
 

 

 
5.1.5: 

1. 

The Institution has a transparent mechanism for timely redressal of 
student grievances including sexual harassment and ragging cases 

2. 
Implementation of guidelines of statutory/regulatory bodies 

3. 

Organisation wide awareness and undertakings on policies with zero 
tolerance 

4. 
Mechanisms for submission of  online/offline students’ grievances 

 
 

Timely redressal of the  grievances through appropriate committees 

Sr.No Name of the Document 

Page 

Number 

(From-To) 

1 Antiragging committee and squad meeting details 02-123 

2 Internal Complaints Committee meeting details 124-182 

3 Grievance Redressal Cell meeting details 183-268 

4 Women Empowerment Cell meeting details 269-322 

5 Antiragging policies as prescribed by UGC, AICTE, Government of 

Maharashtra, Savitribai Phule Pune University Pharmacy Council of 

India 

323-491 

6 Grievance redressal mechanism 492-507 
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COMMITTEE FOR 

PREVENTION OF 

SEXUAL HARASSMENT 

AT THE WORKPLACE 

(INTERNAL 

COMPLAINTS 

COMMITTEE) 
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vlk/kj.k 
EXTRAORDINARY 

Hkkx III—[k.M 4 
PART III—Section 4 

izkf/dkj ls izdkf'kr 
PUBLISHED BY AUTHORITY 

la-  269] ubZ fnYyh] cq/okj] twu 29] 2016@vk"kk<+ 8] 1938   
No. 269] NEW DELHI, WEDNESDAY,  JUNE  29,  2016/ASHADHA  8,  1938

fofofofo”ofo|ky; vuqnku vk;ksxofo|ky; vuqnku vk;ksxofo|ky; vuqnku vk;ksxofo|ky; vuqnku vk;ksx    

vf/klwpukvf/klwpukvf/klwpukvf/klwpuk    

ubZ fnYyh] 29 twu] 2016 

lalalala----    QkQkQkQk----    1&15@2009¼,1&15@2009¼,1&15@2009¼,1&15@2009¼,----vkjvkjvkjvkj----lhlhlhlh----½½½½.—fo”ofo|ky; vuqnku vk;ksx vf/kfu;e] 1956 ¼3 dk 1956½ ds vuqPNsn 26 ds 
mi&vuqPNsn (1) dh /kkjk ¼th½ ds vUrxZr iznÙk vf/kdkjksa ds fu’iknu gsrq fo”ofo|ky; vuqnku vk;ksx fuEu 
fofu;eksa dk l`tu djrk gS : & 

¼1½  ;s fofu;e ^^mPp f”k{kk laLFkkuksa esa ajSfxax vijk/k fu’ks/k fofu;e] 2016 ¼r`rh; la”kks/ku½** ds uke ls 
tkus tk,aA 

¼2½  ;s fofu;e jkti= esa izdk”ku dh frfFk ls ykxw ekus tk,aA 

2-  fo”ofo|ky; vuqnku vk;ksx  ds fofu;e] ^^mPPk f”k{kk laLFkkuksa esa jSfxax vijk/k fu’ks/k] 2009** ¼blds 
mijkUr izeq[k fofu;eksa ds lUnHkZ esa½ ds iSjk 3 ds mi “kh’kZd ^^jSfxax dSls gksrh gS** 3(>) ds ckn 
fuEufyf[kr dks tksM+k tk, : & 

3(´). fdlh Hkh Nk= dks ¼uohu izfo’V ;k vU;Fkk½ yf{kr djds jax] iztkfr] /keZ] tkfr] tkfrewy] 
fyax ¼mHk; ySafxdksa lfgr½ ySafxd izo`fÙk] ckg~; Lo:Ik] jk’Vªh;rk] {ks=h;ewy] Hkk’kk oSf”k’V~;] 
tUe] fuokl LFkku ;k vkfFkZd i`’BHkwfe ds vk/kkj ij “kkjhfjd vFkok ekufld izrkM+uk ¼ncaxbZ 
,oa cfg’dj.k½ dk d`R;A 

                                                       izksQslj tliky ,l- lU/kw] lfpo ¼;wthlh½ 

[foKkiu III@4@vlk-@149@¼113½] 
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UNIVERSITY GRANTS COMMISSION 

NOTIFICATION 

New Delhi, the 29th June, 2016 

No. F. 1-15-/2009 (ARC).—In exercise of powers conferred under clause (g) of sub-section (1) 

of section 26 of the University Grants Commission Act, 1956 (3 of 1956), the University Grants 

Commission hereby makes the following regulations namely:— 

(1) These regulations may be called “Curbing the menace of Ragging in Higher Educational 

Institutions (third amendment), Regulations, 2016.” 

(2) They shall come into force on the date of their publications in the Official Gazette. 

2.  In UGC Regulations on Curbing the menace of Ragging in Higher Educational Institutions, 

2009 (herein-after referred to as the Principal regulations), in Para 3 the following shall be 

added after 3(i) under heading what constitutes Ragging.— 

3(j).  Any act of physical or mental abuse (including bullying and exclusion) targeted 

at another student (fresher or otherwise) on the ground of colour, race, religion, 

caste, ethnicity, gender (including transgender), sexual orientation, appearance, 

nationality, regional origins, linguistic identity, place of birth, place of residence 

or economic background. 

Prof. JASPAL S. SANDHU, Secy. (UGC) 

[ADVT. III/4/Exty./149/(113)] 
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ANTIRAGGING 

GUIDELINES 



 
Pharmacy Council of India Regulations on Curbing the Menace of Ragging in Pharmacy Colleges, 2012. 

(As approved by Health Ministry vide letter no.V-13012/01/2009-PMS dt. 29/02/2012) 
 

PHARMACY COUNCIL OF INDIA 
 

NOTIFICATION 
 

New Delhi, the         May, 2012 
 

No.14-1/11-PCI-Pt-I – In exercise of the powers conferred by section 10 of the 
Pharmacy Act, 1948 (8 of 1948) and directions of the Hon’ble Supreme Court in the matter 
of “University of Kerala v/s. Council, Principals, Colleges and others” in SLP no. 24295 of 
2006 dated 16.05.2007 and that dated 8.05.2009 in Civil Appeal number 887 of 2009, to 
prohibit, prevent and eliminate the scourge of ragging, Pharmacy Council of India, with the 
previous approval of the Central Government, hereby makes the following Regulations:- 
 
1. Short title and commencement:- 

 
(i) These Regulations may be called the Pharmacy Council of India Regulations on Curbing the 

Menace of Ragging in Pharmacy Colleges, 2012. 
 

(ii) They shall come into force from the date of their publication in the Official Gazette. 
 

(iii) They shall apply to all the Pharmacy institutions established in accordance with the provisions 
of the Pharmacy Act, 1948 & regulations framed thereunder as amended from time to time for 
the purpose of imparting pharmacy education in the country and cover all the premises, 
whether being academic, residential, playgrounds, canteen, or other such premises of such 
Pharmacy Institutions whether located within the campus or outside, and to all means of 
transportation of students, whether public or private, accessed by students for the pursuit of 
studies in such Pharmacy Institutions. 
 

Notwithstanding anything contained in the Pharmacy Act, 1948 and any of the regulations made 
there under as amended from time to time, it shall be the duty and responsibility of 
Management/Head of Institute  of the Pharmacy Colleges to create a conducive atmosphere for 
imparting Pharmacy education to the Pharmacy students undergoing training in such colleges 
and take all necessary steps to prevent/prohibit/curb ragging of any type in their Pharmacy 
Colleges to enable students to study the vast Pharmacy Course and its various parameters and 
concepts of Pharmacy education in a calm and peaceful atmosphere as the Pharmacy education 
requires grueling studies. 

 
2. Objectives. - 
 

To prohibit any conduct by any student or students whether by words spoken or written or by an 
act which has the effect of teasing, treating or handling with rudeness a fresher or any other 
student, or indulging in rowdy or indisciplined activities by any student or students which causes or 
is likely to cause annoyance, hardship or psychological harm or to raise fear or apprehension thereof 
in any fresher or any other student or asking any student to do any act which such student will not 
in the ordinary course do and which has the effect of causing or generating a sense of shame, or 
torment or embarrassment so as to adversely affect the physique or psyche of such fresher or any 
other student, with or without an intent to derive a sadistic pleasure or showing off power, authority 
or superiority by a student over any fresher or any other student; and thereby, to eliminate ragging 
in all its forms from Pharmacy institutions in the country by prohibiting it under these Regulations, 
preventing its occurrence and punishing those who indulge in ragging as provided for in these 
Regulations and the appropriate law in force. 
 



::2:: 
 
 
 
3. What constitutes Ragging.- Ragging constitutes one or more of any of the following acts: 
 

a. any conduct by any student or students whether by words spoken or written or by an act 
which has the effect of teasing, treating or handling with rudeness a fresher or any other 
student; 

 

b. indulging in rowdy or indisciplined activities by any student or students which causes or is 
likely to cause annoyance, hardship, physical or psychological harm or to raise fear or 
apprehension thereof in any fresher or any other student; 

 

c. asking any student to do any act which such student will not in the ordinary course do and 
which has the effect of causing or generating a sense of shame, or torment or 
embarrassment so as to adversely affect the physique or psyche of such fresher or any other 
student; 

 

d.   any act by a senior student that prevents, disrupts or disturbs the regular       academic 
activity of any other student or a fresher; 

 

e.   exploiting the services of a fresher or any other student for completing the       academic 
tasks assigned to an individual or a group of students.  

 

f. any act of financial extortion or forceful expenditure burden put on a fresher or       any 
other student by students; 

 

g. any act of physical abuse including all variants of it: sexual abuse, homosexual      assaults, 
stripping, forcing obscene and lewd acts, gestures, causing bodily  harm or any other danger 
to health or person; 

 

h.  any act or abuse by spoken words, emails, post, public insults which would also      include 
deriving perverted pleasure, vicarious or sadistic thrill from actively or passively participating 
in the discomfiture to fresher or any other student ; 

 

i. any act that affects the mental health and self-confidence of a fresher or any other student 
 

with or without an intent to derive a sadistic pleasure or showing  off power, authority or 
superiority by a student over any fresher or any other student. 

 
4. Definitions.- 
 

1) In these regulations unless the context otherwise requires,- 
 

a)  “Act” means, the Pharmacy Act, 1948 (8 of 1948); 
 

b) “Academic year” means the period from the commencement of admission of 
  students in Pharmacy course of study in the Pharmacy institution up to the completion of 

academic requirements for that particular year.   

c)  “Anti-Ragging Helpline” means the Helpline established by the UGC under UGC 
Regulations on curbing the menace of ragging in Higher Educational Institutions, 2009 
under UGC Act 1956  

d)  “Central Council” means Pharmacy Council of India constituted under section 3 of the 
Pharmacy Act 1948. 

 

e)  “Head of the institution” means the Vice-Chancellor in case of a university or a deemed to 
be university, the Principal or the Director or the HOI/HOD or such other designation as 
the executive head of the institution or the college is referred. 

 

f)  “Fresher” means a student who has been admitted to an institution and who is 
undergoing his/her first year of study in such institution. 

 



::3:: 
 

 
g) “Institution” means a Pharmacy institution established in accordance with provision  of 

the Pharmacy Act 1948 & regulations made thereunder as amended from the time to time 
for the purpose of imparting Pharmacy Education in the country. 

 

j) University - means a university within the meaning of section 3 of the University Grants 
Commission Act, 1956 (3 of 1956) and includes such other institutions, being institutions 
established by or under a Central Act, as the Central Government may, by notification in 
the Official Gazette, specify in this behalf and Pharmacy examination conducting authority 
conducting approved Pharmacy examination u/s 12 (2) of the Pharmacy Act 1948.   

 

k) Examining Authority – means an Pharmacy examination conducting authority   conducting 
approved Pharmacy examination u/s 12 (2) of the Pharmacy Act 1948.   

 
(2)  Words and expressions used and not defined herein but defined in the Act or in the General 

Clauses Act, 1897, shall have the meanings respectively assigned to them in the Act or in the 
General Clauses Act, 1897, as the case may be. 

 

5. Measures for prohibition of ragging at the institution level:- 
a) No institution or any part of it thereof, including its elements, including, but not limited to, the 

departments, constituent units, colleges, centers of studies and all its premises, whether 
academic, residential, playgrounds, or canteen, whether located within the campus or outside, and 
in all means of transportation of students, whether public or private, accessed by students for the 
pursuit of studies in such institutions, shall permit or condone any reported incident of ragging in 
any form; and all institutions shall take all necessary and required measures, including but not 
limited to the provisions of these Regulations, to achieve the objective of eliminating ragging, 
within the institution or outside, 

 
b) All institutions shall take action in accordance with these Regulations against those found guilty of 

ragging and/or abetting ragging, actively or passively, or being part of a conspiracy to promote 
ragging. 

 
6 Measures for prevention of ragging at the institution level.- 
 

6.1 An institution shall take the following steps in regard to admission or registration 
of students; namely, 
 

a) Every public declaration of intent by any institution, in any electronic, audiovisual 
 or print or any other media, for admission of students to Pharmacy Course shall  expressly 
provide that ragging is totally prohibited in the institution, and anyone  found guilty of ragging 
and/or abetting ragging, whether actively or passively, or  being a part of a conspiracy to promote 
ragging, is liable to be punished in  accordance with these Regulations as well as under the 
provisions of any penal  law for the time being in force. 

 

b)The brochure of admission/instruction booklet or the prospectus, whether in print 
or electronic format, shall prominently print these Regulations in full. 

  
 Provided that the institution shall also draw attention to any law concerning ragging and its 
consequences, as may be applicable to the institution publishing such brochure of 
admission/instruction booklet or the prospectus. 
  



::4:: 
 
 
 
 
 Provided further that the telephone numbers of the Anti-Ragging Helpline  and all the 
important functionaries in the institution, including but not limited to the Head of the institution, 
faculty members, members of the Anti-Ragging Committees and Anti-Ragging Squads, District and 
Sub-Divisional authorities, Wardens of hostels, and other functionaries or authorities where relevant, 
shall be published in the brochure of admission/instruction booklet or the prospectus. 
 

c) Where an institution is affiliated to a University/Examining Authority and publishes a brochure 
of admission/instruction booklet or a prospectus, the affiliating university/Examining Authority 
shall ensure that the affiliated institution shall comply with the provisions of clause (a) and 
clause (b) of Regulation 6.1 of these Regulations. 

 

d) The application form for admission, enrolment or registration shall contain an  affidavit, 
mandatorily in English and in Hindi and/or in one of the regional  languages known to the 
applicant, as provided in the English language in  Annexure-I to these Regulations, to be 
filled up and signed by the applicant to  the effect that he/she has read and understood the 
provisions of these  Regulations as well as the provisions of any other law for the time 
being in force,  and is aware of the prohibition of ragging and the punishments prescribed, 
both  under penal laws as well as under these Regulations and also affirm to the effect 
 that he/she has not been expelled and/or debarred by any institution and further  aver that 
he/she would not indulge, actively or passively, in the act or abet the  act of ragging and if found 
guilty of ragging and/or abetting ragging, is liable to  be proceeded against under these 
Regulations or under any penal law or any  other law for the time being in force and such 
action would include but is not  limited to debarment or expulsion of such student. 

 

e)  The application form for admission, enrolment or registration shall contain an  affidavit, 
mandatorily in English and in Hindi and/or in one of the regional  languages known to the 
parents/guardians of the applicant, as provided in the  English language in Annexure-II to 
these Regulations, to be filled up and signed by  the parents/guardians of the applicant to the 
effect that he/she has read and  understood the provisions of these Regulations as well as the 
provisions of any  other law for the time being in force, and is aware of the prohibition of 
ragging  and the punishments prescribed, both under penal laws as well as under these 
 Regulations and also affirm to the effect that his/her ward has not been expelled  and/or 
debarred by any institution and further aver that his/her ward would not  indulge, actively or 
passively, in the act or abet the act of ragging and if found  guilty of ragging and/or abetting 
ragging, his/her ward is liable to be proceeded  against under these Regulations or under any 
penal law or any other law for the  time being in force and such action would include but is not 
limited to debarment  or expulsion of his/her ward. 
 

f)  The application for admission shall be accompanied by a document in the form of, or 
annexed to, the School Leaving Certificate/Transfer Certificate/Migration  Certificate/Character 
Certificate reporting on the inter-personal/social behavioral  pattern of the applicant, to be 
issued by the school or institution last attended  by the applicant, so that the institution can 
thereafter keep watch on the  applicant, if admitted, whose behaviour has been commented in 
such document. 



::5:: 
 
 
 

g)  A student seeking admission to a hostel forming part of the institution, or seeking to reside in 
any temporary premises not forming part of the institution, including a private commercially managed 
lodge or hostel, shall have to submit additional affidavits countersigned by his/her parents/guardians 
in the form prescribed in Annexure-I and Annexure-II to these Regulations respectively 
 alongwith his/her application. 
 

h)  Before the commencement of the academic session in institution, the Head of the  Institution 
shall convene and address a meeting of various functionaries/agencies,  such as Hostel Wardens, 
representatives of students, parents/ guardians, faculty,  district administration including the 
police, to discuss the measures to be taken to  prevent ragging in the institution and steps to be 
taken to identify those indulging  in or abetting ragging and punish them. 
 

i)  The institution shall, to make the community at large and the students in  particular aware of 
the dehumanizing effect of ragging, and the approach of  the institution towards those indulging in 
ragging, prominently display posters  depicting the provisions of penal law applicable to incidents of 
ragging, and the  Provisions of these Regulations and also any other law for the time being in 
force,  and the punishments thereof, shall be prominently displayed on Notice Boards of  all 
departments, hostels and other buildings as well as at places, where students  normally gather 
and at places, known to be vulnerable to 

occurrences of ragging incidents. 
 

j)  The institution shall request the media to give adequate publicity to the law  prohibiting ragging 
and the negative aspects of ragging and the institution’s  resolve to ban ragging and punish those 
found guilty without fear or favour. 
 

k)  The institution shall identify, properly illuminate and keep a close watch on all  locations 
known to be vulnerable to occurrences of ragging incidents. 
 

l) The institution shall tighten security in its premises, especially at vulnerable places  and intense 
policing by Anti-Ragging Squad, referred to in these Regulations and  volunteers, if any, shall be 
resorted to at such points at odd hours during the first  few months of the academic session. 
 

m)  The institution shall utilize the vacation period before the start of the new  academic year to 
launch a publicity campaign against ragging through posters,  leaflets and such other means, as 
may be desirable or required, to promote the  objectives of these Regulations. 
 

n)  The faculties/departments/units of the institution shall have induction  arrangements, 
including those which anticipate, identify and plan to meet any  special needs of any specific 
section of students, in place well in advance of the  beginning of the academic year with an aim to 
promote the objectives of this  Regulation. 
o)  Every institution shall engage or seek the assistance of professional counsellors  before the 
commencement of the academic session, to be available when required  by the institution, for the 
purposes of offering counselling to freshers and to other  students after the commencement of the 
academic year. 
 

p)  The head of the institution shall provide information to the local police and local  authorities, 
the details of every privately commercially managed hostels or lodges  used for residential 
purposes by students enrolled in the institution and the head  of the institution shall also ensure 
that the Anti-Ragging Squad shall ensure vigil in  such locations to prevent the occurrence of 
ragging therein. 
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6.2 An institution shall, on admission or enrolment or registration of students, take the following 
steps, namely; 

 

a) Every fresh student admitted to the institution shall be given a printed leaflet detailing to 
whom he/she has to turn to for help and guidance for various purposes including addresses 
and telephone numbers, so as to enable the student to contact the concerned person at any 
time, if and when required, of the Anti-Ragging Helpline referred to in these Regulations, 
Wardens, Head of the 
institution, all members of the anti-ragging squads and committees, relevant district and police 
authorities. 

 

b) The institution, through the leaflet specified in clause (a) of Regulation 6.2 of these 
Regulations shall explain to the freshers, the arrangements made for their 

 induction and orientation which promote efficient and effective means of  integrating them 
fully as students with those already admitted o the institution  in earlier years. 
 

c) The leaflet specified in clause (a) of Regulation 6.2 of these Regulations shall  inform the 
freshers about their rights as bona fide students of the institution  and clearly instructing them that 
they should desist from doing anything, with  or against their will, even if ordered to by the 
seniors students, and that any attempt of ragging shall be promptly reported to the Anti-
ragging Squad or to the Warden or to the Head of the institution, as the case may be. 
 

d) The leaflet specified in clause (a) of Regulation 6.2 of these Regulations shall  contain a 
calendar of events and activities laid down by the institution to  facilitate and complement 
familiarization of freshers with the academic  environment of the institution. 
 

e) The institution shall, on the arrival of senior students after the first week or after 
 the second week, as the case may be, schedule orientation programmes as  follows, 
namely; (i) joint sensitization programme and counselling of both  freshers and senior students by a 
professional counsellor, referred to in clause  (o) of Regulation 6.1 of these Regulations; (ii) 
joint orientation programme of  freshers and seniors to be addressed by the Head of the 
institution and the anti  -ragging committee;(iii) organization on a large scale of cultural, sports 
and  other activities to provide a platform for the freshers and seniors to interact in  the 
presence of faculty members ; (iv) in the hostel, the warden should address  all students; and 
may request two junior colleagues from the college faculty to  assist the warden by becoming 
resident tutors for a temporary duration.(v) as  far as possible faculty members should dine with 
the hostel residents in their  respective hostels to instil a feeling of confidence among the freshers. 
 

f) The institution shall set up appropriate committees, including the course- incharge, student 
advisor, Wardens and some senior students as its members,  to actively monitor, promote and 
regulate healthy interaction between the  freshers, junior students and senior students. 
 

g) Freshers or any other student(s), whether being victims, or witnesses, in any  incident of 
ragging, shall be encouraged to report such occurrence, and the  identity of such informants shall 
be protected and shall not be subject to any  adverse consequence only for the reason for 
having reported such incidents.  

 

h) Each batch of freshers, on arrival at the institution, shall be divided into small  groups and 
each such group shall be assigned to a member of the faculty, who  shall interact individually 
with each member of the group every day for  ascertaining the problems or difficulties, if any, 
faced by the fresher in the  institution and shall extend necessary help to the fresher in overcoming 
the same. 
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i) It shall be the responsibility of the member of the faculty assigned to the group 
 of freshers, to coordinate with the Wardens of the hostels and to make surprise 
 visits to the rooms in such hostels, where a member or members of the group  are lodged; 
and such member of faculty shall maintain a diary of his/her interaction with the freshers 
under his/her charge. 

 

j) Freshers shall be lodged, as far as may be, in a separate hostel block, and  where such 
facilities are not available, the institution shall ensure that access of  seniors to accommodation 
allotted to freshers is strictly monitored by wardens,  security guards and other staff of the 
institution. 

 

k) A round the clock vigil against ragging in the hostel premises, in order to  prevent ragging in 
the hostels after the classes are over, shall be ensured by  the institution. 

 

l)  It shall be the responsibility of the parents/guardians of freshers to promptly bring any 
instance of ragging to the notice of the Head of the Institution. 

 

m) Every student studying in the institution and his/her parents/guardians shall provide the 
specific affidavits required under clauses (d), (e) and (g) of  Regulation 6.1 of these 
Regulations at the time of admission or registration, as  the case may be, during each academic 
year. 
 

n) Every institution shall obtain the affidavit from every student as referred to above in 
clause (m) of Regulation 6.2 and maintain a proper record of the same 
 and to ensure its safe upkeep thereof, including maintaining the copies of the  affidavit in 
an electronic form, to be accessed easily when required either by  the Commission or any of the 
Councils or by the institution or by the affiliating  University or by any other person or organisation 
authorized to do so. 
 

o) Every student at the time of his/her registration shall inform the institution  about 
his/her place of residence while pursuing the course of study, and in case  the student has not 
decided his/her place of residence or intends to change the 
 same, the details of his place of residence shall be provided immediately on  deciding the 
same; and specifically in regard to a private commercially  managed lodge or hostel where he/she 
has taken up residence. 
 

p) The Head of the institution shall, on the basis of the information provided by the 
 student under clause (o) of Regulation 6.2, apportion sectors to be assigned to members of 
the faculty, so that such member of faculty can maintain vigil and report any incident of ragging 
outside the campus or en route while commuting to the institution using any means of 
transportation of students, whether public or private. 
 

q) The Head of the institution shall, at the end of each academic year, send a letter 
 to the parents/guardians of the students who are completing their first year in the 
institution, informing them about these Regulations and any law for the  time being in force 
prohibiting ragging and the punishments thereof as well as punishments prescribed under the penal 
laws, and appealing to them to  impress upon their wards to desist from indulging in ragging on 
their return to  the institution at the beginning of the academic session next. 
 

6.3 Every institution shall constitute the following bodies; namely, 
 

a)  Every institution shall constitute a Committee to be known as the Anti- Ragging Committee 
to be nominated and headed by the Head of the institution,  and consisting of representatives 
of civil and police administration, local media,  Non Government Organizations involved in youth 
activities, representatives of  faculty members, representatives of parents, representatives of 
students  
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 belonging to the freshers' category as well as senior students, non-teaching  staff; and 
shall have a diverse mix of membership in terms of levels as well as  gender. 
 

b)  It shall be the duty of the Anti-Ragging Committee to ensure compliance with the provisions 
of these Regulations as well as the provisions of any law for the  time being in force concerning 
ragging; and also to monitor and oversee the performance of the Anti-Ragging Squad in 
prevention of ragging in the institution. 
 

c)  Every institution shall also constitute a smaller body to be known as the Anti- Ragging 
Squad to be nominated by the Head of the Institution with such representation as may be 
considered necessary for maintaining vigil, oversight and patrolling functions and shall remain 
mobile, alert and active at all times.  Provided that the Anti-Ragging Squad shall have representation 
of various members of the campus community and shall have no outside representation. 
 

d) It shall be the duty of the Anti-Ragging Squad to be called upon to make  surprise raids on 
hostels, and other places vulnerable to incidents of, and  having the potential of, ragging and shall 
be empowered to inspect such places. 
 

e) It shall also be the duty of the Anti-Ragging Squad to conduct an on-the-spot enquiry into 
any incident of ragging referred to it by the Head of the institution  or any member of the 
faculty or any member of the staff or any student or any  parent or guardian or any employee of a 
service provider or by any other  person, as the case may be; and the enquiry report along with 
 recommendations shall be submitted to the Anti-Ragging Committee for action  under 
Regulation 8.1. 

 

 Provided that the Anti-Ragging Squad shall conduct such enquiry  observing a fair 
and transparent procedure and the principles of natural  justice and after giving adequate 
opportunity to the student or students  accused of ragging and other witnesses to place before 
it the facts, documents  and views concerning the incident of ragging, and considering such 
other  relevant information as may be required. 
 

f) Every institution shall, at the end of each academic year, in order to promote  the 
objectives of these Regulations, constitute a Mentoring Cell consisting of students volunteering to 
be Mentors for freshers, in the succeeding academic year; and there shall be as many levels or 
tiers of Mentors as the number of  batches in the institution, at the rate of one Mentor for six 
freshers and one  Mentor of a higher level for six Mentors of the lower level. 
 

g) Every University/examining authority shall constitute a body to be known as 
Monitoring Cell on Ragging, which shall coordinate with the affiliated colleges and 
institutions  under the domain of the University/Examining Authority to achieve the 
objectives of these Regulations; and the Monitoring Cell shall call for reports from the 
Heads of institutions in regard to the activities of the Anti-Ragging Committees, Anti - 
Ragging Squads, and the Mentoring Cells at the institutions. 

 

h) The Monitoring Cell shall also review the efforts made by institutions to  publicize anti-
ragging measures, soliciting of affidavits from parents/guardians  and from students, each academic 
year, to abstain from ragging activities or  willingness to be penalized for violations; and shall 
function as the prime mover  for initiating action on the part of the appropriate authorities of the 
university  for amending the Statutes or Ordinances or Bye-laws to facilitate the 
 implementation of anti-ragging measures at the level of the institution. 
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6.4 Every institution shall take the following other measures, namely; 
 

a) Each hostel or a place where groups of students reside, forming part of the institution, 
shall have a full-time Warden, to be appointed by the institution as per the eligibility 
criteria laid down for the post reflecting both the command and control aspects of 
maintaining discipline and preventing incidents of ragging within the hostel, as well as 
the softer skills of counselling and communicating with the youth outside the class-
room situation; and who shall reside within the hostel, or at the very least, in the close 
vicinity thereof. 

 

b) The Warden shall be accessible at all hours and be available on telephone and 
 other modes of communication, and for the purpose the Warden shall be provided 
 with a mobile phone by the institution, the number of which shall be publicised 
 among all students residing in the hostel. 

 

c) The institution shall review and suitably enhance the powers of Wardens; and the 
security personnel posted in hostels shall be under the direct control of the  Warden 
and their performance shall be assessed by them. 

 

d) The professional counsellors referred to under clause (o) of Regulation 6.1 of these 
Regulations shall, at the time of admission, counsel freshers and/or any other 
student(s) desiring counselling, in order to prepare them for the life ahead, particularly 
in regard to the life in hostels and to the extent possible, also involve parents and 
teachers in the counselling sessions. 

 

e) The institution shall undertake measures for extensive publicity against ragging by 
means of audio-visual aids, counselling sessions, workshops, painting and design 
 competitions among students and such other measures, as it may deem fit. 

 

f) In order to enable a student or any person to communicate with the Anti-Ragging 
Helpline, every institution shall permit unrestricted access to mobile phones and public 
phones in hostels and campuses, other than in class-rooms, seminar halls,  library, 
and in such other places that the institution may deem it necessary to restrict the use 
of phones. 

 

g) The faculty of the institution and its non-teaching staff, which includes but is not 
 limited to the administrative staff, contract employees, security guards and 
 employees of service providers providing services within the institution, shall be 
 sensitized towards the ills of ragging, its prevention and the consequences thereof. 

 

h) The institution shall obtain an undertaking from every employee of the institution 
including all teaching and non-teaching members of staff, contract labour employed in 
the premises either for running canteen or as watch and ward staff or for cleaning or 
maintenance of the buildings/ lawns and employees of service providers providing 
services within the institution, that he/she would report promptly any case of ragging 
which comes to his/her notice. 

 

i)  The institution shall make a provision in the service rules of its employees for issuing 
certificates of appreciation to such members of the staff who report incidents of 
ragging, which will form part of their service record. 
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j) The institution shall give necessary instructions to the employees of the canteens and 
mess, whether that of the institution or that of a service provider providing this 
service, or their employers, as the case may be, to keep a strict vigil in the area of 
their work and to report the incidents of ragging to the Head of the institution or 
members of the Anti-Ragging Squad or members of the Anti-Ragging Committee or 
the Wardens, as may be required. 

 

k) All Universities/Examining Authority awarding a degree/diploma at any level, shall be 
required to ensure that institutions imparting instruction in such courses or conducting 
training programme for teachers include inputs relating to antiragging and the 
appreciation of the relevant human rights, as well as inputs on topics regarding 
sensitization against corporal punishments and checking of bullying amongst students, 
so that every teacher is equipped to handle at least the rudiments of the counselling 
approach. 

 

l) Discreet random surveys shall be conducted amongst the freshers every fortnight 
during the first three months of the academic year to verify and crosscheck whether 
the institution is indeed free of ragging or not and for the purpose the institution may 
design its own methodology of conducting such surveys. 

 

m) The institution shall cause to have an entry, apart from those relating to general 
conduct and behaviour, made in the Migration/Transfer Certificate issued  to the 
student while leaving the institution, as to whether the student has been punished for 
committing or abetting an act of ragging, as also whether the student has displayed 
persistent violent or aggressive behaviour or any inclination to harm others, during his 
course of study in the institution. 

 

n) Notwithstanding anything contained in these Regulations with regard to obligations 
and responsibilities pertaining to the authorities or members of bodies  prescribed 
above, it shall be the general collective responsibility of all levels and  sections of 
authorities or functionaries including members of the faculty and employees of the 
institution, whether regular or temporary, and employees of service providers 
providing service within the institution, to prevent or to act promptly against the 
occurrence of ragging or any incident of ragging which  comes to their notice. 

 
o) The Heads of institutions affiliated to a University or a constituent of the University or 

Examining Authority, as the case may be, shall, during the first three months of an 
academic year, submit a weekly report on the status of compliance with Anti-Ragging 
measures under these Regulations, and a monthly report on such status thereafter, to 
the Vice-Chancellor of the University/Examining Authority to which the pharmacy 
institution is affiliated to. 
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7. Action to be taken by the Head of the institution.- On receipt of the recommendation of the 
Anti Ragging Squad or on receipt of any information concerning any reported incident of ragging, the 
Head of institution shall immediately determine if a case under the penal laws is made out and if so, 
either on his own or through a member of the Anti-Ragging Committee authorised by him in this 
behalf, proceed to file a First Information Report (FIR), within twenty four hours of receipt of such 
information or recommendation, with the police and local authorities, under the appropriate penal 
provisions relating to one or more of the following, namely; 
i. Abetment to ragging; 
ii.  Criminal conspiracy to rag; 
iii.  Unlawful assembly and rioting while ragging; 
iv.  Public nuisance created during ragging; 
v.  Violation of decency and morals through ragging; 
vi.  Injury to body, causing hurt or grievous hurt; 
vii.  Wrongful restraint; 
viii.  Wrongful confinement; 
ix.  Use of criminal force; 
x.  Assault as well as sexual offences or unnatural offences; 
xi.  Extortion; 
xii.  Criminal trespass; 
xiii.  Offences against property; 
xiv.  Criminal intimidation; 
xv.   Attempts to commit any or all of the above mentioned offences against the  
 victim(s); 
xvi.  Threat to commit any or all of the above mentioned offences against the  victim(s); 
xvii.  Physical or psychological humiliation; 
xviii.  All other offences following from the definition of “Ragging”. 
 

 Provided that the Head of the institution shall forthwith report the occurrence of the incident of 
ragging to the Vice-Chancellor of the University or Examining Authority as the case may be. 
 
 Provided further that the institution shall also continue with its own enquiry initiated under clause 
8 of these Regulations and other measures without waiting for action on the part of the police/local 
authorities and such remedial action shall be initiated and completed immediately and in no case 
later than a period of seven days of the reported occurrence of the incident of ragging. 
 
8. Punishments:- 
 
8.1 At the institution level: 

  
Depending upon the nature and gravity of the offence as established by the Anti-Ragging 
Committee of the institution, the possible punishments for those found guilty of ragging at the 
institution level shall be any one or any combination of the following:  

 

8.1.1 Suspension from attending classes and academic privileges  

8.1.2 Withholding/withdrawing scholarship/fellowship and other benefits 

8.1.3 Debarring from appearing in any test/examination or other evaluation process  

8.1.4 Withholding results 
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8.1.5 Debarring from representing the institution in any regional, national or international meet, 
tournament, youth festival, etc. 

8.1.6 Suspension/expulsion from the hostel 

8.1.7 Cancellation of admission 

8.1.8 Rustication from the institution for the period as decided  

8.1.9 Expulsion from the institution and consequent debarring from admission to any other 
institution for a specified period 

8.1.10 Fine ranging between Rupees 25,000/- and Rupees 1 lakh  

8.1.11 Collective punishment: When the persons committing or abetting the crime   of ragging 
are not identified, the institution shall resort to collective   punishment. 

 

8.2 At the university/examining authority level in respect of institutions affiliated to:- 
 

If an institution fails to comply with any of the provisions of these Regulations and fails to 
curb ragging effectively, the university/examining authority shall impose any one or any 
combination of the following penalties on it: 

  
8.2.1 Withdrawal of affiliation and/or other privileges conferred on it 

8.2.2 Prohibiting such institution from presenting any students then undergoing pharmacy 
course therein for the award of any degree/diploma of the university/examining 
authority 

8.2.3 Withholding grants allocated to it by the university/examining authority, if any 

8.2.4 Withholding any grants chanellised through the university/examining authority to the 
institution, if any 

8.2.5 Any other appropriate penalty within the powers of the university/ examining authority 
 

8.3 At the Management level:- 
 

The authorities/Management (Trust, Societies, etc.) of the institution, particularly the Head of 
the institution, shall be responsible to ensure that no incident of ragging takes place in the 
institution. In case any incident of ragging takes place, the Management/Head shall take 
prompt and appropriate action against the person(s) whose dereliction of duty lead to the 
incident. The authority designated to appoint the Head shall, in its turn, take prompt and 
appropriate action against the Head.  

 

8.4  At the PCI level:- 
 

If an institution fails to curb ragging, the Pharmacy Council of India shall impose any one or 
any combination of the following penalties on it: 
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8.4.1 To initiate the action regarding withdrawal of approval against the institution under section 

13 of the Pharmacy Act, 1948. 

8.4.2 To reduce the admission capacity of the institution to the extent to which the Central 
Council deem fit. 

8.4.3 To stop further admission in the institution till further orders. 

8.4.4 To stop renewal of approval. 

8.4.6 To post the information regarding penalties so imposed on the concerned institution on the 
website of PCI for information of all concerned. 

 
9. Submission of Reports to PCI:- 

The each and every institution shall submit its reports in prescribed format (Annexure-
III) to the Registrar-cum-Secretary, Pharmacy Council of India, Aiwan-E-Galib Marg, Kotla Road, 
New Delhi-110002, as per the following time schedule:- 

9.1 by 31st October of every year in which admissions are made, indicating the action taken by 
institution for implementation of Regulation 6 of these Regulations failing which action 
referred to in Regulation 8.4 would be initiated against defaulting institution; and 

9.2 by 30th April of every year in respect of the previous academic session, in the prescribed 
format (Annexure-III), indicating the requisite information against each column thereof, 
failing which action mentioned in Regulation 8.4 would be initiated against defaulting 
institution. 
 
 
 

 
(ARCHNA MUDGAL) 
Registrar-cum-Secretary 
 
PHARMACY COUNCIL OF INDIA 
Combined Councils’ Building, 
Kotla Road, Aiwan-E-Ghalib Marg, 
Post Box No. 7020, 
NEW DELHI - 110 002 
 
 
 
 
 



 

ANNEXURE-I  

UNDERTAKING BY THE CANDIDATE/STUDENT 

(Duly Attested by the Oath Commissioner) 

 
1 I, __________________________________________________________________ S/o. 

D/o. of Mr./Mrs./Ms.______________________________________________________ have 

carefully read and fully understood the law prohibiting ragging and the directions of the Hon’ble 

Supreme Court and the Central/State Government in this regard.  

 
2 I have received a copy of the Pharmacy Council of India Regulations on Curbing the Menace 

of Ragging in Pharmacy Colleges, 2012, and have carefully gone through it. 

 

3. I hereby undertake that  

 I will not indulge in any behaviour or act that may come under the definition of ragging,  

 I will not participate in or abet or propagate ragging in any form,  

 I will not hurt anyone physically or psychologically or cause any other harm.  

 

4. I hereby agree that if found guilty of any aspect of ragging, I may be punished as per the 

provisions of the PCI Regulations mentioned above and/or as per the law in force.  

 

5. I hereby affirm that I have not been expelled or debarred from admission by any institution. 

 
 
 
Signed this ___________________day of _____________ month of ___________year  

Signature  
Name: Address:  



 

ANNEXURE-II  

UNDERTAKING BY THE PARENT/GUARDIAN 

(Duly Attested by the Oath Commissioner) 

1. I, __________________________________________________________________ F/o. 

M/o. G/o______________________________________________________________, have 

carefully read and fully understood the law prohibiting ragging and the directions of the Hon’ble 

Supreme Court and the Central/State Government in this regard as well as the Pharmacy Council of 

India Regulations on Curbing the Menace of Ragging in Pharmacy Colleges, 2012.  

 
2. I assure you that my son/daughter/ward will not indulge in any act of ragging.  

 

3. I hereby agree that if he/she is found guilty of any aspect of ragging, he/she may be punished 

as per the provisions of the PCI Regulations mentioned above and/or as per the law in force.  

 
 
 
Signed this ___________________day of _____________ month of ___________year  

Signature  
Name: Address: 
 
 
 
 
 
 
 
 



 
 

ANNEXURE-III 
 
Proforma for monitoring the directions of Hon’ble Supreme Court of India on measures against 
Ragging in educational institutions. 
 
S. 
No. 

Name of the Institution and complete 
address and 
telephone nos. 
 

 

 Name of the Principal/Dean 
with their Direct contact nos. 

 

 Action 

1. Whether Anti Ragging Squads were 
constituted? 
 

Yes / No  

2. Whether Anti Ragging Committee were 
constituted? 
 

Yes / No  

3. Whether prospectus mention possible 
actions against Ragging? 
 

Give brief details 
(Copy of the Prospectus be 

enclosed) 

 

4. Whether names, telephone nos. of 
authorities to be contacted have been 
publicized/made available to Freshers. 
 

- Do -  

5. Whether students are allowed free 
access to phones (Cell & Landline) in 
hostel(s) for timely reporting. 
 

- Do -  

6. Whether Seniors counselled. - Do -  

7. Whether Freshers counselled. - Do -  

8. Whether orientation courses for 
Freshers conducted. 
 

- Do -  
 

9. Anti Ragging Squads 9(a) Date of formation 
9(b) Name of Member and      
       their contact nos. 
9(c) No. of raids 
9(d) Frequency of raids 
9(e) Surprise raids 
9(f) Other measures taken by  
      the squad 
9(g) No. of cases detected 
9(h) Action taken as follow up 
 

 

10. Anti Ragging Committee 10(a) Date of formation 
10(b) Name of Member and      
          their contact nos. 
10(c) No. of raids 
10(d) Frequency of raids 
10(e) Surprise raids 
10(f) Other measures taken  
         by the squad 
10(g) No. of cases detected 
10(h) Action taken as follow up 
 

 

 
Contd…..2/- 

 
 



- 2 - 
 
 
11. Inquiry(ies) Conducted.   

12. Punishment meted out. 12(a) Suspension 
12(b) Rustication 
12(c) Expulsion 
 

 

13. No. of F.I.R.(s) lodged by Institution with 
details. 
 

  

14. Whether Undertaking received from all 
the Students before the admission? (As 
per Annexure I, Part I) 
 

Yes / No  

15. Whether Undertaking received from all 
the Parent/Guardian before the 
admission? (As per Annexure I, Part II) 
 

Yes / No  

 
 
 
 

Signature of Principal with Stamp 
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MAHARASHTRA ACT No. XXXIII OF 19991.

[ THE MAHARASHTRA PROHIBITION OF RAGGING

ACT, 1999. ]

(This Act received the assent of the Governor on the 13th
May 1999 ; assent was first published in the Maharashtra
Government Gazette, Part IV, Extraordinary, on the 15th

May 1999.)

An Act to prohibit ragging in educational institutions in the
State of Maharashtra.

WHEREAS it is expedient to enact a special law to prohibit ragging
in educational institutions in the State of Maharashtra; It is hereby
enacted in the Fiftieth Year of the Republic of India as follows :—

1. (1) This Act may be called the Maharashtra Prohibition of Ragging
Act, 1999.

(2) It shall come into force on such *date as the State Government
may, by notification in the Official Gazette, appoint.

2. In this Act, unless the context otherwise requires,—

(a) “educational institution” means and includes a college, or other
institution by whatever name called, carrying on the activity or
imparting education therein (either exclusively or among other
activities); and includes an orphanage or a boarding home or hostel or
a tutorial institution or any other premises attached thereto ;

Short title
and
commence-
ment.

1 For Statement of Objects and Reasons, see Maharashtra Government Gazette,
Part V-A, Extraordinary, dated the 7th April 1999, p. 169.

* 1st June 1999, vide G. N., H. & T.E.D., No. Sankirna. 1098/(133/98)/UNI-3,
dated the 19th May 1999, published in Maharashtra Government Gazette, 1999, Part
IV-B, Extra, No. 301, p. 2.
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(b) “head of the educational institution” means the Vice-Chancellor

of the University, Dean of Medical Faculty, Director of the Institution

or the Principal, Headmaster or the person responsible for the

management of the educational institution ;

(c) “ ragging ” means display of disorderly conduct, doing of any act

which causes or is likely to cause physical or psychological harm or

raise apprehension or fear or shame or embarrassment to a student

in any educational institution and includes—

(i) teasing, abusing, threatening or playing practical jokes on, or

causing hurt to, such student ; or

(ii) asking a student to do any act or perform something which

such student will not, in the ordinary course, willingly, do.

3. Ragging within or outside of any educational institution is

prohibited.

4. Whoever directly or indirectly commits, participates in,

abets or propagates ragging within or outside any educational

institution shall, on conviction, be punished with imprisonment

for a term which may extend to two years and shall also be liable to

a fine which may extend to ten thousand rupees.

5. Any student convicted of an offence under section 4 shall be

dismissed from the educational institution and such student shall not

be admitted in any other educational institution for a period of five

years from the date of order of such dismissal.

 6. (1) Whenever any student or, as the case may be, the parent

or guardian, or a teacher of an educational institution complains, in

writing, of ragging to the head of the educational institution, the head

of that educational institution shall, without prejudice to the foregoing

provisions, within seven days of the receipt of the complaint, enquire

into the matter mentioned in the complaint and if, prima facie, it is

found true, suspend the student who is accused of the offence, and

shall, immediately forward the complaint to the Police Station having

jurisdiction over the area in which the educational institution is

situated, for further action.

Prohibition
of ragging.

Penalty for
ragging.
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  Suspension
of student.



1999 : Mah. XXXIII ] Maharashtra Prohibition of Ragging Act, 1999

(2) Where, on enquiry by the head of the educational institution,
it is proved that there is no substance, prima facie, in the complaint
received under sub-section (1), he shall intimate the fact, in writing,
to the complainant.

(3) The decision of the head of the educational institution that the
student has indulged in ragging under sub-section (1), shall be final.

7. If the head of the educational institution fails or neglects to
take action in the manner specified in section 6 when a complaint of
ragging is made, such person shall be deemed to have abetted the
offence of ragging and shall, on conviction, be punished as provided for
in section 4.

8. (1) The State Government may, by notification in the Official
Gazette, make rules for carrying out all or any of the purposes of
this Act.

(2) Every rule made under this Act shall be laid, as soon as may be,
after it is made, before each House of the State Legislature, while it
is in session for a total period of thirty days, which may be comprised
in one session or in two or more successive sessions, and if, before the
expiry of the session in which it is so laid or the session immediately
following, both Houses agree in making any modification in the rules
or both Houses agree that the rule should not be made, and notify
such decision in the Official Gazette, the rule shall, from the date of
publication of such notification, have effect only in such modified form
or be of no effect, as the case may be ; so however, that any such
modification or annulment shall be without prejudice to the validity of
anything previously done or omitted to be done under that rule.

3
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 _hm_hr_ amîQ>´nVr, _m. amÁ`nmb VWm Hw$bnVr Am{U _hmamîQ>´ emgZ Cƒ d 

V§Ì{ejU {d^mJmÀ`m doimodoir àmá Pmboë`m AmXoem§Ýd`o _hm{dÚmb`o, _mÝ`VmàmßV 

g§ñWm d {dÚmnrR>m§_Ü`o a°qJJÀ`m KQ>Zm§Zm à{V~§Y H$aÊ`mgmR>r _m. gdm}ƒ Ý`m`mb`mZo 

`mg§X^m©V doimodoir {Xboë`m {ZH$mbm§Mo V§VmoV§V nmbZ H$aUo A{Zdm`© Amho. VgoM 

Amnë`m _hm{dÚmb`mZo ̀ m~m~V Ho$boë`m Cnm``moOZm§Mm Ahdmb _m. Hw$bnVr ̀ m§À`m 

AmXoemÝd`o ñWmnZ H$aÊ`mV Amboë`m {dÚmnrR>ñVar` a°qJJ g§{Z`§ÌU H$jmg nmR>{dUo 

Amdí`H$ Amho. gXa H$j _m. Hw$bg{Md `m§Mo AÜ`jVoImbr {dÚmnrR>mV H$m`©aV 

amhrb.

 {dÚmnrR> AZwXmZ Am`moJ, Zdr {X„r `m§MoÛmam _m. gdm}ƒ Ý`m`mb`mÀ`m 

{ZH$mbmÀ`m AZwf§JmZo V`ma H$aÊ`mV Ambobr {Z`_mdbr VgoM ^maVr` amOnÌmV

{X. 4 Owb¡, 2009 amoOr à{gÕ Pmboë`m UGC Regulation on Curbing the Menace of 

Ragging in Higher Education Institutions, 2009, A{Y{Z`_m§Mo nmbZ H$aUo AmnUm gdmªMo 

H$V©ì` Amho. VgoM amÁ`mVrb gd© AH¥$fr {dÚmnrR>o d e¡j{UH$ g§ñWm§_Ü`o a°qJJÀ`m 

àH$mam§Zm à{V~§Y H$aÊ`mÀ`m Ñï>rZo amÁ` emgZmZo _hmamï´> a°qJJ à{V~§YH$ H$m`Xm, 

1999 bmJy Ho$bm Amho. ̀ m gdmªMr EH${ÌV _m{hVr Agbobr nwpñVH$m gmo~V nmR>dV 

Amho. Ë`mZwgma Amnë`m _hm{dÚmb`/_mÝ`Vmàmá g§ñWoZo a°qJJ{damoYr Cnm``moOZm§Mr 

H$miOrnyd©H$ A§_b~OmdUr H$amdr.

gm{dÌr~mB© \w$bo nwUo {dÚmnrR>
(nydr©Mo nwUo {dÚmnrR>)

: àñVmdZm :

S>m°. dmgwXod JmS>o
Hw$bJwê$
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POLICY AGAINST RAGGING 

 
1. Introduction: 

‘Right  Philosophy’, ‘Right  Knowledge’  and  ‘Right  Conduct’  are  the  three  ethos 
constituting the core values at Pravara Rural Education Society, Pravaranagar. In its 
objective to be an ultimate destination for world‐class education, the society shall prepare 
and train professionals in the modern era of 21st century with a sense of strong ethical  
consideration, sound judgment and work culture in global environment. Society believes in 
social integration in the campus.  ‘Ragging’ is considered as a social menace, jinx and an 
abuse of human rights in the academic environment of the society.  Ragging is a criminal 
offence too and lowers the standards of education. Hence the Pravara Rural Education 
Society adopts a comprehensive ‘Anti-Ragging Policy’ with regard to its concerted efforts 
to overcome the problem and make the campus absolutely ragging free. 
The ‘Anti-Ragging Policy’ adopted by the Pravara Rural Education Society takes care of  
preventive,  procedural  and  punitive  aspects  of  ragging  based  on  the  guidelines 
provided  by  Hon’ble  Supreme  Court  of  India instructions /guidelines  issued  by  the  
University  Grants  Commission, Ministry of Human Resource Development (Government 
of India), State Government and other regulatory authorities such as the AICTE and 
affiliating bodies. 

 
2. The Objectives: 

i. Creating, developing and nourishing conducive academic environment within the 
student community by their social integration. 

ii. Generating  and  maintaining  a  high  level  of  confidence  within  new  entrants and 
their parents/guardians that new entrants to the institute are not going to be harassed 
and intimidated and will get all support and learning pleasant environment at the 
campus. 

iii. Keeping in place an integrated system to discourage and prevent any negative acts 
like alcoholism, drugs, abuse and ragging; in what so ever be the manner by the 
seniors, which disrupts socio-academic integration of new entrants. 

iv. Prescribing preventive measures for any violation of the “Anti-Ragging Policy” by 
way of disciplinary action. 

 
3. Definitions 

For the purpose of this policy : 
a) ‘Pravara Rural Education Society covers all constituent colleges/centres established 

by it within the campus or outside the campus. 
b) ‘Student’  includes  any  person  who  is  enrolled  for  any  course,  in any of the 

institute of PRES whether  full time  or  part  time.  
c) ‘Hostel’ includes the place/(s) where students are accommodated through 

institutional or private arrangements. 
d) ‘Ragging’ 

i. Any disorderly conduct, whether by words spoken or written or by an act, which 



 

 

has the effect of teasing or handling with rudeness any other students, rowdy or 
indiscipline activities, which causes or is likely to cause annoyance, hardship or 
psychological harm or to raise fear or apprehension thereof in a fresher or a 
junior student or asking the student to do any act or perform something, which 
such students will not do in the ordinary course and which has the effect of 
causing or generating a sense of shame or embarrassment, so as to adversely 
affect the physique or psyche of a fresher or a junior student. 

ii. Until otherwise specified, the following would constitute the act of ragging: 
a) Any act that prevents disrupts or disturbs the regular academic activity of a 

student. 
b) Exploiting services of junior students for completing academic tasks assigned 

to an individual or a group of seniors. 
c) Any  act  of  financial  extorting  or  forceful  expenditure  burden  put  on 

junior student/ (s) by senior /(s) 
d) Any act of physical abuse including all varieties, sexual, homo-sexual assault, 

and stripping, forcing obscene and lewd acts, gestures, causing bodily harm or 
any other danger to health or person. 

iii. Ragging has several aspects viz. psychological, social, political, economic, 
culture and academic dimensions.  The  Psychological  aspects  of  ragging as 
listed below are  seen  to  cause  permanent  damage  to  the  victim’s  
personality.  Such treatment of young and impressionable minds could result in 
traumatizing them and damaging their personalities beyond repair in the 
formative years of their lives. 
a) Any act or abuse by spoken words, emails, public insult or alike should be 

considered within the physiological aspects of ragging. 
b) This aspect would also include deriving perverted pleasure, vicarious or 

sadistic thrill from activity or passively participating in the discomfort of 
others. 

c) Any act that affects the mental health and self confidence of students can be 
described in terms of the psychological aspects of ragging. 

 
4. Preventive measures of Ragging :  

i. Address by the Director/Principal/Head of the Colleges: 
Directors/Principals/Heads of colleges, during their address/discussion to/with 
parents/guardians, admission aspirants/fresh entrant students at the time of counseling 
meets, new batch induction on registration, batch inaugurals and other such occasions, 
should invariably assure the students and parents about full protection and support 
against any attempt of ragging by seniors while briefly explaining the ‘Anti Ragging 
Policy’ of the Pravara Rural Education Society. The efforts during such meets should 
be directed towards achieving socio_academic integration of new entrants. 

 
ii. Fresher’s Welcome/Party: 

Each college may organize inaugurals of new batches, towards progressive 
socialization efforts.  Head of the Institute and faculty members, during such 



 

 

inaugurals may provide to the students, the guidelines on behavioral norms. 
 

iii.  Social, Cultural and Sports Activities: 
To ensure a better socio cultural mix, social integration is very important between all 
batches. Hence each college of the society shall set up social, cultural, and sports 
committees, under the charge of a faculty member. Membership of these committees 
will be on a mixed group pattern, with a cross section of senior and junior students. 
While on one hand this would help develop the extra curricular activities in the 
Institutes, on the other hand it would help improve the interaction between students of 
different batches. 

 
5. Anti Ragging Committees: 

Each college of the Pravara Rural Education Society shall have an Anti_ragging 
committee functioning under the guidance of a Senior Faculty and in direct supervision of 
the Director/Principal/Head of the Institute’. 

 
The Committee shall ensure strict vigilance on activities of senior students and shall also 
be available to the students for any counseling needs either individually or collectively. 
The Committee in particular will try to analyze the behavioral pattern among the senior 
students and shall try to identify the potential raggers.  They should also provide 
counseling to ‘freshers’ in order  to  prepare  them  for  the  socio-academic  life  ahead  
particularly  for adjusting to life in hostels. 
Each college should ensure a constant vigil and watch at such locations including 
monitoring of the atmosphere and the environment at eating ‘Joints’ (Canteens, Cafes, 
etc). Hostel/accommodations, where freshers are accommodated, are required to  be  
carefully  guarded  if  necessary,  by  posting  security  personnel  and placed in charge of 
a warden. 

 
6. Frequency of Meeting : 

The committee shall meet at least once in a month or as many times as necessary in the 
first month of the academic year.   

 
7. Quorum  : 

The Quorum shall be fifty percent of which presence of Chairman and Convenor is 
mandatory. 

 
8. Tenure : 

The Committee shall have tenure of one year. 
 
 

 
9. Proper Checking of Migration Certificates, Character Certificates and School 

Leaving Certificates : 
Migration certificates, school leaving certificates and character certificates, issued by the 
previous institution/university to the admission aspirants to any of the University 
College/Course shall be carefully verified for any adverse entry relating to the student’s 



 

 

involvement in ‘ragging’ related activities at the time of registration for admission. Such 
students shall be denied admission in the college. 
 
Prospectus and Admission Forms: 
a) It shall be mentioned in the prospectus and admission forms that ragging is banned in 

all  constituents  of  the  college,  and  anyone  found  indulging  in ragging, shall be 
punished appropriately which may include expulsion from the College. While 
providing a gist of the ‘Anti_Ragging Policy’ of the Pravara Rural Education Society, 
and also the likely punishments for indulging in  such  activities,  the  prospectus  for 
admission  to  any  College  of  the society  shall  also  mention  the  number  of  cases  
of ‘ragging’  in  the previous  academic  year/session  and  the  punishment  awarded  
to  the guilty. The same shall be made available on the college website. 

b) A  specific  declaration  to  be  signed  by  the  student  seeking  admission would  be  
obtained  at  the  time  of  admission  to  any  course  of  the college. Admission form 
without such declaration is liable to be rejected.  Declaration form is given in the 
attached Annexure ‘A’. 

 
10. Undertaking from Existing Students and their Parents/Guardians: 

An undertaking given in Annexure-A; shall also be taken from the existing students and 
their parents/guardians.  Such  an  undertaking  should  be obtained,  before  
commencement  of  the  next  academic  session,  failing which registration would be 
denied to the defaulting student. 

 
11. Display of Boards/Banners in College Premises  

Each college of the society shall display suitable boards/banners in front of the college as 
also the entrance of the college and prominent places within the campus of the college to 
insist students to prevent, or not to indulge in ragging, also mentioning the names of the 
officials and their contact numbers, to be contacted in case of ‘ragging’. 
 
The names in case of the college/institute shall include the name and mobile number of: 

i. Registrar 
ii. Directors/Principals/Head of the college 

iii. Dean Student Welfare 
iv. Head of department /Section Incharges 
v. Chief Rector/Asst. Rectors 

vi. Hostel Warden(s) 
 
12. Preventive and Monitoring aspects of Ragging :  

MENTORING – Mentoring shall be done as per the policy guidelines covering junior as 
well as senior students highlighting the effects and consequences of ragging. 

 
13. Disciplinary Aspects of  ‘RAGGING’ : 

i. Principal shall coordinate the preventive aspects of ragging, of the college aiming to 
create a ‘ragging free environment’ 



 

 

ii. Principal shall be responsible for taking steps to ensure that cases of ‘ragging’ within  
their  college  are  brought  to  the  notice  of  the  Management,  while simultaneously  
informing  the  Head  of  the  Department. 

iii. In  case  of ragging  in Hostels  the  student shall  have the  option  of either 
complaining to the Principal of the concerned college or the Registrar and also the 
Hostel Rector/warden. 
 

14. Ragging Reporting Procedure : 
i. If any individual believes that he or she has been subjected to ‘ragging’ or has 

knowledge of any such incident, shall have the option to file a complaint with the 
Registrar or Principal at the college. This may be done in writing or orally. However, 
written complaint is preferable. 

ii. All Committee’ members will also be available to discuss any concerns exhibited by 
any student or a group of students, about ragging. 

iii. All formal/Informal complaints of ‘ragging’ may be made to the Principal within the 
college or directly to Registrar as stated above. 

iv. Immediately, the police shall be informed and FIR lodged against the person involved. 
The Principal of the college shall be the sole authority to file the FIR with the due 
approval of the Management.  

 

15. Enquiry Committee : 
All cases related to ragging involving students of a particular college only, shall be 
investigated by the college level committee. The investigations should start within three 
days of reporting the incident and reports finalized by the ‘Enquiry Committee’ shall be 
submitted to the Principal of the college within a period of two weeks. In exceptional 
circumstances, the Principal may grant extension to the time limit under information to 
the complainant and the accused. 

 
16. Punishment/Penalties for ‘ragging’ : 

Based on the findings of the enquiry, the ‘Enquiry Committee’, shall recommend to the 
Principal of the college to impose any of the punishment/(s) listed below or any other 
kind of punishment, which they may consider to be appropriate: 

 i) Withholding of scholarships or other benefits  
 ii) Debarring from representation in events 
iii)   Withholding of result 
iv)   Debar from hostel/mess 
 v) Debarring from appearing in examination/s  
vi)   Denying admission to any of the colleges 
vii)  Suspension from the college or class for a limited period 
viii) Fine with public apology 
ix)   Prosecuting for criminal offences  
x) Filing FIR with the local police 
xi)   Cancellation of admission/expulsion from the colleges 
 
 

 



 

 

17. Appeal : 
Appeal with regards to any action taken against the accused at any level and/or against 
the punishment awarded under this policy, shall lie with the Principal of college, which 
should be filed within a period of two weeks from the award of punishment. 

  
18. Saving and withdraw Clause : 

Principal of the college will possess the sole authority for any interpretation, 
modification, or amendment to the policy depending upon the need from time to time.  

  



 

 

Annexure A 
 
UNDER  TAKING  BY  STUDENT  SEEKING  ADMISSION  IN  PRAVARA RURAL 

EDUCATION SOCIETY, PRAVARANAGAR 
 

Name of the student _____________________________________________Name of the 
Parent/guardian___________________________________ Course _________________ 
Enrolment No. _________College   Admission year ________ 

 
 

I    s/d of    
do hereby undertake 

 
 

1. That I will not be involved in any ragging during my stay in the College. 
2. That I will follow all rules and regulations established by the Pravara Rural Education 

Society. 
3. I  will  not  involve  myself  in  any  activity  which  may  cause  mental  or  physical 

harassment to any student in the campus. 
4. That  I  will  not  use  any  word  written  or  spoken,  email  which  may  cause  public 

insult or humiliation to another student. 
5. I will remain disciplined at all times whether inside or outside the campus and would 

also continue to motivate junior students to be disciplined at all times. 
 
 

I also   undertake   that if I am   found   indulging/involved   in any activity   which 
constitutes the act of ragging as defined in the Anti Ragging Policy of the Pravara Rural 
Education Society, which  includes rustication  from  college, withholding  of  scholarship  
or  other  benefits, debarring  from  representation  in  events,  expulsion  from  hostel,  
debarring  from appearing in examination(s) and any other punishment that the enquiry 
committee may recommend and handing over the case to law enforcing authority. 

 
Further, I have also read the UGC Regulation on Curbing the Menace of Ragging in 
Higher Educational Institutions, carefully and fully understood the provisions contained  in  
the  said  Regulations  (available  on  the  University  as  well  as  UGC Website). 

 
 
Date:____________ Signature of the student 

 
 

  



 

 

 
 
 

UNDERTAKING BY THE PARENT/GUARDIAN OF THE STUDENT 
 
 

I    hereby undertake that if my ward               

who is my   ___  found indulging in ragging or any 

indecent  activity  which  is  not  permitted  as  per  the  rules  and  regulations  of  the 

Society, as  applicable from time to  time, the institute may  take any action as deemed fit. 

 

 

Date:____________ Signature of the Guardian 

  



 

 

 
POLICY ON ATROCITIES AGAINST WOMEN 

 
1) Introduction :  

Atrocity against women is a technical term used collectively to refer violent acts 
exclusively committed against women. This type of violence targets a specific group with 
the victim’s gender as a prime motive. Women are considered to be the decent half of the 
society. Sometimes they fall victim to atrocities and the criminal instincts of people at 
working places or in educational institutions. Therefore, the administration of the institute 
has a greater role in achieving security and safety of working women. 
In 1997, the Supreme Court recognized and addressed the issue of sexual harassment at 
the workplace. Through this policy document it is extended to students as well. 
According the Supreme Court order, sexual harassment is any unwelcome behaviors such 
as: 
a) Physical contact and advances. 
b) Demand or request for sexual favors. 
c) Sexually colored remarks. 
d) Display of pornography. 
e) Any other unwelcome physical, verbal and non-verbal conduct of a sexual nature.  
Examples:  

a. Denial of payment or official approval in the absence of sexual favors. 
b. Pornographic pictures/messages displayed on desks or sent by email. 
c. Remarks made about personal appearance and dress. 
d. Colored jokes shared that make others present feel uncomfortable.  

2) Objectives : 
a) To look into the complaints received from the women about the atrocity against 

them. 
b) To achieve social security and safety of women in the institution. 
c) To make the women aware of the legal provisions/ acts regarding the atrocity against 

them so as to enable them to deal with the atrocities inflicted to them. 
d) To seek solution to the problem being faced by the victim. 
e) To report the cases of atrocity against women to the concerned department of the 

Government. 
f) To initiate training programmes for self defence.  

 
3) Cell at Institute level against atrocity against women and harassment of women : 

The structure of the cell to consider cases of atrocities against women in the institute shall 
be constituted as below, each institution may constitute cell depending on number of lady 
staff present. 
a) Chairman  – Senior most lady teacher of the college /institute. 
b) Members    -  Four lady staff members out of which one is from non-teaching staff   

                           and Rector of ladies hostel. 
c) Member Secretary – One lady member.  



 

 

4) Frequency of meeting of cell: Once in a three months/as deemed fit by institution and as 
and when a complaint regarding atrocity against women is received by the head of the 
institution or chairman of the cell. 
 

5) Quorum  for meeting: The quorum  shall be three.    
 

6) Tenure of the cell: The Committee shall have tenure of one year. 
 
 

7) Functions of cell: The function of the cell shall be as under: 
a) To deal with the cases of atrocity against women in the institute.  
b) To provide a neutral, confidential and supportive environment for women and  

members of the institute including students. 
c) To ensure the fair and timely resolution of sexual harassment complaints. 
d) To provide information regarding counseling and support services on the campus of 

institute. 
e) To ensure that students, faculty and staff are provided with current and   

comprehensive materials on sexual harassment and assault. 
f) To promote awareness about sexual harassment through educational initiatives that 

encourages and fosters a respectful and safe campus environment. 
g) To inform the campus community of their right to a respectful work and learning 

environment so as to create a campus that is free of sexual harassment. Thus simple  
respect for all on the campus’  should be the focus of the cell. 

h) To report the cases of the harassment to the Principal with recommendations for 
further actions. 
 

8) The Cell shall achieve these goals through: 
a) Dissemination of Information: 

The dissemination of information shall be carried out through production, 
distribution and circulation of printed materials, posters and handouts. 

b) Awareness Workshops: 
The cell shall organize awareness workshop about sexual harassment for faculty, 
non-teaching staff and students. The aim is to develop nonthreatening and non-
intimidating atmosphere of mutual learning. 

c) Counselling :  
Confidential counselling service is an important service as it provides a safe space to 
speak about the incident and how it has affected the victim because sexual 
harassment cases are rarely reported and is a sensitive issue. Therefore the cell shall 
carry out effective counselling of the victims through an expert. 

9)   Functioning of the Cell: The written complaint may be submitted signed or 
otherwise to the cell in a complaint box maintained for the purpose. 
a) The cell will call the complainant for a personal meeting, usually within a week 

from the submission of the written complaint. 
b) The members of the Cell will discuss the complaint within a week. 



 

 

c) If the case falls outside the purview of the Cell, the complainant will be informed 
about the same by the appropriate authority within a week. 

d) If the case comes under the purview of the Cell, an enquiry committee will be set 
up immediately. The Committee will submit a report and recommend the nature of 
action to be taken by the appropriate authority within a week. 

e) All proceeding of the cell should be kept confidential. 
  



 

 

 
POLICY ON GRIEVANCE REDRESSAL 

 
Preamble: 
 
A Grievance is any discontent or dissatisfaction, whether expressed or not, whether valid or 
not, arising out of anything connected with the Institute that a student or an employee thinks, 
believes, or even feels, is unfair, unjust or inequitable.  
 
1) Objective:  

 
a) Linking with a well defined Disciplinary System to make it acceptable to all.  

 
b) All actions should be prompt for better redressal of Grievance.  

 
c) To make the redressal process fair, impartial, consistent, with prior warnings and 

commensurate with gravity of misconduct.  
 

d) Aim should be on prevention of misconduct rather than controlling through punitive 
measures.  

 
e) The objective of the policy is to provide a mechanism for speedily redress the 

grievance and complaints of the students and employees to their satisfaction in 
accordance with the applicable rules and regulations of the institute.  

 
f) Every College / Institute shall constitute grievance redressal committee in the 

beginning of every academic year specifying names of the members of the 
committee with a tenure of three years. 

 
 
 
 

  



 

 

2) Classification:  

 
 

3) Grievance Flowchart (for Students):  
 

 
 



 

 

4) Understanding the Grievance: (Students): 
 
a) Open Door Policy: Students informally drop in the HOD’s room and talk informally 

over their grievance. They may even present the grievance through the official contact 
numbers of the said officers.  

 
b) Suggestion Boxes: Students/employees can drop their anonymous complaints.  

 
c) Opinion Surveys: Through mentor and other feedback schemes, the opinion surveys 

may be conducted for better understanding.  
 

d) E-mails: Through separate e-mails to HOD, Registrar, Principal or to the Top 
Management directly.  

  
 
5) Grievance Redressal Procedure:  
 

i. An aggrieved employee shall first present his/her grievance verbally or in writing to the 
concerned head of the department. The HOD is required to furnish the answer within 48 
hrs of the presentation of grievance.  

 
ii. If the student is not satisfied with the answer , he/she can approach to the “Disciplinary 

and Grievance Redressal Committee” which shall evaluate the case and make its 
recommendations to Principal within seven days of presentation of the case. The student 
would be communicated the recommendation within 3 days.  

 
iii. If the committee fails to take the decision within the stipulated time or the student is not 

satisfied with the decision, he/she can an appeal for revision to management. 
Management is supposed to communicate its decision within seven days of student’s 
revised appeal.  

 
iv. If the student is unsatisfied with the management’s decision, student’s council or 

management may refer to University of Pune/ affiliating board or Directorate of 
Technical Education, Mumbai All India Council for Technical Education, New Delhi 



 

 

6) Grievance Flowchart( For Faculty and Administration):  
 

 
 
7) Understanding the Grievance (for employees):  
 

a) Open Door Policy: Employees informally drop in the, Principal’s room and talk 
informally over their grievance. They may even present the grievance through the 
official contact numbers of the Principal. 

 

b) Suggestion Boxes: Employees can drop their anonymous complaints.  
 

c) E-mails: Through separate e-mails to HOD, Registrar, Principal or to the Top 
Management directly.   

 
8) Grievance Redressal Procedure (for employees):  
 

i) An aggrieved employee shall first present his/her grievance verbally or in writing to 
the concerned head of the department. The HOD is required to furnish the answer 
within 48 hrs of the presentation of grievance.  

 
ii) If the employee is not satisfied with the answer , he/she can approach to the 

“Disciplinary and Grievance Redressal Committee” which shall evaluate the case and 



 

 

make its recommendations to Principal within seven days of presentation of the case. 
The employee would be communicated the recommendation preferably within 3 days.  

iii) If the committee fails to take the decision within the stipulated time or the employee 
is not satisfied with the decision, he/she can an appeal for revision to management. 
Management is supposed to communicate its decision within seven days of 
employee’s revised appeal  
 

iv) If the employee is unsatisfied with the management’s decision, he/she may refer to 
University of Pune, Pune  and/or Directorate of Technical Education, Mumbai and/or 
All India Council for Technical Education, New Delhi.  

 
 
9) Grievance Redressal Committee : 

Procedure : 
 

There shall be a Grievance Redressal Committee constituted at every college / institute.  

 

Frequency of Meeting  : Within 02 days from the  date of receipt of Complaint. 
 
Quorum  of Meeting : Atleast 04 members,  Principal is mandatory. 
 
Tenure of Committee  : The Committee shall have tenure of one year. 
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