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2.4.1 Number of full time teachers against sanctioned posts during the year 2021-22 

Sr.No. Name of Faculty Designation Department 
1 Bhawar Sanjay Balasaheb Professor Pharmacology 

2 Dighe Santosh Bhausaheb Associate Professor Pharmacology 

4 Ghogare Rajashree Dadasaheb Assistant Professor Pharmacology 

5 Patil Basanagouda M. Professor Pharmacology 

6 Dhawane Shweta Shamrao Assistant Professor Pharmacology 

7 Laware Ravindra Bhimraj Professor Pharmaceutics 

8 Siddheshwar Suhas Shivaji Professor Pharmaceutics 

9 Mankar Someshwar Dattatray Associate Professor Pharmaceutics 

10 Nirmal Tejal Sunil Assistant Professor Pharmaceutics 

11 Gawali Payal Sopan Assistant Professor Pharmaceutics 

12 Bhawar Hemlata Sanjay Associate  Professor Pharmaceutical chemistry 

13 Parjane Smita Krishnarao Associate  Professor Pharmaceutical chemistry 

14 Bhor Rohit Jaysing Professor Pharmaceutical chemistry 

15 Bhosale Mayur Shivaji Assistant Professor Pharmaceutical chemistry 

16 Magar Sagar Dattatraya Associate  Professor Pharmaceutical chemistry 

17 Dighe Amol Sopanrao Associate Professor Pharmaceutical chemistry 

18 Wani Nilima Mahesh Assistant Professor Pharmaceutical chemistry 

19 ZanwarAnkitaOmprakash Assistant Professor Pharmaceutical chemistry 

20 Bhawar Popat Zumbarao Assistant Professor Pharmaceutical chemistry 

21 Kadu Siddharth Popat Assistant Professor Pharmaceutical chemistry 



 

 
 

22 Jadhav Ravindra Sahadu Associate Professor Pharmacognosy 

23 Vikhe Sunayana Rahul Associate Professor Pharmacognosy 

24 Vikhe Dattaprasad Navanath Assistant Professor Pharmacognosy 

25 Patel Arshu Pirmohammad Associate Professor Pharmacognosy 

26 Gorde Rutuja Annasaheb Assistant Professor Pharmacognosy 

27 Dighe Shantanu Uttamrao Assistant Professor Pharmacognosy 

28 Kolhe Mahesh Hari Associate  Professor Pharmaceutical Quality 
Assurance 

29 Godge Rahul Keshav Professor Pharmaceutical Quality 
Assurance 

30 Shinde Ganesh Shashikant Associate Professor Pharmaceutical Quality 
Assurance 

31 Dhamak Kavita Vitthalrao Assistant Professor Pharmaceutical Quality 
Assurance 

32 Vikhe Sneha  Abhishek Assistant Professor Pharmaceutical Quality 
Assurance 

 























Loknete Dr Balasaheb Vikhe Patil (Padma Bhushan Awardee) 
PRAVARA RURAL EDUCATION SOCIETY, PRAVARANAGAR, 

TAL.RAHATA, DIST.AHMEDNAGAR.

REF.NO. PRES/P&A/2022-202314 DATE: 01/05/2022 

ORDER OF APPOINTMENT 
To, 
Dr. Bhawar Sanjay Balasaheb 
A/P: Ashvi Kd. Tal.Sangamner, 

Dist.Ahmednagar. 

Sir, 
Reference your application & subsequent interview the management is pleased to appoint you 

as Professor in Pharmacology at Pravara Rural College of Pharmacy Loni,Tal-Rahata,Dist-Ahmednagar 
on the following terms & conditions with effect from 01.05.2022. 

You will be paid Initial basic salary of Rs.41720/ per month in the pay eale ol Rs.J0 

67000 + AGP 10,000/- plus other allowances as per rule 
Your appointment is subject to the approval of Savitribai Phule Pune University and concerned 

03 

04 

authorities. 
03 If you intend to leave service before completion of one year (12 months) you will have to give 

one month notice or one month gross salary in lieu of notice period. "Notwithstanding the 

above, the competent authority retains the right of relieving the resigning person earlier than 

the notice period without assigning any reason. Aslo, notice will not be applicable during 

vacation/ leave and the vacation period will not be counted towards the said period." 
You will be provided the Housing accommodation at site, only if it is available, you will have to 

pay maintenance charges as per PRES rules. You will have to observe all rules and regulation 
made applicable in respect of consumption of electricity and usage of the accommodation. You 

will have to vacate the same as soon as you cease to be an employee of the PRES/concerned 

04 

Institute. 

If required, you will have to go outstation for work, without claiming any extra allowance or 
remuneration; you will be paid T.A. & D.A. as per rules framed by the PRES. 

Your services are transferable to any College of the society, if so required. 
f you are found absent continuously for more than fifteen days without permission your 
services shall stand terminated without any written intimation to you. 

Please note that the decision of the Management/CEO/Director/Principal in judging your 
efficiency performance and also the interpretation of this agreement will be absolute and final 
and will be binding upon you. 

05 

06 

07 

08 

The continuation in the employment will be subject to your remaining physically and mentaly 

fit. The management shall have every right to get you examined at any time by any expert 

appointed by the PRES/concerned Institute, whose finding will be final and binding on both 
You will exercise the powers conferred upon you and perform your duties in strict accordance 
with the Articles of Memorandum of PRES and Rules & Regulations made or deemed to have 

09 

10 

been made under it. 

You will maintain absolute integrity and devotion to duty and you shall devote your whole time 

and attention to the duties of this office and shall not engage, directly or indirectly, in any trade, 
business, private coaching class (es) or occupation involving financial or other personal gain or 
interest, and shall resign from any such trade, business or occupation in which you may be 

engaged immediately upon acceptance of this office as above. You will also not accept, without 
the previous permission in writing of the management of PRES/concerned Institute any work 
which is not of a purely academic or literary character 
You will not, at any time during the period of your employment or thereafter, divulge any information of a confidential nature relating to the PRES/concerned Institute to any person not 
entitled by virtue of this office to demand or receive it. 
You will not, at any time, during the period of his employment or, make any statement in public or express opinions cruising any policy or action of PRES/concerned Institute through 
newspapers, radio, television or any other medium of communication. 

11 

12 

13 

P.T.O 



(2) 

If your performance or conduct is found to be unsatisfactory your services are liable to 

terminated without any notice or notice pay in lieu of notice. 

Your services are liable to be terminated without any notice or notice pay, if it is found that vou 

have misrepresented or concealed or given wrong information at the time of appointment or 

thereafter. 

14 

15 

You will be liable for action for acts committed inside or outside the premises of the 

establishment if such acts are likely to effect the discipline and working of the establishment 

During the period of your service you will be governed by the rules & regulations of PRES made 

applicable to you from time to time including leave rule. 

You are required to give to the correct mailing address as soon as you join the duties and any 

change in the address given earlier should be communicated to the Management/Director it 

will be presumed that any letter sent on the address given to the Director by R.A.D. shall be 

deem to be a good service. 

Notwithstanding anything contained in this order in the event of the Competent Authority of 

the PRES being satisfied that the Dr. Bhawar Sanjay Balasaheb, Professor in Pharmacoloy has 
committed a breach of any of the terms and condition hereof, or has failed to duly carry out any 

regulations made or deemed to have made under it, or to have acted in a manner prejudicial to 

the interest of the PRES/concerned Institute or has conducted himself in a manner unbecoming 
of a Professor in Pharmacology may terminate you from the post of 

Pharmacology or take such other action as he thinks fit, after giving you a reasonable 

opportunity to show cause why your appointment should not be terminated or such action 

should not be taken. 

16 

17 

18 

19 

Profesior in 

You will have to sign the duplicate appointment order in taken of your acceptance of these 

terms and conditions and return it to the office of the Management. 
20 

zzeeeese 
Addt. Chief Exetutiveofficert 

C.C.to: 
1. The Principal, 

Pravara Rural College of Pharmacy Loni, 

Tal-Rahata, Dist-Ahmednagar. 
2. Account Section, 

Loknete Dr Balasaheb Vikhe Patil (Padma Bhushan Awardee) 

Pravara Rural Education Society, Pravaranagar. 

3. Office copy. 
ACCEPTANCE & DECLARATION 

Sanic ShM accept as am uto the Loknete Dr Balasaheb Vikt 
Patil (Padma Bhushan Awardee) Pravara Rural Education Society, Pravaranagar, Tal. Rahata. Dit 
Ahmednpgar on the terms and conditions specified here in above and that I shall begin my duties o 

..l.MI also declare that all th 

Prvfekk..is true and correct. I also undertake that, no matter relating to the affairs of the Pc 
and it's management shall be disclosed or published in any form by me. 

information furnished by me in my application for the post 

PLACE:oni SIGNATURE. A********** 

DATE: O1S2 FUL NAME:...A 











Loknete Dr Balasaheb Vikhe Patil (Padma Bhushan Awardee) 

PRAVARA RURAL EDUCATION SOCIETY, 
PRAVARANAGAR, 

TAL.RAHATA, DIST.AHMEDNAGAR. 

DATE: 31/05/2022

REF.NO. PRES/P&A/2022-2023/D/ 6)4 

1 ORDER OF APPOINTMENT 

To, 
Mr. Mankar Someshwar Dattatraya 
At- Durgapur, Post-Hasnapur Tal. Rahata, 

Dist.Ahmednagar

Sir/ Madam, 

Reference your application & subsequent interview the management is pleased to appoint you as 

"ASSOCiate Professor in Pharmaceutics" at Pravara Rural College of Pharmacy Pravaranagar 

Tal.Rahata, Dist. Ahmednagar on Adhoc basis on the following terms & conditions with effect from 

01.06.2022. 
You will be paid Initial basic salary of Rs.37400/- per month in the pay scale of Rs. 37400-67000 

+AGP 9000/- plus other allowances as per rule. 

After completion of three months from joining duty, you will be required to qualify English 

proficiency test prescribed by PRES falling which your services shall stand terminated without 

notice or notice pay in lieu notice period. 

01 

02 

Your appointment is subject to the approval of the Savitribai Phule Pune University and concerned 

authorities. 
03 

You will have to stay at Loni,no commuting from more than ten kilometers shall be allowed 

If you intend to leave service before completion of one year (12 months) you will have to give one 

month notice or one month gross salary in lieu of notice period. If you intend to leave after 

completion of one year (12 months) you will have to give three months' notice or three months 

gross salary in lieu of notice period. "Notwithstanding the above, the competent authority retains 

the right of relieving the resigning person earlier than the notice period without assigning any 
reason. Aslo, notice will not be applicable during vacation / leave and the vacation period will not 

be counted towards the said period." 
You will be provided the Housing accommodation at site, only if it is available, you will have to pay 

maintenance charges as per PRES rules. You will have to observe all rules and regulation made 

applicable in respect of consumption of electricity and usage of the accommodation. You will have 

to vacate the same as soon as you cease to be an employee of the PRES/concerned Institute 

If required, you will have to go outstation for work, without claiming any extra allowance or 
remuneration; you will be paid T.A. & D.A. as per rules framed by the PRES 

Your services are transferable to any College of the society, if so required 

04 

05 

06 

07 

08 

If you are found absent continuously for more than fifteen days without permission your services 
shall stand terminated without any written intimation to you.. 

Please note that the decision of the Management/Director/CommandantPrincipal in judging your 
efficiency performance and also the interpretation of this agreement will be absolute and final and 

will be binding upon you 
The continuation in the employment will be subject to your remaining physically and mentally fit. 
The management shall have every right to get you examined at any time by any expert appointed 
by the PRES/concerned Institute, whose finding will be final and binding on both 

You will exercise the powers conferred upon you and perform your duties in strict accordance with 
the Articles of Memorandum of PRES and Rules & Regulations made or deemed to have been 

09 

10 

11 

2 

made under it. 

You will maintain absolute integrity and devotion to duty and you shall devote your whole time and 
attention to the duties of this office and shall not engage, directly or indirectly, in any trade. 
business, private coaching class(es) or occupation involving financial or other personal gain or 
interest, and shall resign from any such trade, business or occupation in which you may be 
engaged immediately upon acceptance of this office as above. You will also not accept, without 
the previous permission In writing of the management of PRES/concerned Institute any work which 
is not of a purely academic or literary character. 

You will not, at any time during the period of your employment or thereater, divulge any information 
of a confidential naturerelating to the PRES/concerned Institute to any person not entiled by virtue 
of this office to demand or recelveit. 

13 

14 

P.T.O. 



(2) 

You will not, at any time, during the period of his employment or, make any statement in public or 
express opinions cruising any policy or action of PRES/concerned Institute through newspapers, 
radio, felevision or any other medium of communication. 
t your performance or conduct is found to be unsatisfactory your services are liable to be 

terminated without any notice or notice pay in lieu of notice. 
Your services are liable to be terminated without any notice or notice pay, if it is found that you 
have misrepresented or concealed or given wrong information at the time of appointment or 

15 

16 

17 

thereafter. 
YOu will be liable for action for acts committed inside or outside the premises of the establishment 

f such acts are likely to effect the discipline and working of the establishment. 
During the period of your service you will be governed by the rules & regulations of PRES made 
applicable to you from time to time including leave rule. 

18 

19 

You are required to give to the correct mailing address as soon as you join the duties and any 
change in thee address given earlier should be communicated to the Management/Director it will be 
presumed that any letter sent on the address given to the Director by RAD. shall be deem to be 
a good service. 

Notwithstanding anything contained in this order in the event of the Competent Authority of the 
PRES being satisfied that the Mr.Mankar Someshwar Dattatraya, "Associate Professor in 
Pharmaceutics" has committed a breach of any of the terms and condition hereof, or has failed 
to duly carry out any regulations made or deemed to have made under it, or to have acted in a 
manner prejudicial to the interest of the PRES/concerned Institute or has conducted himself in a 
manner unbecoming of a "Associate Professor in Pharmaceutics " may terminate you from 

the post of "Associate Professor in Pharmaceutics" or take such other action as he thinks fit, 
after giving you a reasonable opportunity to show cause why your appointment should not be 
terminated or such action should not be taken. 

20 

21 

You will have to sign the duplicate appointment order in token of your acceptance of these terms 
and conditions and return it to the office of the Management. 

22 

Addl. Chief Executive Officer 
C.C.to: 

1. The Principal, 
Pravara Rural College of Pharmacy Loni, 

Tal-Rahata, Dist-Ahmednagar. 
2. Account Section, 

Loknete Dr Balasaheb Vikhe Patil (Padma Bhushan Awardee) 
Pravara Rural Education Society, Pravaranagar. 

3. Office copy. 

ACCEPTANCE &DECLARATION 
15SRe.sbx.D.MMAnMriccept as a ASe.p.to the Loknete Dr Balasaheb Vikhe Patil (Padma 

Bhushan Awardee) Pravara Rural Education Society, Pravaranagar, Tal. Rahata, Dist. Ahmednagar on the terms and conditions specified here in above and that I shall begin my duties on .A.9...2 Lalso declare that all the information furnished by me in my application for the post of fAdla..m....is true and correct.I also undertake that, no matter relating to the affairs of the PRES and it's management shall be disclosed or published in any form by me. 

h PLACE: Lon, 

DATE \|6612oL SIGNATURE: ... 
FULL NAME:. 

****** N...aQNAS.MM D man Kay 



Loknete Dr Balasaheb Vikhe Patil (Padma Bhushan Awardee) PRAVARA RURAL EDUCATION SOCIETY, PRAVARANAGAR 
TAL.RAHATA, DIST.AHMEDNAGAR. 

REF.NO. PRES/P&A/2022-2023/D! 6/6/5 DATE: 31/05/2022

1 ORDER OF APPOINTMENT 
To, 
Dr. Rahul Keshav Godge 
A/p-Loni, Tal. Rahata, 
Dist.Ahmednagar. 

Sir/ Madam, 
Reference your application& subsequent interview the management is pleased to appoint you as 

"Professor in Quality Assurance Techniques" at Pravara Rural College of Pharmacy Pravaranagar 
Tal.Rahata, Dist. Ahmednagar on Adhoc basis on the 
from 01.06.2022. 

following terms & conditions with effect 

01 You will be paid Initial basic salary of Rs.37400 - per month in the pay scale of Rs. 37400-67000 
+AGP 10000/-plus other allowances as per rule. 

02 After completion of three months from joining duty, you will be required to qualify English 
proficiency test prescribed by PRES falling which your services shall stand terminated without 
notice or notice pay in lieu notice period. 

03 Your appointment is subject to the approval of the Savitribai Phule Pune University and concened 
authorities. 

04 You will have to stay at Loni, no commuting from more than ten kilometers shall be allowed. 

f you intend to leave service before completion of one year (12 months) you will have to give one 

month notice or one month gross salary in lieu of notice period. If you intend to leave after 
completion of one year (12 months) you will have to give three months' notice or three months 
gross salary in lieu of notice period. "Notwithstanding the above, the competent authority retains 
the right of relieving the resigning person earlier than the notice period without assigning any 
reason. Aslo, notice will not be applicable during vacation/ leave and the vacation period will not 
be counted towards the said period." 

You will be provided the Housing accommodation at site, only if it is available. you will have to pay 
maintenance charges as per PRES rules. You will have to observe all rules and regulation made 
applicable in respect of consumption of electricity and usage of the accommodation. You will have 
to vacate the same as soon as you cease to be an employee of the PRES/concerned Institute 

If required, you will have to go outstation for work, without claiming any extra allowance or 
remuneration; you will be paid T.A. & D.A. as per rules framed by the PRES. 

05 

06 

07 

08 Your services are transferable to any College of the society, if so required 

If you are found absent continuously for more than fifteen days without permission your services 
shall stand terminated without any written intimation to you. 

Please note that the decision of the Management/Director/Commandan/Principal in judging your 
efficiency performance and also the interpretation of this agreement will be absolute and final and 
will be binding upon you 

The continuation in the employment will be subject to your remaining physically and mentally fit. 
The management shall have every right to get you examined at any time by any expert appointed 
by the PRES/concerned Institute, whose finding will be final and binding on both 

You will exercise the powers conferred upon you and perform your duties in strict accordance with 
the Articles of Memorandum of PRES and Rules & Regulations made or deemed to have been 
made under it. . 

09 

10 

11 

12 

13 You will maintain absolute integrity and devotion to duty and you shall devote your whole time and 
aftention to the duties of this office and shall not engage, directly or indirectly, in any trade 
business, private coaching class(es) or occupation involving financial or other personal gain or 
interest, and shall resign from any such trade, business or occupation in which you may be 
engaged immediately upon acceptance of this office as above. You will also not accept, without 
the previous permission in writing of the management of PRES/concerned Institute any work which 
is not of a purely academic or literary character 
You will not, at any time during the period of your employment or thereafter, divulge any information 
of a confidential nature relating to the PRES/concerned Institute to any person not entitled by virtue 

14 

of this office to demand or receive it. 

P.T.O. 
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PRAVARA RURALEDUCATION SOCIETY, PRAVARANAGAR 
TAL.RAHATA, DIST.AHMEDNAGAR. REF.NO. PRES/P & A /2022-23/DI |19 DATE: 31.05.2022 

ORDER OF APPOINTMENT// To, 
Miss.Gawali Payal Sopan 
A/P Loni B.K.Tal-Rahata Dist -Ahmednagar, 

Sir/Madam, 
Reference your application & subsequent interview the management is pleased to appoint you as "Assistant Professor in Pharmaceutics at Pravara Rural College of 

Pharmacy ,Loni Tal-Rahata, Dist-Ahmednagar, on basis on the following terms & conditions
with effect from 01.06.2022.

You will be paid Initial basic salary of Rs.15600 1- per month in the pay scale of Rs. 15600-39100 +AGP 6000/- plus other allowances as per rule. 

01 

After completion of three months from joining duty, you will be required to qualify Englisn proficiency test prescribed by PRES falling which your services shall stand terminated without 
notice or notice pay in lieu notice period. 
Your appointment is subject to the approval of the Savitribai Phule Pune University Pune and 
concerned authorities. 

02 

03 

You will have to stay at Loni,no commuting from more than ten kilometers shall be allowed. 

If you intend to leave service before completion of one year (12 months) you will have to give one 

month notice or one month gross salary in lieu of notice period. If you intend to leave after 
completion of one year (12 months) you will have to give three months' notice or three months 
gross salary in lieu of notice period. "Notwithstanding the above, the competent authority retains 
the right of relieving the resigning person earlier than the notice period without assigning any 
reason. Aslo, notice will not be applicable during vacation / leave and the vacation period will not 
be counted towards the said period." 
You will be provided the Housing accommodation at site, only if it is available, you will have to 

04 

05 

06 
pay maintenance charges as per PRES rules. You will have to observe all rules and regulation
made applicable in respect of consumption of electricity and usage of the accommodation. You 
will have to vacate the same as soon as you cease to be an employee of the PRES/concerned
Institute.

If required, you will have to go outstation for work, without claiming any extra allowance or 
remuneration; you will be paid TA. & D.A. as per rules framed by the PRES. 

Your services are transferable to any College of the society, if so required 

If you are found absent continuously for more than ifteen day without permission your services 
shall stand terminated without any written intimation to you. 

07 

08 
09 

Please note that the decision of the Management/CEO/Director/Principal in judging your 
efficiency performance and also the intepretation or this agreement will be absolute and final 

and will be binding upon you 
The continuation in the employment will be subject to your remaining physically and mentally fit 
The management shall have every right to get you examined at any time by any expert appointed
by the PRES/concerned Institute, whose tinding will be final and binding on both 

You will exercise the powers conferred upon you and perform your duties in strict accordanc
with the Articles of Memorandum or PRES ana Kules & Regulations made or deemed to have 

10 

11 

12 

been made under it. 

You will maintain absolute integrity and devotion to auty and you shall devote your whole time 
and attention to the duties of this office and shail not engage, directly or indirectly, in any trade. 
business, private coaching classfes) or occupation involving financial or other personal 0i0 
interest, and shall resign from any such trade. business or occupation in which you ma he 

13 

or 

naaned immediately upon acceptance of this onice as adove. You will also not accept, without the nrevious permission in writing or tne managemen or PRES/concerned Institute any work which is not of a purely academic or literary character 

ill not at any time during the period Or your employment or thereafter, divulge anv information of a confidential nature relating to the PRES/concerned lnstitute to anu 
entitled by virtue of this ofice to demand or receive it 

14 

uring the period of his employment or, make any statement in public or 
express 

You will not, 
opinions 

at any 
cruising 
u a any olicy or action of PRES/concerned Institute through newspapers 

If your performance or conduct is found to e unsatisfactory your services are liable to be 

15 

radio, television or any other medium ot communication. 

16 
terminated without any notice or notice pay in lieu of notice. 

P.T.O. 



(2) 

nave misrepresented or concealed or given wrong information at the time of that 
thereafte. 

17 Your services are liable to be terminated without any notice or notice 
at the 

pay, 
time 

if it 

of 

is 

appointment a 
You will be liable for action for acts committed inside or outside the premi 

establishment if such acts are likely to effect the discipline and working of the estabishme 

During the period of your service you will be governed by the rules & regulations of PRE 

applicable to you from time to time including leave rule. 

You are required to give to the correct mailing address as soon as you join the duties 
change in the address given earlier should be communicated to the Managemen/Direct y 
be presumed that any letter sent on the address given to the Director by R.A.D. shall be c be a good service. 

Notwithstanding anything contained in this order in the event of the Competent Authority of the PRES being satisfied that the Miss.Gawali Payal Sopan Assistant Professor in Pharmaceutics has committed a breach of any of the terms and condition hereof, or has Tailed to duly carry out any regulations made or deemed to have made under it, or 
to have acted in a manner prejudicial to the interest of the PRESlconcerned Institute or has conducted himselfin a manner unbecoming of a Assistant Professor Pharnmaceutics may terminate youfrom the post of Assistant Professor Pharmaceutics or take such other action as he thinks fit, after giving you a reasonable opportunityto show cause why your appointment should not be terminated or such action should not be taken. 

18 

made 
19 

an 
20 

deem to 
21 

You will have to sign the duplicate appointment order in token of your acceptance of these terms and conditions and return it to the office of the Management. 

22 

eeceel 
Addl.Chief Executive Officer 

C.C.to: 
1. The Principal, 

Pravara Rural College Of Pharmacy Loni Tal-Rahata, Dist-Ahmednagar, 2. The Accountant Section, 
Pravara Rural Education Society, Pravaranagar.

3. Office copy. 

ACCEPTANCE & DECLARATION 
qawal. Paya..Sapan.. accept as a G&S1..r? f. to the Pravara Rur ural Education Society, Pravaranagar, Tal. Rahata, Dist. Ahmednagar on the terms and conditions specie fied here in above and that lI shall begin my duties on....6..2.2.. I also declare that all the informauo furnished by me in my application for the post of Qgsi..PYDf... is true and correct. a 

undertake that, no matter relating to the aftairs of the PRES and it's management shall be discloseu or published in any form by me. 

PLACE: Loni B 
DATE 1S ( SIGNATURE:...aa 

FULL NAME:.Gaunli...Laya..oP



PRAVARA RURAL EDUCATION SOCIETY, PRAVARANAGAR 

REF.NO. PRES/P& A I2022-23/DÁ
TAL.RAHATA,

6162 
DIST.AHMEDNAGAR.

1 ORDER OÉ APPOINTMENT
DATE: 31.05.2022 

To, 
Miss.Shradhha Rajendra Gondkar 
A/P-Shirdi, Tal-Rahata Dist -Ahmednagar, 

Sir/Madam, 
Rererence your application & subsequent interview the management is pleased 

appoint you as "Assistant Professor in Pharmacology at Pravara Rural College 

Pharmacy ,Loni Tal-Rahata, Dist-Ahmednagar, on basis on the following terms & conditions 

with effect from 01.06,2022.

TOU wl De paid Initial basic salary of Rs.15600 A per month in the pay scale of Rs. 15500-33T00

+AGP 6000/-plus other allowances as per rule. 
01 

ATer completión of three months from joining duty, you will be required to quality Englis 

proiciency test prescribed by PRES falling which your services shall stand terminated witnout 

notice or notice pay in lieu notice period. 

02 

YOur appointment is subject to the approval of the Savitribai Phule Pune University Pune and 

Concerned authorities.
03 

YOu will have to stay at Loni,no commuting from more than ten kilometers shall be allowed 

T you intend to leave service before completion of one year (12 months) you will have to give one 

month notice or one month gross salary in lieu of notice period. If you intend to leave arer 

Completion of one year (12 months) you will have to give three months' notice or three montns 

gross salary in lieu of notice period. "Notwithstanding the above, the competent authority retains 

Tne right of relieving the resigning person earlier than the notice period without assigning any 

reason. Aslo, notice will not be applicable during vacation / leave and the vacation period will not 

be counted towards the said period." 

You will be provided the Housing accommodation at site, only if it is available, you will have to 

pay maintenance charges as per PRES rules. You will have to observe all rules and regulation

made applicable in respect of consumption of electricity and usage of the accommodation. You 

will have to vacate the same as soon as you cease to be an employee of the PRES/concerned 

Institute 
If required, you will have to go outstation for work, without claiming any extra allowance or 

remuneration; you will be paid T.A, & D.A, as per rules framed by the PRES. 

Your services are transferable to any College of the society, if so required 

If you are found absent continuously for more than fifteen days without permission your services 

shall stand terminated without any written intimation to you.. 

Please note that the decision of the Management/CEO/Director/Principal in judging your 

efficiency performance and also the interpretation of this agreement will be absolute and final

and will be binding upon you 

The continuation in the employment will be subject to your remaining physically and mentally fit. 

The management shall have every right to get you examined at any time by any expert appointed 

by the PRES/concerned Institute, whose finding will be final and binding on both 

You will exercise the powers conferred upon you and perform your duties in strict accordance

with the Articles of Memorandum of PRES and Rules & Regulations made or deemed to have 

04 

05 

06 

07 

08 
09 

10 

11 

12 

been made under it. . 

You will maintain absolute integrity and devotion to duty and you shall devote your whole time 

and attentiorn to the duties of this office and shall not engage, directly or indirectly, in any trade 

business, private coaching class(es) or oCCupation involving financial or other personal gain or 

interest, and shall resign from any sucn trade,Dusiness or occupation in which you may be 

engaged immediately upon acceptance o this ofice as above. You will also not accept, without

the previous permission in writing of the management of PRES/concerned Institute any work 

which is not of a purely academic or literary character.

You will not, at any time duing the period of your employment or thereafter, divulge any 

information of a confidential nature relaing to the PRES/Concerned Institute to any person not 

entitled by virtue of this office to demand or receive it. 

You will not, at any time, during the period oT his employment or, make any statement in public or 

express opinions cruising any Ppolicy or acuon or PRES/concerned Institute through newspapers,

radio, television or any other medium of communication. 

If your performance or conduct is 1ouna To De unsaistactory your senvices are liable to be 

terminated without any notice or notice pay in lieu of notice. 

13 

14 

15 

16 
P.T.O 
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PRAVARA RURAL EDUCATION SOCIETY, PRAVARANAGAR 
TAL.RAHATA, DIST.AHMEDNAGAR. 

DATE: 31.05.2022 REF.NO. PRES/P & A /2022-23/DI G DATE: 31.05.2022 

/ORDER OFAPPOINTMENT/ 
To, 
Miss.Ankita Omprakash Zanwar 
A/P-Loni Bk. Tal-Rahata Dist-Ahmednagar, 

Sir/Madam, 
Reference your application & subsequent interview the management is pleased to 

appoint you as "Assistant Professor in Pharnmaceutical Chemistry at Pravara ur 

College Of Pharmacy ,Loni Tal-Rahata, Dist-Ahmednagar, on basis on the following terms & 

conditions with effect from 01.06.2022. 

You will be paid Initial basic salary of Rs.15600 Aper month in the pay scale of Rs. 15600-39700 

+AGP 6000/-plus other allowances as per rule. 

After completion of three months from joining duty, you will be required to quality Engisn 

proficiency test prescribed by PRES falling which your services shall stand terminated witnout 

notice or notice pay in lieu notice period. 

01 

02 

YOur appointment is subject to the approval of the Savitribai Phule Pune University Pune and 

concerned authorities. 
03 

YOu will have to stay at Loni,no commuting from more than ten kilometers shall be allowed. 

if you intend to leave service before completion of one year (12 months) you will have to give one 

month notice or one month gross salary in lieu of notice period. If you intend to leave after 

completion of one year (12 months) you will have to give three months' notice or three months 

gross salary in lieu of notice period. "Notwithstanding the above, the competent authority retains 

the right of relieving the 
reason. Aslo, notice will not be applicable during vacation / leave and the vacation period will not 

be counted towards the said period." 

You will be provided the Housing accommodation at site, only if it is available, you will have to 

pay maintenance charges as per PRES rules. You will have to observe all rules and regulation 

made applicable in respect of consumption of electricity and usage of the accommodation. You 

will have to vacate the same as soon as you cease to be an employee of the PRES/concerned 

Institute. 

04 

05 

esigning person earlier than the notice period without assigning any 

06 

If required, you will have to go outstation for work, without claiming any extra allowance or 

remuneration; you will be paid T.A. & D.A. as per rules framed by the PRES. 

Your services are transferable to any College of the society, if so required 

If you are found absent continuously for more than fifteen days without permission your services 

shall stand terminated without any written intimation to you.. 

Please note that the decision of the ManagementCEO/Director/Principal in judging your 

efficiency performance and also the interpretation ot this agreement will be absolute and final

and will be binding upon you 

The continuation in the employment will be Subject to your remaining physically and mentally fit. 

The management shall have every rignt to get you examined at any time by any expert appointed

by the PRES/concerned Institute, whose finding will be final and binding on both 

You will exercise the powers conterred upon you and perform your duties in strict accordance 

with the Articles of Memorandum of PRES and Ruies & Regulations made or deemed to have 

been made under it. 
You will maintain absolute integrity and devotion to duty and you shall devote your whole time 

and attention to the duties of this omce and snail not engage, directly or indirectly, in any trade. 

business, private coaching class(es) or oCcupation involving financial or other personal gain or 

interest, and shall resign from any such trade, Dusiness or Occupation in which you mav be 

engaged immediately upon aceptance oT is Oce as above. You ill also not accept, without 

the previous permission In wriung or ne management or PRES/Concerned Institute any work 

which is not of a purely academic or literary character. 

Vou will not, at any time during the period or your employment or thereafter, divulge any 
information of a confidential nature relang to tne RES/Concerned Institute to any person not 

entitled by virtue of this office to demand or receive it. 

You will not, at any time, during the perioa OT nis employment or, make any statement in public or 

07 

08 
09 

10 

11 

12 

13 

14 

15 You Wil nO rising any policy or action of PRES/concerned Institute through newspapers, 
radio, television or any other medium of communication. 

16 erformance or conduct Is found to be unsatisfactory your services are liable to be 
terminated without any notice or notice pay in lieu of notice 

P.T.O 



(2) 

at 

Your services are liable to be terminated without any notice or notice pay. if t 

you of appointmert o 
17 have misrepresented or concealed or given wrong information at the time Ound tha 

thereafte. 

pre 
You will be liable for action for acts committed inside or outside the 

the 

18 

During the period of your service you will be govemed by the rules & regulations o ent 
applicable to you from time to time including leave rule. 

You are required to give to the correct mailing address as soon as you join the din 
change in the address given earlier should be communicated to the Managementies and a 
be presumed that any letter sent on the address given to the Director by R.A.D <hctor it wi 
be a good service. 

Notwithstanding anything contained in this order in the event of the Competent Authori, 
PRES being satisfied that the Miss.Ankita Omprakash Zanwar Assistant ProfesenePharmaceutical Chemistry has committed a breach of any of the terms and conditio hereof, or has failed to duly cary out any regulations made or deemed to have made un. to have acted in a manner prejudicial to the interest of the PRES/Concerned Institute or haO conducted himselfin a manner unbecoming of a Assistant Professor Pharmaceutical Chemistry may terminate youfrom the post of Assistant Professor Pharmaceutical Chemistry or take such other action as he thinks fit, after giving you a reasonable opportunitu to show cause why your appointment should not be terminated or such action should not be taken. 

establishment if such acts are likely to effect the discipline and working of the 
ulations 

estahies 
of PRES 

of 

made 
19 

20 

deem to 
21 

You will have to sign the duplicate appointment order in token of your acceptance of these terms and conditions and return it to the office of the Management. 

22 

eeeeesu Addl.Chief ExecutiveOfficer 
C.C.to 
1. The Principal, 

Pravara Rural College Of Pharmacy Loni Tal-Rahata, Dist-Ahmednagar, 2. The Accountant Section, 
Pravara Rural Education Society, Pravaranagar. 

3. Office copy. 

ACCEPTANCE & DECLARATION 
,nkita.mnakash.ha. accept as a s to the Pravaa R Education Society, Pravarahagar, Tal. Rahata, Dist. Ahmednagar on the terms and conditions sy ecifedhere in above and that I shall begin my duties on .l.)20 .Lalso declare that all the into 

mation fumished by me in my application for the post of .:.Pof.... is true and correce |aso undertake that, no matter relating to the affairs of the PRES and it's management shall be dis published in any form by me. 

PLACE: Lo NT 

DATE 2 
SIGNATURE:. FULL sPafhi 

**°1****** *********" 

FULL NAME:. a..2 



Loknete Dr Balasaheb Vikhe Patil (Padma Bhushan Awardee) PRAVARA RURAL EDUCATION SOCIETY, PRAVARANAGAR, 
TAL.RAHATA, DIST.AHMEDNAGAR. 

REF.NO. PRES/P&AJ/2022-2023/DI 616|[0 
DATE: 31/05/2022 

1 ORDER OF APPOINTMENT 
To, 
Mr. Dighe Amol Sopanrao 
A/p-Dhanore, Tal. Rahuri, 
Dist.Ahmednagar. 
Sir/ Madam, 

Reference your application & subsequent interview the management is pleased to appoint you as 
ASSOciate Professor in Pharmaceutical Chemistry" at Pravara Rural College of Pharmacy Pravaranagar Tal.Rahata, Dist. Ahmednagar on Adhoc basis on the following terms & conditions witn 
effect from 01.06.2022. 

01 You will be paid Initial basic salary of Rs.37400 - per month in the pay scale of Rs. 37400-67000 +AGP 9000/- plus other allowances as per rule. 
After completion of three months from joining duty, you will be required to qualify English 
proficiency test prescribed by PRES falling which your services shall stand terminated without 
notice or notice pay in lieu notice period. 

02 

YOur appointment is subject to the approval of the Savitribai Phule Pune University and concerned 
authorities. 

03 

You will have to stay at Loni,no commuting from more than ten kilometers shall be allowed. 

If you intend to leave service before completion of one year (12 months) you will have to give one month notice or one month gross salary in lieu of notice period. If you intend to leave after completion of one year (12 months) you will have to give three months' notice or three months 
gross salary in lieu of notice period. "Notwithstanding the above, the competent authority retains 
the right of relieving the resigning person earlier than the notice period without assigning any reason. Aslo, notice will not be applicable during vacation/ leave and the vacation period will not 
be counted towards the said period." 
You will be provided the Housing accommodation at site, only if it is available, you will have to pay maintenance charges as per PRES rules. You will have to observe all rules and regulation made 
applicable in respect of consumption of electricity and usage of the accommodation. You will have 
to vacate the same as soon as you cease to be an employee of the PRES/concerned Institute. 

If required, you will have to go outstation for work, without claiming any extra allowance or 
remuneration; you will be paid T.A. & D.A. as per rules framed by the PRES. 

04 

05 

06 

07 

08 Your services are transferable to any College of the society, if so required 
If you are found absent continuously for more than fifteen days without permission your services 
shall stand terminated without any written intimation to you.. 

Please note that the decision of the Management/Director/Commandan/Principal in judging your efficiency performance and also the interpretation of this agreement will be absolute and final and 
will be binding upon you 
The continuation in the employment will be subject to your remaining physically and mentally fit. 
The management shall have every right to get you examined at any time by any expert appointed by the PRES/concerned Institute, whose finding will be final and binding on both 

You will exercise the powers conferred upon you and perform your duties in strict accordance with 
the Articles of Memorandum of PRES and Rules & Regulations made or deemed to have been 

09 

10 

11 

12 

made under it. 

You will maintain absolute integrity and devotion to duty and you shall devote your whole time and 
attention to the duties of this office and shall not engage, directly or indirectly, in any trade, 
business, private coaching class(es) or oOCCupation involving financial or other personal gain or 
interest, and shall reslgn from any such trade, business or occupation in which you may be 
engaged immediately upon acceptance of this oftice as above. You will also not accept, without 
the previous permission in writing of the management of PRES/concerned Institute any work which 
is not of a purely academic or literary character 

You will not, at any time during the period of your employment or thereafter, divulge any information
of a confidential nature relating to the PRES/concerned Institute to any person not entitled by virtue 

13 

14 

of this office to demand or receive it. 

P.T.O. 



(2) 

You will not, at any time, during the period of his employment or, make any statem 

express opinions cruising any policy or action of PRES/Concerned Institute throunh pubin 

radio, television or any other medium of communication. 

If your performance or conduct is found to be unsatistactory your services are 

terminated without any notice or notice pay in lieu of notice. 

Your services are liable to be terminated without any notice or notice pay, if it is faisn. 

have misrepresented or concealed or given wrong information at the time of annhat vo 

thereafter. 

15 
or 

3pers 
vices are liable to be 

16 

17 

You will be liable for action for acts committed inside or outside the premises of the estahi. 

if such acts are likely to effect the discipline and working of the establishment. 

During the period of your service you will be governed by the rules & regulations of PRE 

applicable to you from time to time including leave rule. 

You are required to give to the correct mailing address as soon as you join the duties: 
change in the address given earlier should be communicated to the Management/Director it ilY 
presumed that any letter sent on the address given to the Director by R.A.D. shall be deem to be 

18 ment 

19 PRES made 

20 and an 

a good service. 
Notwithstanding anything contained in this order in the event of the Competent Authority of the 
PRES being satisfied that the Mr.Dighe Amol Sopanrao, "Associate Professor in 
Pharmaceutical Chemistry" has committed a breach of any of the terms and condition hereof, or 
has failed to duly carry out any regulations made or deemed to have made under it, or to have 
acted in a manner prejudicial to the interest of the PRES/concerned Institute or has conducted 
himself in a manner unbecoming of a "Associate Professor in Pharmaceutical Chemistry" may 
terminate you from the post of "Associate Professor in Pharmaceutical Chemistry" or take 
such other action as he thinks fit, after giving you a reasonable opportunity to show cause why 
your appointment should not be terminated or such action should not be taken. 
You will have to sign the duplicate appointment order in token of your acceptance of these terms 
and conditions and return it to the office of the Management. 

21 

22 

ee ecece 
Addl. Chief Executive Officer 

C.C.to: 

1. The Principal, 
Pravara Rural College of Pharmacy Loni, 

Tal-Rahata, Dist-Ahmednagar. 
2. Account Section, 

Loknete Dr Balasaheb Vikhe Patil (Padma Bhushan Awardee) 
Pravara Rural Education Society, Pravaranagar. 

3. Office copy. 

ACCEPTANCE & DECLARATION 
g.hsA2u.. . accept as a .o.:..to the Loknete Dr Balasahe Vikhe Patil 

(Padma 

Bhushan Awardee) Pravara Rural Education Society, Pravaranagar, Tal. Rahata, Dist. Ahmedndg conditions specified here in above and that I shall begin my duties on .5T.E..1 also deea nder information furnished by me in my application for the post of.. . ... is true and correc that, no matter relating to the affairs of the PRES and it's management shall be disclosed or pu by me 

all the 

d in any fo. 

PLACE:LONT 

DATE Iel201- SIGNATURE:. 
FULL NAME:..f.hs.... 

*************s*******|5** C 



PRAVARA RURAL EDUCATION SOCIETY, PRAVARANAGAR 
TAL.RAHATA, DIST.AHMEDNAGAR. 

REF.NO. PRES/P & A /2022-23/DI E16(2 DATE: 31.05.2022 

ORDER OF APPOINTMENT/ To, 
Mr.Popat Zumbarlal Bhawar 
A/P-Manoli, Tal-Sangamner Dist-Ahmednagar, 

Sir/Madam, 
Reference your application& subsequent interview the management is pleased to 

appoint you as "Assistant Professor in Pharmaceutical Chemistry at Pravara Rural 
College Of Pharmacy ,Loni Tal-Rahata, Dist-Ahmednagar, on basis on the following terms & 
conditions with effect from 01.06.2022. 

You will be paid Initial basic salary of Rs.15600 k per month in the pay scale of Rs. 15600-39100 
AGP 6000/plus other allowances as per rule. 

01 

02 After completion of three months from joining duty, you will be required to qualify English 
proficiency test prescribed by PRES falling which your services shall stand terminated without 
notice or notice pay in lieu notice period. 
Your appointment is subject to the approval of the Savitribai Phule Pune University Pune and 
concerned authorities 

03 

04 You will have to stay at Loni,no commuting from more than ten kilometers shall be allowed. 
If you intend to leave service before completion of one year (12 months) you will have to give one 
month notice or one month gross salary in lieu of notice period. If you intend to leave after 
completion of one year (12 months) you will have to give three months' notice or three months 
gross salary in lieu of notice period. "Notwithstanding the above, the competent authority retains 
the right of relieving the resigning person earlier than the notice period without assigning any 
reason. Aslo, notice will not be applicable during vacation/ leave and the vacation period will not 

be counted towards the said period." 
You will be provided the Housing accommodation at site, only if it is available, you will have to 
pay maintenance charges as per PRES rules. You will have to observe all ules and regulation 
made applicable in respect of consumption of electricity and usage of the accommodation. You 
will have to vacate the same as soon as you cease to be an employee of the PRES/concened 

05 

06 

Institute. 
If required, you will have to go outstation for work, without claiming any extra allowance or 

remuneration; you will be paid TA. & D.A. as per rules framed by the PRES. 

Your services are transferable to any College of the society, if so required 

If you are found absent continuously for more than fifteen days without permission your services 
shall stand terminated without any written intimation to you.. 

Please note that the decision of the Management/CEO/Director/Principal in judging your 
efficiency performance and also the interpretation of this agreement will be absolute and final 

and will be binding upon you 
The continuation in the employment will be subject to your remaining physically and mentally fit 
The management shall have every right to get you examined at any time by any expert appointed 
by the PRES/concerned Institute, whose finding will be final and binding on both 

You will exercise the powers conferred upon you and perform your duties in strict accordance 
with the Articles of Memorandum of PRES and Rules & Regulations made or deemed to have 

07 

08 
09 

10 

11 

12 

been made under it. 
You will maintain absolute integrity and devotion to duty and you shall devote your whole time 
and attention to the duties of this office and shall not engage directly or indirectly, in any trade 
business, private coaching class(es) or OCCupation involving financial or other personal gain or 
interest, and shall resign from any such tradebusiness or occupation in which you may be 
engaged immediately upon acceptance Or tnis omice as above. You will also not accept, without 
the previous permission in writing of the management of PRES/concerned Institute any work 

which is not of a purely academic or literary character.

Vou will not, at any time during the period or your employment or thereafter, divulge any 
information of a confidential nature relating to the PRES/concerned Institute to any person not 
entitled by virtue of this office to demand or receive it. 

You will not, at any time, during the period of his employment or, make any statement in public or 
express opinions cruising any policy or action of PRESIconcerned Institute through newspapers,

13 

14 

15 

radio, television or any other medium of communication. 

f vour performance or conduct is found to be unsatisfactory your services are liable to be 
16 

terminated without any notice or notice pay in lieu of notice. 

P.T.O. 



(2) 

ha 
the time of appointment or 17 Your services are liable to be terminated without any notice or nofice pay, if it is found 

have misrepresented or concealed or given wrong information at the time of appoint ou 

thereafter. 
of 

You will be liable for action for acts committed inside or outside the premises 

establishment if such acts are likely to effect the discipline and working of the establishment 

During the period of your service you will be governed by the rules& regulations of PRES mad 
18 

19 
applicable to you from time to time including leave rule. 

any You are required to give to the correct mailing address as soon as you join the duties and an. 

20 
change in the address given earlier should be communicated to the Management/Director it r 

to 
be presumed that any letter sent on the address given to the Director by R.A.D. shall be deemt 

be a good service. 
Notwithstanding anything contained in this order in the event of the Competent Authority of the 
PRES being satisfied that the Mr.Popat Zumbarlal Bhawar Assistant Professor in 
Pharmaceutical Chemistry has committed a breach of any of the terms and condition 
hereof, or has failed to duly carry out any regulations made or deemed to have made under it, or 

to have acted in a manner prejudicial to the interest of the PRES/concerned Institute or has 

conducted himselfin a manner unbecoming of a Assistant Professor Pharmaceutical 

Chemistry may terminate youfrom the post of Assistant Professor Pharmaceutical 
Chemistry or take such other action as he thinks fit, after giving you a reasonable opportunity 

to show cause why your appointment should not be terminated or such action should not be 
taken. 

21 

22 You will have to sign the duplicate appointment order in token of your acceptance of these terms 
and conditions and return it to the office of the Management. 

Addl.Chief Executive Officer 

.C.to 
1. The Principal, 

Pravara Rural College Of Phamacy , Loni Tal-Rahata, Dist-Ahmednagar, 

2. The Accountant Section, 

Pravara Rural Education Society, Pravaranagar 
3. Office copy. 

ACCEPTANCE& DECLARATION 
Z bA) ab S gaccept as a .. .epot 

Education Society, Pravaranagar, Tal. Rahata, Dist. Ahmednagar on the terms and conditions specified 
here in above and that I shall begin my duties on..9.062 +algo declare that all the information 
furnished by me in my application for the post of. S. .t... is true and correct. 

A . to the Pravara Rural *****'*' ***'*** ****''**'' 

also 
undertake that, no matter relating to the affairs of the PRES and it's management shall be disclosed or 

published in any form by me. 

SIGNATURE: (B 

FULL NAME: h42.. Ra 2 

PLACE: LNI 

DATE: 1)» n 



Loknete Dr Balasaheb Vikhe Patil (Padma Bhushan Awardee) PRAVARA RURAL EDUCATION SOCIETY, PRAVARANAGAR, 
TAL.RAHATA, DIST.AHMEDNAGAR. 

REF.NO. PRES/P&A/2022-2023/DI 616|1 DATE: 31/05/2022 

ORDER OF APPOINTMENT 
To, 
Mr. Shinde Ganesh Shashikant 
A/p-Shirdi, Tal. Rahata, 
Dist.Ahmednagar. 

Sir/ Madam, 
Reference your application & subsequent interview the management is pleased to appoint you as "ASsOciate Professor in Quality Assurance Techniques" at Pravara Rural College of PharmacyPravaranagar Tal.Rahata, Dist. Ahmednagar on Adhoc basis on the following terms & conditions with 

effect from 01.06.2022. 
01 You will be paid Initial basic salary of Rs.37400/- per month in the pay scale of Rs. 37400-67000 +AGP 9000/- plus other allowances as per rule. 

After completion of three months from joining duty, you will be required to qualify English proficiency test prescribed by PRES falling which your services shall stand terminated without 
notice or notice pay in lieu notice period. 
Your appointment is subject to the approval of the Savitribai Phule Pune University and concerned 
authorities. 

02 

03 

04 You will have to stay at Loni,no commuting from more than ten kilometers shall be allowed. 

If you intend to leave service before completion of one year (12 months) you will have to give one 
month notice or one month gross salary in lieu of notice period. If you intend to leave after 
completion of one year (12 months) you will have to give three months' notice or three months 
gross salary in lieu of notice period. "Notwithstanding the above, the competent authority retains 
the right of relieving the resigning person earlier than the notice period without assigning any reason. Aslo, notice will not be applicable during vacation/ leave and the vacation period will not 
be counted towards the said period." 

You will be provided the Housing accommodation at site, only if it is available, you will have to pay maintenance charges as per PRES rules. You will have to observe all rules and regulation made 
applicable in respect of consumption of electricity and usage of the accommodation. You will have 
to vacate the same as soon as you cease to be an employee of the PRES/concerned Institute 
If required, you will have to go outstation for work, without claiming any extra allowance or 
remuneration; you will be paid T.A. & D.A. as per rules framed by the PRES. 

05 

06 

07 

Your services are transferable to any College of the society, if so required 
If you are found absent continuously for more than fifteen days without permission your services 
shall stand terminated without any written intimation to you. 
Please note that the decision of the Management/Director/Gemmandant/Principal in judging your 
efficiency performance and also the interpretation of this agreement will be absolute and final and 
will be binding upon you 

08 

09 

10 

The continuation in the employment will be subject to your remainins 
The management shall have every right to get you examined at any time by any expert appointed 
by the PRES/concerned lInstitute, whose finding wll be final and binding on both 
You will exercise the powers conferred upon you and perform your duties in strict accordance with 
the Articles of Memorandum of PRES and Rules 

11 physically and mentally fit. 

12 
Regulations made or deemed to have been 

made under it. 

You will maintain absolute integrity and devotion to duty and you shall devote your whole time and 
attention to the duties of this office and shall not engage, directly or indirectly, in any trade, 
business, private coaching class(es) or occupation involving financial or other personal gain or 
interest, and shall resign from any such trade, business or occupation in which you may be 
engaged immediately upon acceptance of this office as above. You will also not accept. without 
the previous permission in writing of the management of PRES/concerned Institute any wok which 
is not of a purely academic or literary character 
You will not, at any time during the period of your employment or thereafter, divulge any information 
of a confidential nature relating to the PRES/concerned Institute to any person not entitled by virtuue 
of this office to demand or receive it. 

13 

14 

P.T.O. 



(2) 

You will not, at any time, during the period of his employment or, make any statement in public pers, ne 
15 express opinions cruising any policy or action of PRES/concerned Institute through newspapers 

radio, television or any other medium of communication. 

If your performance or conduct is found to be unsatisfactory your services are liable to ha 

terminated without any notice or notice pay in lieu of notice. 

Your services are liable to be terminated without any notice or notice pay, if it is found that you 
have misrepresented or concealed or given wrong information at the time of appointment or 

thereafter 
You will be liable for action for acts committed inside or outside the premises of the establishment 

if such acts are likely to effect the discipline and working of the establishment. 

During the period of your service you will be governed by the rules& regulations of PRES made 

applicable to you from time to time including leave rule. 
You are required to give to the correct mailing address as soon as you join the duties and any 

change in the address given earlier should be communicated to the Management/Director it will be 

presumed that any letter sent on the address given to the Director by R.A.D. shall be deem to be 

a good service. 

Notwithstanding anything contained in this order in the event of the Competent Authority of the 

PRES being satisfied that the Mr. Shinde Ganesh Shashikant, "Associate Professor in Quality 
Assurance Techniques" has committed a breach of any of the terms and condition hereof, or has 

failed to duly carry out any regulations made or deemed to have made under it, or to have acted 

in a manner prejudicial to the interest of the PRES/concerned lInstitute or has conducted himself 

in a manner unbecoming of a "Associate Professor in Quality Assurance Techniques" may 
terminate you from the post of "Associate Professor in Quality Assurance Techniques" or 

take such other action as he thinks fit, after giving you a reasonable opportunity to show cause 

why your appointment should not be terminated or such action should not be taken. 
You will have to sign the duplicate appointment order in token of your acceptance of these terms 

and conditions and return it to the office of the Management. 

16 

7 

18 

19 

20 

21 

22 

facceseaar 
Addl. Chief Executive Officer 

C.C.to: 

1. The Principal, 
Pravara Rural College of Pharmacy Loni, 

Tal-Rahata,Dist-Ahmednagar. 

2. Account Section,
Loknete Dr Balasaheb Vikhe Patil (Padma Bhushan Awardee) 

Pravara Rural Education Society, Pravaranagar. 

3. Office copy. 
ACCEPTANCE &DECLARATION 

AssO pr. 
,ba.s.k..a29%.h.. ccept as a. . to the Loknete Dr Balasaheb Vikhe Patil (Padma 

Bhushan Awardee) Pravara Rural Education Soclety, Pravaranagar, Tal. Rahata, Dist. Ahmednagar on the terms and 
conditions specified here in above and that I shall begin my duties on . I also declare that al 
information furnished by me in my application for the post of .ARis true and correct. Ialso underta 
that, no matter relating to the affairs of the PRES and It's management shall be disclosed or published in any fou 

by me. 

PLACE:: SIGNATURE: . hlode.. 
DATE o//0 C7/20 21 FULL NAME:. hlade an 



LOKNETE DR. BALASAHEB VIKHE PATIL (PADMA BHUSHAN AWARDEE) 
PRAVARA RURAL EDUCATION SOCIETY, PRAVARANAGAR 

TAL.RAHATA, DIST.AHMEDNAGAR. 
REF.NO. PRES/P&AJ2019-2020/D/ 35 

DATE: 04.07.2019 

ORDER OF APPOINTMENT To, 
Ms. Bhavar Hemlata Sanjay, 
A/p Ashwi Bk, Tal. Sangamner, 
Dist. Ahmednagar 

Madam, 
Reference your application & subsequent interview the management is pleased to appoint you as 

Associate Professor" in Pharmachemistry (UG) at Pravara RurajCollege of Pharnacy, A/p Loni, Tal. Rahata, Dist. Ahmednagar on contract basis on the following terms & conditions with effect from 04.07.2019. 
1. Your appointment is purely temporary for a period of academic year from 2019-20 in the leave 

vacancy. After expiry of the above period, your services shall stand terminated without any notice. 
2. You will be paid Initial salary of Rs. 37400/- per month in the pay scale of Rs. 37400-67000+AGP 

9000 plus other allowances as per rule. 
3. After completion of three months from joining duty. you will be required to qualily English Proficiency Test if prescribed by PRES failing which your services shall stand terminated without notice or notice 

pay in lieu notice period. 
4. Your appointment is subject to the approval of the Savitribai Phule Pune University and concerned 

authorities. 
5. Ifyou intend to leave service you will have to give one month notice or one movith gross salary in lieu 

of notice period. "Notwithstanding the above, the competent authority retains tie right ot relieving the 
resigning person earlier than the notice period without assigning any reason. Also. notice will not be 
applicable during vacation/ leave and the vacation period will not be counted tow ards the said period". 6. Your service may be terminated by giving one month's notice or one month'> piy in lieu thereof from either of the parties. 

7. You will have to stay at Loni, no commuting from more than 10 kilometers shall be allowed. 8. You will be provided the Housing accommodation at site, only if it is available. you will have to pay maintenance charges as per PRES rules. You will have to observe all ruies and rezulation made applicable in respect of consumption of electricity and usage of the acconmod.ition. You will have to vacate the same as soon as you cease to be an employee of the PRES/coneened Institurs. 9. If required, you will have to go outstation for work, without claiming an Nir lowance or remuneration; you will be paid T.A. & D.A. as per rules framed by the PRES 
10. Your services are transferable to any Colleges or Institute or Unit of the socisty it so required. 11.Ifyou are found absent continuously for more than fifteen days without permis.O Services shall stand terminated without any written intination to you. 
12. Please note that the decision of the Management/Director Comaeki:nt Prinipal 

i judging your efficiency performance and also the interpretation of this agreement will 
be binding upon you. 

13. The continuation in the employment will be subject to your phy sicil and men itness. The management shall have every right to get you examined at aiy time by ny epert appointed by the PRES/concerned Institute, whose finding will be final and binding on botlh. 
14. You will exercise the powers conferred upon you and pertorm your duties in sltict accordance with the Articles of Memorandum of PRES and Rules & Regulations male or deemei to have been made 

si tinal and wil 

under it. 
15. You will maintain absolute integrity and devotion to duty ilnd you shall devul our wole time and attention to the duties of this office and shall not engage, directly or indineetly. in any trade, business, private coaching class(es) or occupation involving linncial or ollher persuInal gait ot inierest, and shallresign from any such trade, business or occupation in which you may b: engaeed imnediately upon acceptance of this office as above. You will also nol aceept, w illout tle pieviu pernission in writing of the management of PRES/concerned lnstitute any work whih is not of.pre denic or literary character. 

P.T.O. 
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16. You will not, at any time during the period of your employment or thereafter, divulge any in 
of a confidential nature relating to the PRES/concerned Institute to any person not entitled hu 

this office to demand or receive it. 
Vi 

17. You will not, at any time, during the period of his employment or, make any statement in 

express opinions cruising any policy or action of PRES/concerned Institute through newspanero 

television or any other medium of communication. 
18. Your services are liable to be terminated without any notice or notice pay, if it is found that 

misrepresented or concealed or given wrong information at the time of appointment or thereafe 

19. You will be liable for action for acts committed inside or outside the premises of the establishn- 
such acts are likely to effect the discipline and working of the establishment. 

20. During the period of your service you will be governed by the rules & regulations of PRES 
applicable to you from time to time including leave rule and changes and circular will be bind 

Put 
ers, 

you 2. 

P 

us from time to time. 
21. You are required to give to the correct mailing address as soon as you join the duties and any c in the address given earlier should be communicated to the Management and competent author will be presumed that any letter sent on the address given to the Director by R.A.D. shall be de be a good service. 
22. Notwithstanding anything contained in this order in the event of the Joint Secretary /CEO of the! being satisfied that the Ms. Bhavar Hemlata Sanjay, "Associate Professor" in Pharmachen (UG) has committed a breach of any of the terms and condition hereof, or has failed to duly can 

any regulations made or deemed to have made under it, or to have acted in a manner prejudicial interest of the PRES/concerned Institute or has conducted himself in a manner not becoming Associate Professor" in Pharmachemistry (UG) may terminate you from the post of "Ass1 Professor" in Pharmachemistry (UG) or take such other action as he thinks fit, after giving reasonable opportunity to show cause why your appointment should not be terminated or such i should not be taken. 
23. Your appointment is subject to completion efNETSETwith-three years-and Ph.D. with five ye 24. You shall join on duty before 

** * 

You will have to sign the duplicate appointment order in toked of your acceptance o terms and conditions and return it to the office of the Management. 

DirectorEstabli_hment C.C.to 
1. The Principal, 

Pravara Rural College of Pharmacy, Loni Tal. Rahata, Dist. Ahmednagar. 2. The Chief Accountant, 
Account Section, 
Loknete Dr. Balasaheb Vikhe Patil (Padma Bhushan Awardee), Pravara Rural Education Society, Pravaranagar. 3. Office copy. 

ACCEPTANCE & DECLARATION P1Ar..HELIIIA.SAH hereby state that, I have perused the terms 
appointment order as stated above and I have fully understood the meaning thereof I hereby ac 
all those terms and conditions as stated in appointment order and 1 shall not raise any grieva" 
my appointment order. I further confirm that the information furnished by me at the time or ties 
appointment are true and correct. I further confirm that. I shall devote to my duties and respons 
the tenure of my employment. 

cept/co 

inten 

PLACE: Loni 
DATE 47.19 SIGNATURE:. 

FULL NAME: BJHAWAR...HEMWI. 



















PRAVARA RURAL EDUCATION SOCIETY, PRAVARANAGAR 
TAL.RAHATA, PIST.AHMEDNAGAR.

REF.NO. PRES/P & A /2022-23/DI 616|4 DATE: 31.05.2022 

/ ORDER OF APPOINTMENT/ 
To, 
Mrs.Wani Nilima Mahesh 
A/P-Zarekathi, Tal-Sangamner Dist -Ahmednagar, 

Sir/Madam, 
Referenceyour application & subsequent interview the management is pleased to 

appoint you as "Assistant Professor in Pharmaceutical Chemistry at Pravara Rural 
College Of Pharmacy ,Loni Tal-Rahata, Dist-Ahmednagar, on basis on the following terms & 
conditions with effect from 01.06.2022. 

You will be paid Initial basic salary of Rs.15600 - per month in the pay scale of Rs. 15600-39100 
AGP 6000/- plus other allowances as per rule. 

01 

After completion of three months from joining duty. you wil be required to qualify English 
proficiency test prescribed by PRES falling which your services shall stand terminated without 
notice or notice pay in lieu notice period. 

02 

03 YOur appointment is subject to the approval of the Savitribai Phule Pune University Pune and 

concerned authorities. 
04 You will have to stay at Loni,no commuting from more than ten kilometers shall be allowed 

lf you intend to leave service before completion of one year (12 months) you will have to give one 
month notice or one month gross salary in lieu of notice period. If you intend to leave after 

completion of one year (12 months) you will have to give three months' notice or three months 
gross salary in lieu of notice period. "Notwithstanding the above, the competent authority retains 
the right of relieving the resigning person earlier than the notice period without assigning any 
reason. Aslo, notice will not be applicable during vacation / leave and the vacation period wil not 
be counted towards the said period" 

You will be provided the Housing accommodation at site, only if it is available, you will have to 
pay maintenance charges as per PRES rules. You will have to observe all rules and regulation 
made applicable in respect of consumption of electricity and usage of the accommodation You 
will have to vacate the same as soon as you cease to be an employee of the PRES/concerned 
Institute. 

05 

06 

If required, you will have to go outstation for work, without claiming any extra allowance or 
remuneration; you will be paid T.A. & D.A. as per rules framed by the PRES 
Your services are transferable to any College of the society, if so required 

If you are found absent continuously for more than fifteen days without permission your services 
shall stand terminated without any written intimation to you. 

Please note that the decision of the Management/CEO/Director/Principal in judging your 
efficiency performance and also the interpretation of this agreement will be absolute and final 

and will be binding upon you 
The continuation in the employment will be subject to your remaining physically and mentally fit 
The management shall have every right to get you examined at any time by any expert appointed 
by the PRES/concerned Institute, whose finding will be final and binding on both 

You will exercise the powers conferred upon you and perform your duties in strict accordance 
with the Articles of Memorandum of PRES and Rules & Regulations made or deemed to have 

07 

08 
09 

10 

11 

12 

been made under it. 

You will maintain absolute integrity and devotion to duty and you shall devote your whole time 
and attention to the duties of this office and shall not engage, directly or indirectly, in any trade. 

business, private coaching class(es) or OCCupation involving inancial or other personal gain or 

interest, and shall resign from any such trade, business or occupation in which you may be 
engaged immediately upon acceptance of this office as above. You will also not accept, without 

the previous permission in writing of the management of PRES/concerned Institute any work 
which is not of a purely academic or literary character 

You will not, at any time during the perlod of your employment or thereafter, divulge any 
information of a confidential nature relating to the PRES/concerned Institute to any person not 
entitled by virtue of this office to demand or receive it. 

You will not, at any time, during the period of his employment or, make any statement in public or 
express opinions cruising any policy or action oft PRES/concerned Institute through newspapers, 
radio, television or any other medium of communication

If your perftormance or conduct is found to be unsatistactory your services are liable to be 
terminated without any notice or notice pay in lieu of notice.

13 

14 

15 

16 

P.T.O. 
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Your services are liable to be terminated without any notice or notice pay, if it is found thau 
have misrepresented or concealed or given wrong information at the time of appointmen 

thereafter. 

17 

nt 

You will be liable for action for acts committed inside or outside the premises of 
establishment if such acts are likely to effect the discipline and working of the establishment 

During the period of your service you will be governed by the rules & regulations of PRES made 
applicable to you from time to time including leave rule. 
You are required to give to the correct mailing address as soon as you join the duties andany 
change in the address given earlier should be communicated to the Management/Director it wi 
be presumed that any letter sent on the address given to the Director by RA.D. shall be deem 

be a good service. 
Notwithstanding anything contained in this order in the event of the Competent Authority of the 

PRES being satisfied that the Mrs.Wani Nilima Mahesh Assistant Professor in 
Pharmaceutical Chemistry has committed a breach of any of the terms and condition 
hereof, or has failed to duly carry out any regulations made or deemed to have made under it or 

to have acted in a manner prejudicial to the interest of the PRES/concemed Institute or has 
conducted himselfin a manner unbecoming of a Assistant Professor Pharmaceutical 
Chemistry may terminate youfrom the post of Assistant Professor Pharmaceutical 
Chemistry or take such other action as he thinks fit, after giving you a reasonable opportunity 

to show cause why your appointment should not be terminated or such action should not be 

taken 
You will have to sign the duplicate appointment order in token of your acceptance of these terms 

and conditions and return it to the office of the Management. 

8 he 

19 

20 

21 

22 

Addl.Chief Executive Officer 

C.C.to: 
1. The Principal, 

Pravara Rural College Of Pharmacy ,Loni Tal-Rahata, Dist-Ahmednagar, 

2. The Accountant Section, 

Pravara Rural Education Society, Pravaranagar. 

3. Office copy. 

ACCEPTANCE& DECLARATION 

ar Nilim.lahesh. acept as ... to the Pravara Rural 

*** *** 

Education Society, Pravaranagar, Tal. Rahata, Dist. Ahmednagar on the terms and conditions specifed 

16 
here in above and that I shall begin my duties on... 202. I also declare that all the information 

also furnished by me in my application for the post of SS.PXofe S. is true and correct 

undertake that, no matter relating to the affairs of the PRES and it's management shall be disclosed or 

published in any form by me. 

SIGNATURE:. 
FULL NAME:. g...ima..ehas 

PLACE: Loni *** **°°********* *******

DATE:1/6| 2-22 


