
Harbzl Drns Techopiogy — 32 i= “.,
Dracdios] BPE0EP | _ |
— FINAL YEAR B PHARMACY
s f R Dr. S.B.Bhawz |
Un\—m.INHmMIA_JM =m0 Raszarra =z 245= _ 1863 75.6 S.B.Bhawear ﬁ
_— A ot P& N h
Westhodolosy BPEDIT ” " __ : ,.,
= _ == 2454 ” 1982 m 80.4 {  Ms. R.D. Ghogare / Dr.
Socizl z0d Prevemmive 235 464 ‘ | * : ,
P e BPRIOT , W | A P. Pate
S - PO pe— 55 2464 | 2040 ! 82.7 | Mr. M. H. Kolhe |
Scizmce BPEAET | |
Ou=ly Control 2ud =z 2454 ! 2014 { 81.7 N Dr.R.S. Jadhav
| w
i

TOTAL MAFKS OUT OF = TOTAL MUNMESER OF STUDENTS ¥ MAX MARKS
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SN ﬂ% PRAVARA RURAL EDUCATION SOCIETY'S
& PRAVARA RURAL COLLEGE
? OF PHARMACY

PPV V
S. Professional Feedback on Curriculum:

Name of Professional Ds . Sodi keds F - Swy)a&af
Email Id:  s{gay yod @armvubpharm., MobileNo: 415831 | 647~
O N

Name of Organisation:
gAnIsAton: Amavdvahini College of Phasmacvy Sangamne,
Sr | Parameters = 7~ Respons¢
NP Excellent | Good | Average | Poor
Rate the curriculum for acquiring professional skills T
and knowledge required for employability
Rate the curriculum for creating interest among the
students to pursue post graduation/ Research/ Higher T
studies
Rate the curriculum for practical/ skill based learning. e
Rate the curriculum for inculcating attributes such as o

personality development/ communication and soft

skills development
Rate the curriculum for addressing cross cutting

issues relevant to Gender, Environment and
Sustainability, Human Values and Professional Ethics
Rate the curriculum for supporting co curricular and

extra curricular activities
Rate the curriculum for distribution of courses and

workload in odd and even semester
Rate the curriculum for modern tools usage N

Ds. S F. SO\?qu\J W,

NAYR

e
/PRINCIPAL
PRINCIPAL

Pravara Rural College of Pharmagy
Pravaranagar, A/p. Loni-413735
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5. Professional F;av(;&"l;ack on Curriculum:
Name of Professional .- 1q edod en é -Suvvey-e

Email 1d: omedeyiocvenefed

f;mt PRAVARA RURAL EDUCATION SOCIETY'S

PRAVARA RURAL COLLEGE
¥

</ \%
i 3

. !
1 & !

oed 7/,,14//. Mobile No: § 2€6302(%2

. OF PHARMACY

Sr
No

Name of Organisation: A "o
movardy ST (v
oye o [Phaymeny,

Parameters

Response
Excellent | Good | Average | Poor

Rate the curriculum for acquiring professional skills
and knowledge required for employability

1/

Rate the curriculum for creating interest among the

students to pursue post graduation/ Research/ Higher
studies

L

Rate the curriculum for practical/ skill based learning.

Rate the curriculum for inculcating attributes such as
personality development/ communication and soft
skills development

Rate the curriculum for addressing cross cutting
issues relevant to Gender, Environment and
Sustainability, Human Values and Professional Ethics

Rate the curriculum for supporting co curricular and
extra curricular activities

Rate the curriculum for distribution of courses and
workload in odd and even semester

Rate the curriculum for modern tools usage

VNN N s S

flo.

RINCIPAL
PRINCIPAL

Pravara Rural College of Pharmgih

Praveranagar, A/p. Loni-4137;ls;=§
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5. Professional F cedb'lck on Cur rlculum

Name of Professional a@w&i@

Email Id: ma_nc\aj )

Name of Organisation; 4 i

ale éb@éﬂw\ comy Mobile No: |4 2.2.2085¢ 5 n

PRAVARA RURAL EDUCATION SOCIETY'S L
4

PRAVARA RURAL COLLEGE
OF PHARMACY

lON

Parameters

q,ﬁv,c,a)l QH%@# {PBaJ),m@Q/ﬂ /\an/ﬂrmmr,@'}"
U

Respox}ée

Good | 'Average

Excellent

Rate the curriculum for acquiring professional skills
and knowledge required for employability

Poor §

Rate the curriculum for creating interest among the
students to pursue post graduation/ Research/ Higher
studies

Rate the curriculum for practical/ skill based learning.

Rate the curriculum for inculcating attributes such as
personality development/ communication and soft
skills development

Rate the curriculum for addressing cross cutting
issues relevant to Gender, Environment and
Sustainability, Human Values and Professional Ethics

Rate the curriculum for supporting co curricular and
extra curricular activities

Rate the curriculum for distribution of courses and
workload in odd and even semester

Rate the curriculum for modern tools usage
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G
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PRINCIPAL
Pravara Rural College of Pharmge
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5. Professional F ;‘édback on Curriculum:
Name of Professional . NKarp apKront [Kisanyao
Email Id: \\Yontnikem(@ Gmail.tewy  Mobile No: 324299353 9

Name of Organisation: Arnuinaning Ceon\ege o Phorvmocy, Son gamner

NG
R .

S —

s ey

m PRAVARA RURAL EDUCATION SOCIETY'S
- PRAVARA RURAL COLLEGE

OF PHARMACY

Sr
No

Parameters

Response

Excellent

Good | Average

Poor

|

Rate the curriculum for acquiring professional skills
and knowledge required for employability

L

Rate the curriculum for creating interest among the
students to pursue post graduation/ Research/ Higher
studies

Pl

Rate the curriculum for practical/ skill based learning.

Rate the curriculum for inculcating attributes such as
personality development/ communication and soft
skills development

pa
3
Ly
5

Rate the curriculum for addressing cross cutting
issues relevant to Gender, Environment and
Sustainability, Human Values and Professional Ethics

Rate the curriculum for supporting co curricular and
extra curricular activities

Rate the curriculum for distribution of courses and
workload in odd and even semester

Qal 4]

e |
Rate the curriculum for modern tools usage v ]
S \b

CO¥ V- K Neom) |
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“—PRINCIPAL
PRINCIPAL

Pravara Rural Coliege of Pharmegy
Pravaranagar, A/p. Loni-41373§
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S. Professional Feedback on Curriculum:

Name of Professional My

Email Id: yafuf]3 1984 9mal- com
Name of Organisation: 184 gm4- ¢

Rahi P Thovat .

7

Mobile No: 99 7°8S57565S
Amudy=hm) el t'\t 0’]{ F}ﬂ 011 82, Son-’\urnné}/

{
1

2]
"1

0 i

| Parameters

Response

Excellent | Good | Average | Poor |

—

|
2

| Rate the curriculum for acquiring professional skills
H - oy
. and knowledge required for employvability

v

l

|

I

|

|

Rate the curriculum for creating interest among the
students to pursue post graduation/ Research/ Higher
. studies

t
|

| Rate the curriculum for practical/ skill based learning.

|
!

Rate the curriculum for inculcating attributes such as
personality development/ communication and soft
skills development

|

Rate the curriculum for addressing cross cutting
issues relevant to Gender, Environment and
Sustainability, Human Values and Professional Ethics

Rate the curriculum for supporting co curricular and
extra curricular activities

Rate the curriculum for distribution of courses and
¢+ workload in odd and even semester

__
v
e
v
—

£-

| Rate the curriculum for moden tools usage

[

| | v"_," - -
. PRINCIPAL

PRINCIPAL

Pravara Rural College of Pharmagy
Pravaranagar, A/p. Loni-41 3738
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PRAVARA RURAL COLLEGE
N7  OF PHARMACY

Al p
’ 2.  Teachers Feedback:
i Name of Teacher: Amo ] - (9//4

Name of Department : }')’ B )\uvmf?/

| Sr | Name of Subject Response
; No
) ' Questionnaire Yes | No | Neutral
| 1 Course objectives clear to you ]
3 2 | Course work load manageable AT
' 3 Balance between theory and laboratory work oSl |
{ 4 Evaluation scheme designed for course is appropriate | ~ |
| 5 The syllabi possess job skills ]
iq"‘\- 6 Course expose to new knowledge and practices v
7 Are the Departmental courses distributed evenly in "
semesters (Odd and Even)
8 Availability of resources in library il
9 The books prescribed/listed as reference materials are NI
relevant, updated and appropriate. I
10 | Allotted time to complete the syllabus is sufficient N
|
-
|
{
2 PRI NCIEAL
Pravara Rural College of Pharmacy
Praveranagar, A/p. Loni-413736
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Teachers Feedback:

Name of Teacher: Qcﬂas’:\'w& D GL\D U
Name of Department : ’P\‘\C\Tmﬂ col O\C) 7

ﬁﬂt PRAVARA RURAL EDUCATION BOCIETY'S

PRAVARA RURAL COLLEGE
OF PHARMACY

Sr | Name of Subject Response
No
Questionnaire Yes | No | Neutral
1 Course objectives clear to you w
2 Course work load manageable v
3 Balance between theory and laboratory work v
4 Evaluation scheme designed for course is appropriate | v~
5 The syllabi possess job skills Lot
6 Course expose to new knowledge and practices v
7 Are the Departmental courses distributed evenly in N
semesters (Odd and Even)
8 Availability of resources in library g
9 The books prescribed/listed as reference materials are 2 5
relevant, updated and appropriate.
10 | Allotted time to complete the syllabus is sufficient v
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- PRAVARA RURAL EDUCATION BCCIETTS

\f PRAVARA RURAL COLLEGE
W%  OF PHARMACY 1

‘: W ' m

2. Teachers Feedback:

‘ Name of Teacher: 0¥ @ 7-8her
| Name of Department : ‘k’)\“ x~N~NAa- Qe SHj
| !
| Sr | Name of Subject Response ' i
| No fJ
: Questionnaire Yes | No | Neutral i
1 Course objectives clear 1o you v | ‘
' 2 Course work load manageable v’ | | 1
i 3 | Balance between theory and laboratory work | | | ?T
4 Evaluation scheme designed for course is appropriate | " | !
! 35 The syllabi possess job skills v % | 1
‘“‘ 6 Course expose to new knowledge and practices vl | ‘r
‘ l 7 | Are the Departmental courses distributed evenly in v ‘, 1
'i semesters (Odd and Even) | ) ] ’ H
| 8 Availability of resources in library v | i
i 9 The books prescribed/listed as reference materials are v { E ‘
‘ relevant, updated and appropriate. P | 1
§ 10 | Allorted time to complete the syllabus is sufficient |V ! | 1
| |
1 ;
‘ 1
| (7 )
| a 1
i {
{ i§
!“!'
|
.
j | | {\ A
| ier \;\,“\‘k’ -
| INCIPAL
; | PRINCIPAL
; Pravera Rural Coliege of Pharmacy
j Pravaranagar, A/p. Loni-413738
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Teachers Feedback:

14
N7,

Name of Teacher: D Qul,ag 9, g;o‘o”aQ,Q})LUO/V‘

Name of Department : FJ)an'naceuH(,&

-~ PRAVARA RURAL EDUCATION SOCIETY'S

PRAVARA RURAL COLLEGE
OF PHARMACY

n. '

Pravaranagar, A/p. Loni-41373

Sr | Name of Subject Response l
No |
Questionnaire Yes | No | Neutral
1 Course objectives clear to you v
2 Course work load manageable v
3 Balance between theory and laboratory work v
4 Evaluation scheme designed for course is appropriate | "
5 The syllabi possess job skills Ol
i Ill 6 Course expose to new knowledge and practices [
7 Are the Departmental courses distributed evenly in o
semesters (Odd and Even) ]
8 Availability of resources in library
9 The books prescribed/listed as reference materials are \/
relevant, updated and appropriate. P
10 | Allotted time to complete the syllabus is sufficient "
/ "\
(AW
PRINCIPAL
PRINCIPAL
Pravara Rural College of Pharmesy
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2. Parents Feedback (Offline)
Name of Parent: Musm ede Si\avan r-)l‘“'”“l““Nnmc of £
Class and Semester of student; Fine\ 'L

o

] 'J,"’, Y oN]|

Moabile Mo of Parent:

,J'!I.!II' v
j o 't FRHAVANA WAL ELUGKNIGH 18] /6
T PIRAVARA HURAL COLLE G

. OF PHARMALY

|
T al |
Sludent; (/»”u*"w‘“ f"‘/““l hithaddy

A TeI47147 |

Sr | Parameters - Itesponte
No D I H({ Heutral
1 Are you satisfied with Knowledge and skill level of your child [~
2 Are you satisfied with academic and professional development of
your child |
3 Are you satisfied with personality Development / soft skill /
Communication skill development of your child i _1/; ) )
4 Are you satisfied with the curriculum for imparting employability \
skills your child Rl DR
5 Are you satisfied for interest generated in your child for pharmacy
profession R
6 Are you happy with holistic development of your child through
participation in various co-curricular and extra curriculum activitics |,
like Industrial/ hospital / field visit, sport and cultural activities, NS§ [«
activities etc o -
7 Are you satisfied with infrastructure and other facilities like library, L
computer lab, Gymkhana, night library, hostel, mess etc

@M//

INCIPAL

PRINCIPAL
Pravera Rural College of Pharmecy

Pravaranagar, A/p. Loni-413726
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38 ’*gﬁ . PRAVARA RURAL COLLEGE
LA af' OF PHARMACY
NAacHE NG/ o

2. Parents Feedback (Offline)

Name of Parent: f<d&m Lossaheb Pmel szimmll) Name of Student: ‘(dSok HOJISL&CJ 322—'-”1'\?)’

Class and Semester of student: Q“C} Yo ( T sery)Mobile No of Parent: "F44802.50( O

Sr | Parameters Response
No
_ . Yes | No | Neutral
1 Are you satisfied with Knowledge and skill level of your child —
2 Are you satisfied with academic and professional development of
your child ol
3 Are you satisfied with personality Development / soft skill /
Communication skill development of your child v
. 4 Are you satisfied with the curriculum for imparting employability
[If skills your child Wil
5 Are you satisfied for interest generated in your child for pharmacy
profession 4
6 Are you happy with holistic development of your child through
participation in various co-curricular and extra curriculum activities |, -
like Industrial/ hospital / field visit, sport and cultural activities, NSS
activities etc
7 Are you satisfied with infrastructure and other facilities like library,
computer lab, Gymkhana, night library, hostel, mess etc ,
M
Q L/\{/ - !
RINCIPAL |
PRINCIPAL

Pravara Rural College of Pharmacy

Praveranagar, A/p. Loni~413736 i
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jw.?:-'l PRAVARA RURAL EDUCATION SOCIETY'S
- PRAVARA RURAL COLLEGE
‘:Mﬁ OF PHARMACY

3. Parents Feedback (Ol'ﬂiné“) G{\ﬂ » ¢ Jwr OVrpm /7{
: Name of Parent: G\\O, ¢, Lo ku.q Nex mdors Name of Student: UBG’OQ" Ity e S
il Class and Semester oi&jﬁdcm:’ﬁ. Pharm ’-1-“‘5’2?7{\/10“10 No of Parent: 960 4&5 S7) f
| 'St | Parameters Responsc
I No Yes | No | Neutral
? 1 Are you satisfied with Knowledge and skill level of your child (v
| P, Are you satisfied with academic and professional development of v
1 your child
2 3 Are you satisfied with personality Development / soft skill / Ve
| Communication skill development of your child
]*ﬂ 4 Are you satisfied with the curriculum for imparting employability \/
‘ skills your child
5 Are you satisfied for interest generated in your child for pharmacy v
profession
6 Are you happy with holistic development of your child through
participation in various co-curricular and extra curriculum activities v
like Industrial/ hospital / field visit, sport and cultural activities, NSS
activities etc
I 7 Are you satisfied with infrastructure and other facilities like library, "
‘ computer lab, Gymkhana, night library, hostel, mess etc

-

RE N\&Pﬁl/

PRINCIPAL

Pravara Rural College of Pharmecy
Pravaranagar, Alp. Loni-413736
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2. Parents l‘ccdb.uk (Ofﬂmc)

ARA RURAL EUULANITIR Tremer=

ot W ol 4

PRAVARA RURAL EDUCATION SOCIETY'S

" PRAVARA RURAL COLLEGE
37, OF PHARMACY

) i
Name of Parent: V/ oty Dok Malv acle Name of Student: 243 k. Malvade
Class and Semester of student: [~} o | \{eay 7~ Mobile No of Parent: 7—4.!0 12 S 7F 57
Sr | Parameters Response |
o6 Yes | No | Neutral
1 Are you satisfied with Knowledge and skill level of your child v
2 Are you satisfied with academic and professional development of »
your child '
3 Are you satisfied with personality Development / soft skill / L
Communication skill development of your child
] 4 Are you satisfied with the curriculum for imparting employability v
skills your child
5 Are you satisfied for interest generated in your child for pharmacy -
profession
6 Are you happy with holistic development of your child through
participation in various co-curricular and extra curriculum activities
like Industrial/ hospital / field visit, sport and cultural activities, NSS =
activities etc
7 Are you satisfied with infrastructure and other facilities like library,
computer lab, Gymkhana, night library, hostel, mess etc : V- !
W
f 4 H\J / -

pERIGAL

Pravara Rural College of Pharmacy
Pravaranagar, A/p, Loni-4137%6
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PRAVARA RURAL EDUCATION SOCIETY'S

PRAVARA RURAL COLLEGE
OF PHARMACY

4. Employers Feedback: TAY Qe éu,@ SuANaRn
Name of Employer:  Griennn dogye: QV’\ X
Designation of the employer: W& twnas e~y
Mobile No of employer: 9313 £44 423

Name of Organization: G \en raay \C- S\"(\CWW\O\ " Aru~en ’&O«au%c\
Name of Employee:  pan~ - ;

; . Sak e
Feedback is collected on rating scale%f é))éce lent, Gcﬁd ,V\A}Q\fér%ge , Poor

1 Sr | Parameters Response
! No
: Excellent | Good | Average | Poor
i 1 Rate the knowledge and Professional skills of the
’ employee T
2 | Rate the ability of the employee to contribute towards the "
goals of the organization
3 | Rate Leadership and management qualities of the
employee T
4 | Rate the Employee Relationship with
seniors/peers/subordinates T
5 Rate the creativity and innovativeness shown at work o
place by the employee
6 | Rate the communication and soft skills of the employee sl
7 Rate the readiness of the employee to work beyond \/
schedule if required i
| 8 Rate the curriculum for overall development of the \/
students . J
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4, Employers I codbineks

Name of Bmployers v+ Lo \Ce My hae (A
Designation of the employert — yy\rv e e oy

Mobile No of employer: Ny G VLT \A

Name of Organization: ¢\, @ ¢ h \“N\'ﬁﬁ(/\ ,
Name of Employee: v O\ ,§mm YEIUE L
Feedback is collected on rating s seale of lixeellont, Good ,

Sr | Parameters “

No

Rate the knowledge and Profossional skills of the
employee

Rate the ability of the unployu, 10 contribute toware
“goals of the organization

Rate Leadership and m.mupomunt (|uulmu of the
employee

4 | Rate the Employee Relationship with

o sunmrx/pucm/mbordmulu, B S
5 | Rate the creativity and innovativeness shown at work

| place by the er (,__L\oyu,
Rate the commumcatnon
\ Rato the readiness of the cmp\oyuu 1o work beyond

schedule if required B

ls the

EEIRAL O
|‘<'\““~ ‘\' }()',(' ;;l‘\.

and oﬂ ‘.kl”% of the meloyw -

PRAVAIA HURAL EDUCATI W EOCIRTYE
PRAVARA RURAL C oL GE

Average , oot

6

g
Rm the curriculum for overall (Iwcl()pmunt L of the
studcnts [ S —

[TRIALE Lol P
\

At

UI I’HI\NMI\( Y
Roeaponse
,|:{xurul|;:ul_ Good | Average
v
v’
v
v”‘,
\/ﬁ
N
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4 Baployers Feadback; N
Nawe of Faplover: Ui YR SR f\ AL ‘tt&
Dosgnation otfihe eployers 110 ™o @ ‘-T oV
1 ‘\'? \ S g AN - '
Maohile No of \l\\\‘l\\‘\\.l‘ “'\ O U‘ q 'w 1\ L{ S Q.

f OF PHARMACY

(‘oqnhanl Pul

PRAVARA RURAL EDUCATION SOCIETY'S
PRAVARA RURAL COLLEGE

1 |

Cstudents

Nane ™ «‘wnm:a(ion: e *}h‘* .‘dﬁ boPor U '
Name of B x\\{“\‘\ \\‘ ‘ e
toadlaek s ml\oc(\\i on ratng Malb \\1 {\eellent, Good , Aver rage , Poor
Rr | Parameters Response
AN
\ ' Excellent | Good | Average | Poor
U Rate the hnowle >dge and Protessional skills of the
| employee N
2 Rate the ability of the cmployee to contribute towards the \/
_ | xoals ot the organization
3 Rawe Leadership and management qualities of the A
| eraployee \ el
4 Rate the Bmployvee Relationship with v
‘ | senion peers subordinates
3 Rate the creativity and nnovativeness shown at work =
| i place by the mupI\)} e Nt |
0| Rate the communication and soft skills of the employee ok
7 Rate the readiness of the employee to work beyond -
; _ schedule it requived L
'Y Rate the curriculum for overall development of the
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4. Employers Fcehbnck

Designation of the employer: Do rmaxvax g

Mobile No of employer: ¢ oo
: | ~
Name of Organization: WSOQK Hﬁrc&j il

Name of Employee: ﬂy\@? ANV etk

Sr | Parameters
No

xR
%, &
Oy

Name of Employer:  fAs. AC\reey b Pdﬁ}e

PRAVARA RURAL COLLEGE

Qo

Feedback is collected on rating scale of Excellent, Good , Average , Poor

PHARMACY

LON

PRAVARA RURAL EDUCATION SOCIETY'S

Response

Excellent | Good

1 Rate the knowledge and Professional skills of the
employee

goals of the organization

2 | Rate the ability of the employee to contribute towards the

3 Rate Leadership and management qualities of the
employee

Average Poor;_g

v’

4 | Rate the Employee Relationship with
seniors/peers/subordinates

) Rate the creativity and innovativeness shown at work
place by the employee

6| Rate the communication and soft skills of the employee

7 Rate the readiness of the employee to work beyond
schedule if required

8 | Rate the curriculum for overall development of the
students
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&=  PRAVARA RURAL EDUCATION SOCIETY'S

& 0

_»d‘

PRAVARA RURAL COLLEGE
OF PHARMACY

U‘m

Alumni Feedback:

Name of Alumni;  Y}igs Sk Thalard

Mobile Number: 23309 9 9729
Email Id:  Yhalreshial 2018 @ Gl oo
Feedback is collected on 1atmu scale of L\ccllcm. Good. Average, Poor

\Sr '-\ Sarameters l\u«pon\k
No | '

e e — e A g e

] \Ldkm Lmod \\ erage

i

1

S W }-
i

i

|

|

1; Rate the curriculum for ALL]UHI! g

‘\ professional skills and knowledge required |
| | for employability

|

¢

{

")

Rate the curriculum for creating interest
among the students to pursue post- v
\gmcualmn Research/ Higher studies ’

1

Rate the curriculum for px.uuml skill |
based learning. | A\

I { 1 {

4 ‘ I\‘m llu curric ulum for inculcating
atwributes such as personality development/ | ya a:

(US R

communication and soft skills dev Llopnmu |

e A EESEES :
1 i

l 5 l\alu the cumullum 101 .ukhu»smu Cross
\ 1 cutting issues relevant to Gender. )
‘ 1 Epvironment and Qustainability, Human L

| Values and Professional Ethics a
|

e ———— .._._,.._-_._,____._’—-_-__..»._.n.....r-- et

6 | Rate the curriculum for xupporlmn co- ", A
curricular and extracurricular activities g '\

. PPRENC:PAL
ara Rural Colle .
Pravaranager, A !pg? ?f )F::,;zm;; ‘

'5 1 001



‘r Ty ppaVARA HURAL EDUCATION SECITCS
T 0T PRRVARA RURAL oL
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Alumni Feedback:

Name of Alumni; {55 AJ"L‘J"{L’-..& Vi V""

Mobile Number: g (/6 1)S00 ‘
Email Id: qe Wy i lea Wi che 261 @19 naa (¢ ronn
Feedback is collected on rating scale of Exeellent, Ciood, Average, Poor

Sr | Parameters | Response

No. |

| 7 axeellent | Good i Averape | Poor

1| Rate the curriculum for acquiring ‘ ’ }
professional skills and knowledpe required | -V/”/E
for emplovability 1 ?

O | Rate the curriculum for ered mn” interest | ',
among the students Lo pursue post- . | g
eraduation/ Research/ Higher studies ( \~ ’ {

\ '! é i

3 | Rate the curriculum for practical/ skill ’ ‘ :1
based learning. N | |

| ‘ ! |

4 | Rate the Llllll(.lllllm for mullwlm | 1
attributes such as personality dx,vclnpmcnl/ ‘ v E
communication and soft skills development | |

5 | Rate the curriculum for addressing cross |
cutling issues relevant to Gender, e ! |
Environment and Sustainability, Human L 1 \ |
Values and Professional Ethics ‘ | ;

! | i
SR _— ——— O BN, (S : '
6 | Rate the ‘curriculum for suppomnu co- / § i :
curricular and extracurricular activities AW, \ 1
| 1
/{ \ ool
\ oL J,)\
Y A
PRINCIPAL

Pravera Rural College of Prarmasy
Pravaranagar, A/p. Loni-413726



. PRy 8 \
o Qf PR ARMACY
Alumni Feedback:
Name of Alumniz: M Rehan Roindive
\10':'.1: Number: 3 06% 336993
:L;?ﬁ“i!l 1\lllu i) “P\;'__v\ ay \\\.\,\ : [0 .',:‘\ gy \\\\ O\
Feedback is collected on rating scale of Excellent. Good, Average, Poor
Sr | Parameters hn\p\ 8 |
No E |
I l\ccll C\ood | Average | Poor
| Rate the curriculum for acquiring | : ,
professi omi ~'\1Us and mm\\kug, required v | ‘
- for emplovability - . ‘
2 Rate the curriculum for creating 1nterest z
among the students to pursue post- | v’ |

graduation/ Research/ Higher studies ~ ': i
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Rate the curriculum for inculcating |
- attributes suc,h as personality dev clopment’ | LT

1

communication and soft skills development ? 1

I

"Rate the curriculum for addressing cros

cutting issues relevant 10 Gender,

Environment and Sustainability, Human
' Values and Professional Ethics

6 Rate the curriculum for supporting co- |
curricular and extracurricular activities
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";"’i B PRAVERA RURALEDUCATION SOCIETTS
g PRAVARA RUBAL COLLEGE
DD OF PHARIMACY

/S =
Alumni Feedbacek:
Name of Alumni; A< '?Oj’ al leennse
Mobile Number: 9624 (0¢9/0
Email Id: sejalkarwa (g @ qoal) corm
leedback is collected on rating scale of Excellent, Good, Average, Poor

Sr | Parameters | Response
No |
| Excellent | Good | Average | Poor
|| Rate the curriculum for acquiring | |
professional skills and knowledge required
for employability | 7
7| Rate the curriculum for creating interest _ | 1
| among the students to pursue post- e
| oraduation/ Rescarch/ Higher studies ‘
3 | Rate the curriculum for practical/ skill
based learning. 7
1 | Rate the curriculum for inculcating | P
attributes such as personality development/ | v
communication and soft skills development | ., i
5 | Rate the curriculum for addressing cross |
cutting issues relevant 1o Gender, s
L B . . | ‘
Environment and Sustainability, Human bg : |
Values and Professional Ethics ; 1
'! ’ '
T
6 | Rate the curriculum for supporting co- L\ yd
curricular and extracurricular activities |7
\
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Pravera Rural College of Phammaev
F’ravamnaggr‘ Alp. Loni-41373F
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