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Sr.No Name of the welfare measures Number of beneficiaries 

1 Staff quarter Allotment 04 

2 Bank Loan Beneficiaries 04 

3 Gratuity Benefit 04 

4 Group Insurance Scheme 60 

5 Employee Provident Fund 54 

6 Maternity Leave benefit Nil 

7 Financial Support for attending 

seminar/workshop and conference 

Nil 

8 PhD Incentive Funds 03 



LOKNETE DR.BALASAHEB VIKHE PATIL (PADMA BHUSHAN AWARDEE) 
PRAVARA RURAL EDUCATION SOCIETY, PRAVARANAGAR 

TALRAHATA, DIST.AHMEDNAGAR. 

REF.NO. PRES/* N A /2021-22/1/D648 DATE: 24.03,2022 

2RDEROLAPROINZMENT 
To, 
Dr.ntl Bnsnnagoudn Mnhnlevagoutln, 
Plot No-13, Valbhnw Nngnr. 
Relngnvi-590010. 

Dear Sir, 

The Management of Lokhete Dr.Balisahab VIklhe Patll (Padma Bhushan Awardee) Pravára Rural 

ucaon Socicty is plensed to înfbrm you that you have bcon appolntod as Senlor Professor at Pravara 

Rurml College of Pharmacy Lonl, Tal-Rahato,Dlst-Ahmednagar w.e.f. 25/03/2022, on the following terms 

and conditions that: 

01. Your appolntment shall be on full time basls bèginnlng from date of Jolning on probatíon for a 

period of one year. 
02. You will be pald inltlal basic of Rs.1, 50,000/-p.m. 
03. Your appointment is subject to the approval of the Savitrlbal Phule Pune University Pune and 

concerned authorities. 

04. You shall be provided housing accommodatlón In the campus as per PRES rules. 
05. You shall be provided one moblle SM Card. 
06. Mess food will be avallable on pàyment baals all the pharmacy units of PRES 
07. You will ensure that the activitles of Pravara Rural College of Pharmacy Lonl:Unt Is carried out 

smoothly as per schedule and maintalnlng disclpline. 
08. If you intend to leave service before completion of one year (12 months) you will have to give 

one month notice or one mónth gross salany In lileu of notice perlod. If you intend to leave after 

completion of one year (12 months) you wll have to glv�e three months' notice or three months 

gross salary in lieu of notice perlod. You shall ordinarily not give such notice terminating the 

notice period in the middle.of the term. The Competent Authority may walve the notice period. 

"Notwithstanding the above, the Competent Authorlty retains the right of rélieving the reslgning 

person earlier than the notice perlod without asslgned any reason. Also, notice will not be 

applicable during vacatlon/leave and the vacatlon period wll not be counted towards the said 

period. 
09. Since your appointment is on a full time basis, It ls expected that you shall not engage yourself in 

any other business, profession, consultations or any other work either with or without 

remuneration for any outslde agency, without the written permission from the Soclety. 
10. The decislon of the authorities I the matter of your conduct and performance shall be absolute, 

final, and conclusive. 
11. You wil have to undergo a medical examination by reglstered Medical Practitloner within three 

months from the date of Joining the sald post. The appolntment shall be conditional pending till 

the receipt of Medical Certificate that you are free from any communicable disease and that you 
are physically fit to justify your responsiblitles. 

12. You shall be liable to be asked to.perform add/tional duties elsewhere in the Soclety. 
13. You will discharge your duties honestly, dliligently and efficlently under the orders and 

instructlons of the management and wl makë yourself in all respects generally as useful as may 
be requlred of you and shall alwäys act lh paramount Interest of the institution. 

14. You willconform to all rules and regulatlons In force In the PRES and shall carry out all such orders 
and directlons as you shall fromtime to time, recelve from the management. 

15. You shall not to disclose or publsh in any form any matter that will be detrimental or contrary to 
the Interests of the soclety. 

PTO 

; 

Scanned by CamScanner 

Poipa 
Pravara Rura! (Coilege of Pharmaoy 

TEY2raragar, Ap. Lonj- 413 736 



nL|rAUIVIA BMUSHAN AWARDEt) PRAVARA RURAL EDUCATION soCIETY, PRAVARANAGAR 
TALRAHATA, DIST.AHMEDNAGAR. 

REF.NO. PRES/P & A 2022-23/1 734 

RDER QPrayoroRzad Foogo of Phanacy DATE: 17.08,20022 

PravernnKiar, 77p: toni 0«, Tal. Rahatn, 
Diwt.Alnednagar-(413720) To 

pr. Bhone Valbhav Vitthal 

A/P-Gun),Tal-Mahagaon, 
Dist-Yavatmal 445205s 

Sir, 
Inward No.: .. a|. . 

***** 

Reterence your application & subsequent Intdl&themanagamentis plerEerTO appoint you as Asslstant 
professor atravara Rural College of Pharmacy Loni,Tal. Rahata, Dist. Ahmednagar on the following terms & 

conditions with effect from 18.08.2022. 

YOUr appointment shall be on probation for a perlod of one academic year from 18.08.2022 to 31.05.2025 o 

completion of probation period your services shall stand terminated automatically unless continued itn 

written order Issued by the authorlzed signatory. 

01 

You will be paid Initial basic salary of Rs. 15600/-per month in the pay scale of Rs. 15600-39100 + AGP 6000 

plus other allowances as per rule with free accommodation. 
02 

mpietion of three months from joining duty, you will be required to qualify English Proficiency Test 

prescribed by PRES failing which your services shall stand terminated without notice or notice pay in ied note 

period. 

03 

04 P.R.E.S. changes and circulars will be binding on us from time to time. 

our service may be terminated by giving one month's notice or one month's pay in lieu thereof from either 

of the parties. 
05 

You will be provided the Housing accommodation at site, only if it is available, you will have to pay 

maintenance charges as per PRES rules. You will have to observe all rules and regulation made applicable in 

respect of consumption of electricity and usage of the accommodation. You will have to vacate the same as 

soon as you cease to be an employee of the PRES/concerned Institute. 

t required, you will have to go outstation for work, without claiming any extra allowance or remuneration 

you will be paid T.A. & D.A. as per rules framed by the PRES. 

Your services are transferable to any College of the society, if so required. 

If you are found absent continuously for more than fifteen days without permission your services shall stand 

terminated without any written intimation to you. 

0S 

09 

Please note that the decision of the Management/Director/C.E.O./Principal in judging your efficiency 

performance and also the interpretation of this agreement will be absolute and final and will be binding upon 

you The continuation in the employment will be subject to your physical and mental fitness. The management 

shall have every right to get you examined at any time by any expert appointed by the PRES/concerned 

Institute, whose finding will be final and binding on both. 

You will exercise the powers conferred upon you and perform your duties in strict accordance with the Articles 

of Memorandum of PRES and Rules & Regulations made or deemed to have been made under it. 

You will maintain absolute integrity and devotlon to duty and you shall devote your whole time and attention 

to the duties of this office and shall not engage, directly or indirectly, in any trade, business, private coaching 

dass (es) or occupation involving financial or other personal gain or interest, and shall resign from any such 

trade, business or occupation in which you may be engaged immediately upon acceptance of this office as 

above. You will also not accept, without the prevlous permission in writing of the management of 

PRES/concerned Institute any work which is not of a purely academic or literary character. 

You will not, at any time during the period of your employment or thereafter, divulge any information of a 

confidential nature relating to the PRES/Concerned Institute to any person not entitled by virtue of this office 

2 

4 

to demand or recelve it. 
You will not, at any time, during the perlod of his employment or, make any statement in public or express 

opinions cruising any policy or actlon of PRES/concerned Institute through newspapers, radio, television or 5 

any other medium of communication. 

If vour performance or conduct is found to be unsatisfactory your servlces are liable to be terminated without 
6 

any notice or notice pay in lieu of notlce. 

P.T.O. 

Scanned by CamScanner 
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LONNETE DR.BALASAHEB VIKHE PATIL (PADMA BHUSHAN AWARDEE) PRAVARA RURAL EDUCATION SOCIETY, PRAVARANAGAR 
REF.NO. PRES/"& A /2022-23/ 735 TALRAHATA, DIST.AHMEDNAGAR. 

DRDER DPTaY9DNERt£olpo of Pharmay TE: 17.08.2022 

Or. Dainre Gnurdo Subhash, 

A/P- Naygaon, Tal-Nandura, 

oist- Buldana- 4434004. 

TEInrg.r, 
Dist./edingar-(113733) 

Inward No. Sir, 

Relerence your application & subscquent intelewthe nanagumem"s pre ase he managémenttsptes3ed to appoint you as Assistant 

ofiocs ot Pharmacy Loni,Tal. Rahata, Dist. Ahmednagar on the tollowing term conditions with effect from 18.08.2022. 
01 

lct Sa be on probation for a perlod of one academlc year from 18.08.2022 to 31.05.2023 On 
written order iseud Po your services shall stand terminated automatically unless continued with written order issued by the authorized signatory. un Dasic salary of Rs. 15600/- per month in the pay scale of Rs. 15600-39100 * G Douo 
plus other allowances as per rule with free accommodation 03 

rdhu poe months from Joining duty, you will be required to qualify English Proficiency Testi 
O oy PRES failing which your services shall stand terminated without notice or notice pay in neu no 

period. 

P.R.E.S. changes and circulars will be binding on us from tirne to time. 
05 f Your emay be terminated by giving one month's notice or one month's pay in lieu thereof from either 

of the parties. 

05 TOU wil be provided the Housing accommodation at site, only if it is available, you Will nave to poy 
nance charges as per PRES rules. You will have to observe all rules and regulation made applicable in 

Et O Consumption of electricity and usage of the accommodation. You will have to vacate the same as 

soon as you cease to be an employee of the PRES/concerned Institute. 

07 reaured, you will have to go outstation for work, without claiming any extra allowance or remuneratian, 
you will be paid T.A. & D.A. as per rules framed by the PRES. 

Ycur services are transferable to any College of the society, if so required. 

it you are found absent continuously for more than fifteen days without permission your services shall stand 

terminated without any written intimation to you. 

09 

Please note that the decision of the Management/Director/C. E.O./Principal in judging your efficiency 
performance and also the interpretation of this agreement will be absolute and final and wil be binding upon 

you 

The continua:ion in the employment will be subject to your physical and mental fitness. The management 
shall have every right to get you examined at any time by any expert appointed by the PRES/concerned 

Institute, whose finding wili be final and binding on both. 

You will exercise the powers conferred upon you and perform your duties in strict accordance with the Articles 

of Memorandum of PRES and Rules & Regulations made or deemed to have been made under it. 

You wil maintain absolute integrity and devotion to duty ond you shall devote your whole time and attention 
to the duties of this office and shall not engage, directly or indirectly, in any trade, business, private coaching 

dass (es) or occupation involving financial or other personal gain or interest, and shall resign from any such 

trade, business or occupation in which you may be engaged immediately upon acceptance of this office as 
above. You will also not accept, without the previous permission in writing of the management of 

PRES/concerned Institute any work which is not of a purely academic or literary character. 

You will not, at any time during the period of your employment or thereafter, divulge any information of a 

confidential nature relating to the PRES/concerned Institute to any person not entitled by virtue of this office 

13 

4 

to demand or receive it. 

You will not, at any time, during the period of his employment or, make any statement in public or cxpress 

opinions cruising any policy or action of PRES/Concerncd Institute through newspapers, radio, television or 
15 

any other medium of communication. 

P.T.O. 

Scanned by CamScanner 
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PRAVARA RURAL COLLEGE OF PHARMACY, 
PRAVARANAGAR 

REF NO. PRCOP/ESTT/2022-2023/HD/ 

ALARY CR"[!CA" 

This is to certify that,Mr. Turkane Valmik Bhikaji has been 
Associated with Pravara Rural College of pharmacy, Loni as a Librarian. 

L.Basic 

A) Total Salary 

2.AG.P. 

3.D.A. 

4.H.R.A. 

5. Other Allowance 

1PF. 

2.P.T. 

B) Deduction 

3.1.Tax 

SALARY CERTIFICATE 

4.P.S.B. 

Particulars 

5.Patpedhi 

8.L.I.C. 

6.P.R.E.S(Office Advance) 

10.Div.Adv. 

Total 

C) Net Payment 

AACAR3 

RURAL 

DATE :-29-07-2022 

Total 

C 

June 

-2022 

10475 / 

5328 / 

11628 / 

786 / 

0/ 

28127/ 

1800/ 
200/ 

0/ 

0/ 

5231/ 

0/ 

0/ 

0/ 

His Last Month Net Salary Rs:20896/-(Inwards-Twenty Thousand 
Eight hundred Ninety Six Rupees Only ) This Certificate ls Issue As Pes 

His Own Request.For Technical Pethpedhi Salary Loan. 

S7231| 

20896/ 

Principal! 



REF. NO PRCOPIACCT /CER/2022-2023/HD/ 

A) Total Sala 

L.Basic 

This is to certify that, Mr.Vikhe Parashram Jagannath has been 

associated with Pravara Rural College of pharmacy, Loni as a Asstt.Security 

Officer. 

2.AG.P. 
3.D.A. 

4.HR.A. 

3. Other Allowance 

1PF. 

Particulars 

B) Deduction 

2.P.T. 

3.Ll.C 

4.P.S.B. 

5. Patpedhi 

Total 

8.Sal.Adv. 

6.P.RE.S(Office Advance) 

TO WHOM SO EVER IT MAY CONCERNED 

10.Div.Adv. 

C) Net Payment 

Total 

PRAVARANAGAR 

ARA RUA 

AGAR R 

April 

-2022 

6290/ 

1800/ 

4450/ 

S09/ 

7000/ 

20349/ 

1505/ 

200/ 

874/ 

0/ 

625/ 

0/ 

0/ 

0/ 

3204/ 

17145/ 

May 

-2022 

6290/ 

1800/ 

4450/ 

809/ 

7000/ 

20349/ 

1505/ 

200/ 

874/ 

0/ 

625/ 

0/ 

0/ 

0/ 

DATE :-01-08-2022 

3204 / 

17145/ 

June 

-2022 

6290/ 

1800/ 

4450/ 

809/ 

7000/ 

20349/ 

1505/ 

200/ 

874/ 

0/ 

625/ 

0/ 

0/ 

His Last Month Net Salary income Rs 17145/-(Inwards-Seventeen Thousand One hundred Fourty tive Rupees Only ) This Certificate Is Issue As Per His Own Request. For Income Proof (only.For Education Loan 

Asrara Rurat 

0/ 

3204/ 

17143/ 

(D,$.B. Bhawar) 
Principal 

ayerolPnarnac 
Avaranagar, AD oni. 413 73: 



REF NO. PRCOP/ESTT/2022-2023/HD/ 

PRAVAKA KURAL LOLLEGE Ur P 

PRAVARANAGAR 

12le2z 

ALARY CERIiCATE 

This is to certify that, Mr.Sabale Nitin Vishwanath has been Associated with 

Pravara Rural College of pharmacy, Loni as a Lab. Assistant. 

1.Basic 

A) Total Salary 

2.AG.P. 

3.D.A. 

4.H.R.A. 

5. Other Allowance 

1.P.F. 

2.P.T. 

B) Deduction 

3.1.Tax 

4.P.S.B. 

SALARY CERTIFIC,ATE 

Particulars 

5.Patpedhi 

8.L.I.C. 

6.P.R.E.S(Office Advance) 

Total 

10.Div.Adv. 

PRAVAA 

C) Net Payment 

Total 

KIVIAr, 

E:-18-08-2022 

Jly 

-2022 

7320/ 

5071 / 

922 / 

6605 / 

21S18/ 

1715/ 

0/ 

200/ 

0/ 

6130/ 

2000/ 

His Last Month Net Salary Rs :10753/-(Inwards-Ten Thousand 
N Seven hundred Fifty Three Rupees Only ) This Certificate Is Issue As Per 

His Own Request.For Technical Pethpedhi Salary Loan. 

1020/ 

0/ 

11065/ 

10753/ 

( Dr.S.B. Bhawar) 
Paieaiaval 

Plevara Rural Colege f Phama|N Oravaraneagar, Ap. Loni- 4 13 73A 





REF.NO. PRCOP/ACCT /CER/2022-2 023/HD/ 

A) Total Sala 

1.Basic 

2.AG.P 

3.D.A. 

This is to certify that, Mr.Sabale Sanjay Subha h has been associated 
with Pravara Rural College of pharmacy, Loni as a LabA tendent. 

4.H.R.A. 

1.P.F. 

5. Other Allowance 

B) Deduction 

2.P.T. 

4.P.S.B. 

Particulars 

5.Patpedhi 

CAvANA NUNAL CULLCUC Ur PH 
PRAVARANAGAR 

3.L.I.C.(Road Safty Insurance) 

8.Sal.Adv. 

Total 

TO WHOM SO EVER IT MAY CO 

10.Div.Adv. 

6.P.R.E.S(Office Advance) 

C) Net Payment 

ALARY CERTI/ICATE 

Total 

February 
-2022 

10635/ 

2400/ 

7169/ 

1304/ 

12153/ 

33661/ 

1800/ 
300/ 

0/ 

12800/ 

9637/ 
0/ 

2000/ 

0/-/ 

26537/ 
7124/ 

R 

GAR 

March 

RURA 

-2022 

10635/ 

2400/ 

7169/ 

1304/ 

12153/ 

33661/ 

1800/ 

200/ 

0/ 

12800/ 

9570/ 
0/ 

2000/ 

0/ 

26370/ 

1VIAC Y, 

7291/ 

DATE :-16-06-2022 

CERNED 

April 

-2022 

10635/ 

2400/ 

7169/ 

1304/ 

12153/ 

33661/ 

1800/ 

200/ 

0/ 

12800/ 
9502/ 
0/ 

2000/ 

His Last Month Net Salary income Rs:7359/-(Inwards-Seven Thousand Three 
hundred Two Rupees Only) This Certificate Is Issue As Per His Own Request.For P.S.B. 
Loan As Guranter to S.G. Brahmne. 

0/ 

26302/ 

7359/ 

( Dr.$B. Bhawar ) 
Princl Rurcincipal: Phamacy 

) riNNI, i. Loni- 413 735 



REF NO PRCOP/Estt /2022-2023/HD/ 

A) Total Sala 

LBasic 

This is to certify that, Mr.Vikhe Parashram Jagannath has been 
Associated with Pravara Rural College of pharmacy, Loni as a Asstt.Security 
Officer. 

2.AG.P. 
3.D.A. 

4.H.R.A. 
5. Other Allowance 

1.P.E. 

B) Deduction 

2.P.T. 

3.LLC 

Particulars 

4.P.S.B. 

5.Patpedhi 

8.Sal.Adv. 

Total 

6.P.R.E.S(Office Advance) 

09.Div.Adv. 

C) Net Payment 
Total 

ALARY CERTIICATE 

SALARY CERTIFICATE 

COLLEGE 
13 

*PRA wGAR 

May 

S5LLUL Uur rnARVIAGY. 
PRAVARANAGAR 

-2022 

6290/ 

1800/ 

4450/ 

809/ 

7000/ 
20349/ 

1505/ 

200/ 

874/ 

0/ 

625/ 

0/ 

0/ 

0/ 

3204/ 

17145/ 

June 

-2022 

6290/ 

1800/ 

4450/ 

809/ 

7000/ 
20349/ 

1505/ 

200/ 

874/ 

0/ 

625/ 

0/ 

0/ 

0/ 

DATE -2408-2022 

3204 / 

17145/ 

July 
-2022 

6290/ 

1800/ 

4450/ 

809/ 
7000/ 

20349/ 

1505/ 

200/ 

874/ 

0/ 

625/ 
0/ 

0/ 

His Last Month Net Salary income Rs: 17145/- ( Inwards Seventeen Thousand One hundred Fourty five Rupees Orly ) This Certificate Is Issue As Per His Own Request.For Tantrik Pethpedhi Salary Lo:n. 

0/ 

3204/ 

17145/ 

( Dr.s.BBháwár) 
Principal Principal 

Pravara Rural Colene of Pharacy 
Oraverersgr, Ap. Lonis 13 735 
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LOKNETE DR. BALASAHEB VIKHE PATIL
(PADMA BHUSHAN AWARDEE)

P rava ra Bq rAl Ed ucation, S gcietv,. prava ranaga r
Tal. Rahata, Dist. Ahmeidnaoai

lnstitute Wise Staff List "

,

t/

:-

Sr.
No. NAME OF COLLEGE NO,OF

STAFF Amount Toral Rs.

1 TNGINEERING COLLEGE LONI 304
156 47424

2 ENGINEERING COLLEGE SVIT. 1s8
156 24648

3 POLYTECHNIC COLLEGE LONI 134
156 20904

\.r B.PHARM C COLLEGE. LONI 60
156 9360

PHARMACY (DIPLOMA) COLLEGE, GRANT.IN-AID LONI 11
156 171e{6 WOMEN'S B.PHARM C COLLEGE CHINCHOLI 34
156 5304.6 CRCHITCTURE COLLEGE LONI 't7
156 2652

,,7 CRCHITECTURE COLLEGE, MOHU 5
156 780

NSTITUTE OF PHARMACY, LONI 17
156 2652E DIPLOMA PHARMACY, MOHU

16
156 249C40 INDUSTRIAL TRAININING INSITUTE,LONI 52
156 8112

11 PRAVARA PUBLIC SCHOOL 230
156 3588C-42 PRAVARA CENTRAL PUBLIC SCHOOL 40
156 624C

13 NGLISH MEDIUM SCHOOL LONI 104
156 16224

14 pADMABHUSHAN DR. BALASAHEB vtKHE pRttL rN,tS strltrrAR- 7
156 1092

-+5 PRAVARA HIGH SCHOOL KOLHAR 68
156 1 0608-16 PAD. DR.V.V.PATIL SAINIK SCHOOL 70
156 1 0920,17 PRAVARA KANYA VIDYA MANDIR LON 99
156 1544418 PADMASHRI VIKHE PATIL COLLEGE LONI 372
156 5803'49 CRTS COMMERCE &SCIENCE COLLEGE KOLHAR 62
156 9672qRTS coMMERCE &sctENCE ooLLEGE snrnAl 69
156 107644 \RTS COMMERCE &SCIENCE COLLEGE ASHIWI 49
156 7644

I ARTS coMMERCE &scrENCE coLLEGE Rlxuri JO
1s6 561 €23 colLEce or ncnr cuLrunal erorecHr,lot_oGaLoNr 49
1s6 7644A.B.M LONI

28
156 4368z5 ]OLLEGE OF AGRICULTURAL LONI 46
156 7176

26 WOMENS COLLEGE OF HOME SCIENCE A ECA COLLTCE TONI 36
156 561 627 B.ED COLLEGE LONI

18
1s6 280824 M.ED COLLEGE LONI

3
156 4682e D.ED COLLEGE LONI

5
156 780a0 ooLLEGE oF pHystcAl EDUCATIoN Lowr 

-

t0
156 1 560'31

13
156 202t32

4
156 62433

2
15€ 312

lu-runog?@
2228 347568

,1

2.
//

z'3

;4

T

, 
^U., 

IAL.SANGAMNER, 72
156 1123i

s ur\. vvLLEuE, TA I nAr(E tJK., IAL.RAHA lA,

PRAVARA YlPYAXl6

49
156 7644

39
156 6084

36
156 561 6

21
156 3276/o

,7 30
156 4680

UULLEUE, tsABHALESHWAR,

-

47
156 7332



LVANE I E UI\.. E ALADAIIEE' VIKIIts, IJATIL
(PADMA BHUSHAN AWARDEE)

P rava ra Bq ral Ed u catlo n. Spcietv,. P rava ran aq a r
Tal. .Rahata,.pi.st. Ahm-ednaqar

Sr.
No. NAME OF COTLEGE NO,OF

STAFF Amount Toral Rs.

rO ]ON.KHASDAR BALASAHEB VIKHE PATIL VIDYALAY, 6o6A16A[X 1AI3[ffiA, 12 {56 1872o SHRI.RAMESHWAR VIDYALAY, CHANEGAou,rnI.snrucnir,IIrIrR 11
156 1716

-10 PMVARA MADHYAMIC VIDYALAY, ADAGAON 36 1Affi 14
156 2184

11 PRAVARA MADHYAMIC VIDYALAY, CHINCHPURM 20
156 312t

_12 PRAVARA MADHYAMIC VIDYALAY, ZAREKATHI NT.Sffi 12
156 't872

-+3 TRAVARA MADHyAMtc vtDyALAy, DURGApUR rnl.nnnnTADtsT,q.trrc.nn 15
156 2340

-+4 PRAVARA MADHYAMIC VI DYALAY, BHUTETAKALI Nffi 12
156 1872t5 PRAVARA MADHYAM IC VI DYALAY, UM BRI BALAPUn, TnLsnlvcnT,.T.Ien" 12
156 1872lo PRAVARA MADHYAMIC VIDYALAY A IN. C 22
156 3432

17 PRaVARR MADHYAMIC VIDYALAY, f 12
156 1872B PRAVARA MADHYAMIC VIDYALAY, SAV 12
156 1872.49 PRAVARA MADHYAMIC VIDYALAY, PIPR LA '13
156 2028

MADHYAM IC VIDYALAY, GALANIMB NT.SUNI Rffi 10
156 1 560

21 I I AL'KIII-'UXI, UI5 I .AHMEDNAGAR I
156 124822 , IAL.KAI1UKI, UIS I .AHMEIJNAGAR 12
156 '1872z3 PMVARA MADHYAMIC VIDYALAY & J 16
156 249t24 PUNYASHLOK AHILYABAI HOLKAR YlPYA 14
156 2184la PRAVARA MADHYAMIC VIDYALAY 10
156 1 560

26 BHAGAWATIMATA VIDYA MANDIR & BHARATRATNM
COLLEGE, BHAGAWATIPUR 37

156 5772
27 YOGIRAJ CHANGADE MAHARAJ VIDYAL

11
156 171628 ANAMRUT MADHYAM I K VI DYALAYA, RAMPURWADI ,tALRAHATA 14
156 2184

29 , I /{L.KAHUKI, TJI!i I.AHMEDNAGAR, I
156 1248

-30 AL.KAFIA IA, UI\' I .AHMKDNAGAR 10
156 1 550,31 KAHA IA, UIU I .AHMEDNAGAR. 14
156 218442 MADHYAMIC VIDYALAY, NIMGAON KOR 12
1s6 187iJJ sINNAH, UIS I.NASHIK 2
156 31234 AL.KAHA DIS I.AHMEDNAGAR. 12
156 't87235 PRAVARA MADHYAMIC VIDYALAY, SOffi

5
156 78C

I(,IAL 656 I 02336

2884 449904
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Sr.No 
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PRAVARA 

4 

Appaeo 
RESEARCH POLICY PRAVARA RURAL 

Policy for Minor/Major Research projects: 

The responsibility ofthe audit shall be of the P./Principal. 

Policy for seminar/conference grants: 

The P.l should be allocated 100% of the funds received in order to promote good rescarch work. 

EHtcTION SocIETY W.e.f 20 Nov. 17 

Policy 

The cquipments/clhemicals purchascd out of the projcct shall be handed over to the college post 
project and a receipt of the same shall be made by thc principal of the institution. 

PRAVARA RURAL EDUCATION 

The institution shall be given the liberty lo utilize 100% of the funds allocated for 
Seniinar/conterence with prior permission of higher authorities by presenting the detailed break up 
of the same. 

Research Polley 

Any additional cxpense incurred shall be arranged for by the institution through 
advertisenents/sponsors etc. PRES shall not provide for any financial assistance unless and until 
recommended by the management. 
Policy for attending seminar/conference within pravara: 

Special leave rules: 

In order to foster research, attendance of 02 statl of cach institution of pravara has been made 
mandatory for seminars/conferences/workshops which are held at sister concerns. The registration 
cost of the same would be borne by the respective institutions. In the event of non relevant 
subjects, a special request can be made to dircctor-research who may then permit. 
Any staff who has becn deputed and if found absent for the event, shall be marked as absent and 
shall bc served with a nmemo. 

service. No TA/DA will be admissible. 

The teacher attending National/International Conference/Seminar/ Workshop, any other non 
remunerative official business ot the PRES constituent 

Colleges/Institutions/University/UGC/State/Central Government or any other Central or State 
Government bodies, professional associations located in lndia and examinations work of PRES/ 
its colleges and other Universities shall be treated on duty, if the work is within campus and on 
special leave if the work/Conferencc/Workshop/Seminar etc. is outside the PRES. 

The tencher shall be entitled for special leave not exceeding 15 days in a calendar year for the 
purposes and reasons mentioned above and 5 days for any other affiliating University related 
work. And in case of College of Agriculture, Collcge of Biotechnology and College of 
Agricultural Business Management 27 days in a calendar year. 

Presenting scientific papers: 

The permission for attending Conference/Seminar/Workshop etc. without presentation of 
scientific paper or chairing the session may be granted once for International/National and once 
for state level activity in a yeur by the Principal subject to special leave nules and contingencies of 

Additional days may be granted for Cxamination duty with special permission from head of the 
institution. 

Ifa teacher is presenting a scientilic papcr (n person only) or is chairing or co-chairing seientihe f International/National level prolessional Conference/ Seminar/Workshop, the Reader Associate Professor) and above shall be elig1ble to travel by First Class or Seeond Ac S 
leachers shall be cligible to travel by second sleeper once 

including Reservation Charges und other 
India ad once for state level in a ycar. D.A. will be paid 

for International/National level within in 

Page 1 of 3 

COLLEGE 



6 

PRAVARA 
as per PRES rules subject to submission of original tickets/registration fee receipt & attendance certificatc. For such teachers 50% of Registration Fec will be borne by the concerned institution subjcct to cciling of Rs.2000/-, The period of absence will be treated as special lcave. Any other scicntific activity funding not mentioncd above shall be at the discretion of the management. 

Special case shall bc considered at the discretion of the managcment. 
Policy regarding deputation/cultural exchange etc: 
The teacher who is deputed/sponsored by the College/Institute University for any special training/teaching/academic staff visit to other places out of country/countries or cultural exchange scheme or collaboration scheme or under similar schemes of the University Grants Commission or of Government of India or of the State Govemment or of similar other bodies shall be treated on duty for the period of his absence from duty. In case of sponsorship & special training or staff exchange program the respective faculty/staff should execute a service agreement as per PRES policy in force from time to time. Special case shall be considered at the discretion of the management. Service agreement: 
For staff desirous to pursue PhD: 

Incentive for International/national publications. 

Service agreement agreeing for service of 3 years from date of award of PhD. In case of breach. Rs.2,00,000 to be paid towards liquidated damages. 

Incentive for book/monograph publication. 
Incentive for patents (Patent fee and expenses of the patent procedure shall be borne by the institution). 

Minimum requirements of publications/year cadrewise: 

The above incentives shall be provided as API scores and shall be governed by the PRES rules 
as applicable from time to time. 

Professor: 02 International 04 National 

PRAVARA RURAL EDUCATION 

Associate Professor: 01 International 03 National 
Asst.Professor: 01 International 02 National 

01 book/department 

Note: Conference proceedings shall not be counted. 

Researcl Policy 

First authorship shall be considered. Thesis papers of students/colleagues shall not be counted 
If staff name is indicated as first author. 

Professor: 02 

Minimum requirements of conterence/seminar attended/year cadrewise (May be within 
pravara/out of pravara/ national/international level): 

Associate Professor: 03 

Asst.Professor: 04 

aUR CoLLEGE 

PRAV RANAB 

pARACY 
Page 2 of 3 
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